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Part 1

Motivation For Mainstreaming

AN INTRODUCTION
TO SAVE THE CHILDREN AND THESE
TRAINING MATERIALS

Programme goals and objectives
Save the Children is the world’s leading independent organisation for children. Our vision is a world in which
every child attains the right to survival, protection, development and participation. Our mission is to inspire breakthroughs in the way the world treats children and to
achieve immediate and lasting change in their lives. Save
the Children Sweden is a member of Save the Children
International and has regional offices and programmes
across the world.
This package of training materials compiles further develops and refines training modules used in a sexuality
training and outreach initiative piloted by Save the Children Sweden in Zambia between 2007 and 2009. This is
a component of Save the Children’s Pan-African programme on promoting early SRHR for children.
Save the Children’s overall goal and objective for the
Pan-African programme is to have children in Sub-Saharan Africa enjoying their sexual and reproductive health
and rights (SRHR) through improved access to comprehensive sexuality education and services. The focus of
this programme is on reaching younger children with
consistent and regular information, education and communication from the earliest possible opportunity; to
ensure that they are better aware and informed of their
SRHR to develop positive behaviours for adopting safer
sex practices when they do eventually become sexually
active.
As well as addressing the development of positive and
healthy behaviours in young children, the programme
aims to change negative or risky behaviours in older children and adults.

and AIDS. They should talk to children from an early age
about these issues. This information and education has
the potential to bring about positive change for both
adults and children and to support and enhance existing
healthy behaviour. This can come about through developing a healthy and positive attitude towards sexuality
and freedom from stereotyped gender roles.
Save the Children aims to encourage civil society organisations to commit to and engage with the institutionalisation and the dissemination of comprehensive sexuality
education methods and messages for children at both
the national and regional levels. This feeds into the organisation’s longer-term objective of advocating for the
revision and implementation of national and regional
child-focused policies and frameworks on sexuality, gender, sexual reproductive health and rights and HIV,
which protect children from HIV infection and violence.
In relation to this, one of the goals of Save the Children
is to encourage governments to commit to the training
of teachers and health professionals regarding child-focussed sexuality, gender and HIV approaches.

A brief introduction to these
materials
Save the Children has adopted an approach to sexuality
education which is known as the process-oriented approach. This process-oriented approach has been developed by Janne Nordstedt, a sexuality education advisor
and trainer based in Sweden, with extensive experience
in Africa. The approach and workshop programme was
piloted by Save the Children Sweden in Zambia between 2007 and 2009 in consultation with Janne Nordstedt. The Making It Personal training materials are based
on this country pilot project.

Save the Children advocates that children must be made
aware of their own sexual and reproductive health and
rights, and should receive comprehensive sexuality infor- The Making It Personal training package consists of a
mation, education and services from a range of service Guide for Master Facilitators and a Workshop Manual
providers; with the support of parents or care-givers, (this document), as well as a compact disk (CD) containcommunity leaders, religious leaders and the media. All ing other resources.
children need this information and support, and children
who are HIV positive in particular require quality serv- The Guide is a resource for Master Facilitators who are
ices, health care, support groups and adults who will ad- responsible for training others in children’s rights, sexuality education, gender equality, and HIV prevention. The
vocate for them.
purpose of the Guide is to explain the personal processParents, care-givers, teachers and healthcare workers oriented approach to sexuality, gender, sexual and rehave a shared responsibility to break the silence around productive health and rights (SRHR) and HIV and AIDS
issues of sexuality, gender, SRHR and issues around HIV education, and the rationale and thinking behind this.
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The Making It Personal Workshop Manual provides a de- The Making It Personal Workshop Manual has been detailed exploration of the process of an intensive three- signed with adults in mind, as a resource to help adults
phase training programme for people working in the address these issues amongst themselves, and to talk
field of children’s sexual and reproductive health and with children about their own sexual and reproductive
health and rights. Some of the activities are also suitable
rights and in HIV and AIDS.
for use with children, or can be adapted to be suitable.
The Workshop Manual also provides facilitation tips on Where exercises are suitable for adults only, this is marked
dealing with selected topics and how to use specific in the workshop programme.
methodologies in the process oriented approach. It can
also be used as a resource for those wishing to design
shorter training programmes in-house for their own or- Anticipated outcomes of the
ganisational staff, or to introduce these issues into their training programme
communication and advocacy programmes for other
This training programme aims to build capacity amongst
members of the community.
individual trainers and facilitators to enable them to offer
The content and the methodology that are explored in comprehensive sexuality education through their workthis materials package can also be used as a basis for the shops, education and communication programmes and
development of new materials for your own organisa- other activities.
tion, or for the adaptation and revision of existing maIt is hoped that the training programme will have an imterials.
pact not only on the workshop participants from your
A CD is also included as part of the Making It Personal organisations, but ultimately on community members
package. This CD contains copies of PowerPoint slides and on the children that they care for or come into conand other documents that are important resources for tact with. It is important that the information and procthis training programme. These resources can be used esses in these training materials are shared broadly so
as they are, or can be adapted to suit different con- that they can have maximum impact.
texts. The detailed training workshop programme provided in this manual refers to the resources that are
included on the CD and that can be used for the different sessions.

Who will use these materials?
The Workshop Manual is for anyone who will facilitate
the workshops of the Making It Personal training programme, whether they are an hour long, or several
weeks long, as we propose in the following detailed
three-phase programme.
It can also serve as an inspiration for others who will not
be facilitating these specific workshops, but who need
guidance on how to work with issues of sexuality, gender, sexual reproductive health and rights, HIV and
AIDS, and children’s rights in their own organisations.
We hope that the content and the methodology that
are explored in this Workshop Manual will also be used
as a basis for the development of new materials for your
own organisation, or for the adaptation and revision of
existing materials.
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Part 1

Motivation For Mainstreaming

AN INTRODUCTION
TO THE WORKSHOP MANUAL

This Workshop Manual gives a detailed breakdown of a
three-phase process of workshops which has been specifically designed to take participants through a personal
process of exploring their own views about sexuality,
gender and HIV and AIDS, and preparing them to explore these issues with other people.
Each of these three phases is designed as a five-day
workshop. The Making It Personal training programme is
intended to build capacity for those who are working in
the field of sexuality and SRHR education. In particular,
the workshops are designed to train adults and facilitators in sexuality, gender, SRHR and HIV and AIDS, with
a focus on children as primary beneficiaries.
The workshop programme incorporates a range of different methodologies, and a mix of reflective exercises,
participatory activities and large group and small group
discussions.
We understand that your own context may not allow
for the same amount of time as this training programme
demands, and would then encourage you to adapt this
training programme and to create workshops that fit
into the context of your own organisations.
What makes this training programme different from
others is the process-oriented approach to training. The
training starts with a focus on the individual, where the
participants are guided though a personal process to reflect honestly on their own values, questions and experiences about sexuality, gender and HIV and AIDS on a
personal level, and then to share these values with the
group. There is more detail on this approach later in the
introduction.

The three workshop phases

Phase 2 also focuses on the methodologies that are used
in the process-oriented approach, and has a focus on
project planning and building the capacity and skills of
facilitators of the learning process.
Phase 3 of the training programme involves an exploration of the challenges faced in participants’ own experiences of facilitating sexuality education and in working
through difficult topics. It explores how to disseminate
comprehensive sexuality education methods and messages more broadly within participants’ own project activities. The workshop ends with an opportunity to
evaluate the entire learning process.
Each phase of the training programme includes a five-day
workshop. Each workshop is designed in the same way,
with the following elements:
>> A
 n introduction to the session with a discussion on
outcomes and expectations;
>> Ground rules that are agreed on to make people feel
comfortable to speak and to participate freely in the
workshops;
>> Varied participatory activities and information
sessions that cover a range of different topics;
>> Reflection on the activities and further discussion on
the topics; and
>> An evaluation of the workshop.

Outcomes for the workshops
Outcome statements have been developed for each
workshop phase, to indicate what the participants should
achieve. These include general outcomes which should
direct your workshop, even if you use different activities. The outcomes for each workshop are made explicit
at the beginning of the description of each phase in the
manual.

Phase 1 of this training programme includes exploring
sexuality and gender and participants’ own personal val- The manual also includes specific objectives for each acues, experiences and feelings about these issues. It also tivity. These activities have been designed - and the trainexplores how to take back newly acquired skills and in- ing programme structured - in such as way as to build
sights and to integrate them within the current activities on the learning and experiences of the previous day’s
of participants’ own organisations.
work, so we encourage you to use this sequence where
possible.
Phase 2 of the training programme provides an opportunity to deepen participants’ understanding of the is- If your group diverts from the topic at hand, you can
sues introduced in Phase 1. It also includes additional use these outcomes as a guide to bring you back to the
facts such as contraceptive methods and other factual workshop programme.
information.
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Programme flexibility
The workshop programme has been specifically designed
to take participants through a step-by-step process of reflection and self-discovery. We hope that you will be able
to follow the same process. There is some flexibility in
Phase 3 of the workshop programme, where there is an
opportunity to decide on your own content and activities,
based on the needs of the group that you are working
with. We encourage you to make use of the list of alternative activities that are included in the Appendix at the
back of the manual. These include information and discussion sessions as well as values games and other activities.

Starting each day
Within the five-day programme for each of the three
phases, we recommend that you start each day with a
warm-up game and end with a closing exercise.
Warm-up games are also sometimes referred to as
ice-breakers or energisers. These are short games and
songs that make the participants feel more comfortable
with one another. Your group may choose to start each
day with a song that you all know or a game that you
played as children; something that is fun and everybody
is familiar with. These games warm-up the participants
physically and mentally, and prepare them to focus in the
workshop. Remember to keep this short.
There are times when the warm-up can be combined
with a recap-session, where the recap is done in a fun
and active way, so that it serves a dual purpose of energising and preparing the group as well as reflecting on
the previous day’s activities. When time is short in your
workshop, combining the two is a good idea.
If you do not have sufficient time to start in this way, then
you can leave out the warm-up game and go straight into
a discussion and recap of the previous day. However, you
will need to be conscious of the groups’ energy and find
ways to keep them engaged and focused as a group.

end of the day to do this together, but outside of the
formal workshop programme.

Keeping the group energised
It is useful for you as a facilitator to have a range of fun
and active energisers at your finger-tips. When workshop participants are tired or the energy is low, you can
use these to re-focus and re-energise the group. The
booklet on energisers, 100 Ways to Energise Groups,
produced by International HIV/AIDS Alliance (2003) is
included in the CD that is part of this materials package,
and is full of fun and useful energisers.
It is important as the facilitator to be aware of the dynamics and power positions within the group at all times,
including during these fun energiser sessions. You need
to be aware of individuals who may be less comfortable
in these sessions, and of those who take advantage of
the more physical energisers to get too close to others
in the workshop and make them feel uncomfortable. If
this happens, you will need to address the situation directly, stressing that it is not acceptable to make others
feel uncomfortable, and to then choose energisers that
do not include so much physical contact.

Ending each day
The closure or round-up session for each day serves to
summarise the discussion and exploration from the
workshop. This session allows the group to slow down
at the end of the day and to personally reflect on what
they have been thinking, doing and feeling. The closure
session can be used as an exercise to gain commitment
from the participants to making changes or to putting
new skills into practice. It can also serve as a useful assessment exercise for the facilitator to understand how
the participants feel about the content and the processes that they have gone through during the day.

Your freedom as a facilitator
There may be some workshops in which the question of
praying to open or close the day arises. In the interests
of religious freedom and respecting the rights and beliefs
of all workshop participants, we recommend that you
do not express religion collectively during the workshop.
As a facilitator, you can encourage those who do wish
to pray together to meet before the workshop or at the

We have left the choice of warm-up and closing activities
open, so that you can select whatever is most appropriate for your target group. There are some ideas in the
materials included on the CD. As a facilitator you should
always be on the look-out for activities and games that
will be suitable for you to use.
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Part 1

Motivation For Mainstreaming

A PROCESS-ORIENTED APPROACH
TO TRAINING:
MAKING IT PERSONAL

The approach to sexuality education that this training Building trust and respect
programme uses is known as a process-oriented approach.
This approach involves each person going through a per- The focus on workshop participants themselves means
sonal process, and includes introspection, personal re- that sensitive issues will often be confronted. Because
flection and the internalisation of concepts in order for the process-oriented approach involves personal reflecthem to fully understand how they feel about the many tion and transformation, it is important that issues of
complex issues that make up comprehensive sexuality trust, confidentiality and respect are raised early on in
the training process, and are constantly re-iterated.
education.
The key to this approach is about changing mindsets It is important to create a safe space where people feel
about issues of sexuality and gender, to internalise think- free to open up, to talk and share their own thoughts
ing about these issues and to challenge entrenched ways and experiences. They should not feel threatened or
of thinking. The aim of this is to promote positive and criticised for holding their views.
healthy sexuality. Creating your workshops based on
this process-oriented approach is what makes them dif- The process-oriented approach to training involves exferent from other HIV and AIDS and sexuality education ploring people’s values and beliefs, as a non-judgemental
human-rights based approach is needed. It implies a shift
programmes.
away from moralistic attitudes. The training approach
The process-oriented approach is built on experience, used in the Making It Personal training programme fowhere we have found that the sexuality education that is cuses on providing non-judgemental information and reprovided by those who have had the opportunity to go specting individual differences through promoting nonthrough a personal process is non-judgemental, more discrimination.
realistic and more youth friendly than other approaches,
and is therefore more effective.
A comprehensive approach
Sexuality education must include more than just facts
and information, because people’s perceptions and be- According to the World Health Organisation (WHO),
haviour relating to sexuality are deeply rooted and com- sexuality is a central aspect of being human. Throughout
plex and must be addressed. A long-term process of all stages of life, it encompasses issues around sex, gensensitisation, reflection, follow-up, peer support and der identities and roles, sexual orientation, eroticism,
mentoring is needed in order to bring about healthy be- pleasure, intimacy and reproduction. Sexuality is experihaviour change with relation to sexual activity. The proc- enced and expressed in thoughts, fantasies, desires, beess-oriented approach is designed to allow for this time liefs, attitudes, values, behaviours, practices, roles and
relationships.
and to encourage change.

Exploring the complexities
of sexuality, gender, SRHR and
HIV and AIDS

Quality sexuality education therefore needs to be comprehensive and all-encompassing to include all of these
issues. It also needs to provide a balance between the
positive and negative aspects of sexuality.

It is easy to adopt an adult perspective on sexuality and Issues such as understanding emotions, falling in love,
to forget what it was like to be young and possibly con- body knowledge, lust, and positive sexuality need to be
fused about these issues. Sexuality does not only involve included in sexuality education. Exploring these issues
issues of sex and reproduction, but also issues around allows people to understand that sexuality is a natural
love, self-image, identity and self-esteem. For this rea- part of being human and can be positive and pleasurable.
son, the process-oriented approach takes you back to A comprehensive approach also includes correct factual
explore your own experiences and feelings about sexu- information about reproduction, pregnancy, contracepality and gender. To become better facilitators of SRHR tion, and condoms.
education, we need to start with ourselves.
Controversial issues such as prostitution, abortion, and
lesbian, gay, bisexual, transgender and inter-sex (LGBTI)
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issues must also be included in a comprehensive approach to sexuality education. These sensitive issues are
deliberately included to ensure that stigma, discrimination and exclusion are challenged in the interests of upholding human rights. The negative aspects of sexuality,
including issues such as unwanted pregnancies, rape,
abuse, sexual violence, infection and disease are also an
integral part of a comprehensive approach.
Understanding all of these issues and how we feel about
them better equips us to make informed and healthy
choices about our own sexuality, and to teach others
about their sexuality and their sexual and reproductive
health and rights.

Working with groups
The methodologies used in a process-oriented approach
are mostly participatory and involve group interaction.
This is important as people are able to listen and learn
from each other’s experience and to broaden their own
views of the world.
Participants often work in small groups on specially designed activities that are intended to develop their understanding of key issues, as well as to develop their
skills such as information processing, critical thinking,
problem solving, communication, and teamwork.
In this approach, skills development is as important as
increasing knowledge. Without this skills component,
new knowledge may not translate into people making
choices to change their behaviour, which is the primary
aim of this kind of transformational education.

The role of the facilitator
The process-oriented approach is focused around facilitation, where the facilitator takes the participants
through a process of exploring their own lives, gathering
information and building on previous experiences,
knowledge, beliefs and misconceptions. Through this approach, participants learn from and teach each other,
and they teach the facilitator by revealing their understanding of the content.
This means that your role as a facilitator of this training
programme may be different from your previous experiences of training. Your general facilitation skills, such as

clear communication, good management of groups,
good time management and encouraging interaction
and active learning will be vital in ensuring that these
workshops are effective.
However, you need to be aware that the process-oriented approach to this training requires that you are always
conscious of yourself, and that what you say and do can
impact on the process that the group is going to go
through. The following section has some suggestions of
things to remember when facilitating these workshops.
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Part 1

Motivation For Mainstreaming

FACILITATING THE
PROCESS-ORIENTED APPROACH

The process-orientated approach starts with personal reflection for the participants, and then moves onto general
issues. To be able to facilitate this process, we need to
begin with our own values and feelings about these issues
as a facilitator. The success of a workshop is dependent on
how well you are able to talk about difficult issues without
your own values influencing the groups’ discussion.
As the workshop participants will be going through a
personal reflective process, it is important that they feel
comfortable, free and confident to participate and to reflect on their experiences and feelings in an accepting and
warm environment. Your own people-skills will determine how participants respond to your workshops. Here
are some tips on how to create the right kind of conducive environment in your workshop:
>	Get to know your own personal strengths and
weaknesses.
>	Understand the opportunities that the workshop
holds.
>	Investigate the potential barriers that you might
face, such as cultural or religious attitudes.
>	Read and listen and gather information which will
be useful in your training.
>	Gather as much knowledge and information as you
can before the workshop so that you are prepared
for questions on a wide range of topics.
>	Keep up to date with information and research so
that you are well-informed and can pass this
information to your participants.
>	Be clear about your outcomes. Know what you are
trying to achieve, why you are there, what you
expect, and what type of knowledge you want
people to have.
>	Understand the reason behind what you are doing
in the workshop.
>	Have a plan, but be prepared to be flexible
and creative.
>	Ensure that you have done all the necessary
preparation.
>	Arrange your room so that it creates a good
conducive environment for participation. Avoid
furniture that cuts people off from each other.
>	Arrange seating so that everybody is on equal
levels.
>	Get close to the participants so that you break
down barriers and make the space for open
communication.
>	Ensure that everybody in the group can see and
hear each other.
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>	Try to minimise any outside interference or disturbances to your workshops.
>	Get to know your workshop participants as early as
possible.
>	Establish ground rules for your workshops right at the
beginning.
>	Use effective icebreakers to get the participants
comfortable with one another
>	Use a variety of different methods, and mix these
around so that people are engaged in different ways
at different times.
>	Find smooth ways to transition from one exercise to
the next.
>	Make people feel safe by being accepting and
acknowledging all contributions.
>	Be aware of your own body language, posture and
mannerisms and how these affect participants.
>	Use eye contact and participants’ names to keep
them engaged and part of the group.
>	Use non-verbal signs such as smiling and nodding
when listening.
>	Make note of the dynamics and power-positions in
the group and how these might affect your workshop
outcomes.
>	Avoid stereo-typing, judging and criticising the actions,
thoughts or beliefs of others, and challenge the
participants if they are doing so.
>	Affirm the participants through positive acknowledgement of their input.
>	Use stories, anecdotes and experiences that will help
people to understand what you are talking about.
>	Keep your use of language simple, straightforward
and appropriate for your audience.
>> Paraphrase what people are saying to ensure that
you understand them correctly (but ensure that this
does not become mechanical).
>> Use open-ended questions to encourage participation.
>> Speak loudly and clearly enough so that everybody
can hear you.
>> Always ask for feedback at the end of the training.
>> Allow yourself to make mistakes – but learn from
those mistakes and find ways to improve your
training.
>> Confidence comes in part from knowledge, selfawareness, and self-motivation.
>> Practice and practice some more to build your own
confidence.
>> Have fun – and your participants will have fun too!

Working with values games
This workshop manual includes a number of games that
explore people’s values and attitudes. Values are the
core beliefs, principles or general rules about how we
should live our lives. Many of our values about human
sexuality are influenced by what we perceive as the
norm in our own communities regarding sexuality and
gender roles. These values come from our families and
religious, cultural and societal messages about what is
perceived as ‘right or wrong’.
If we hope to bring about behaviour change and a reduction in HIV infection, then people need to investigate
their values, and where these result in unhealthy behaviours, they may need to change. Given that values are
often deeply entrenched beliefs about how we live our
lives, it takes time for this change to happen.
Using games to explore and challenge these values is an
important part of the process-oriented approach. We
suggest games in this manual that explore particular values that are linked to different topics. These games are
a good way to find out how we really feel about certain
issues. The discussion after these games allows us to see
the consequences of holding these views.
When using these games, make sure that the issues you
are addressing are genuinely values and are not facts or
opinions. Use realistic situations and statements that the
group are able to relate to in your games and examples.
Ensure that your approach is non-judgemental and encourages the group to participate and to share their
own values. You need to make sure that the environment that you create in the workshop is one where people feel safe to share these personal values, and you
should thank them for doing so.
A number of values games are included in the workshop
programme. The selection of games might vary from
group to group. Sometimes you can use a values game
to start a session, and sometimes it can be an addition
to a session that gives the participants a chance to contextualise a more technical or information-heavy session,
and to reflect on it personally. There are more details
on using particular games in the detailed workshop programme that follows.
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Motivation For Mainstreaming

USING THIS MANUAL

The Making It Personal Workshop Manual is laid out in
the three phases of the training programme. Each phase
has an introduction and an overview of the five-day
process for the workshops.

The workshop design

Points to remember: This reminds you of some of the
key points that you should raise for discussion. In many
cases these points will be raised by the participants
themselves, but if they are not, then you should mention
them.

Some sessions should not be cut up by a break, as this
will disturb the flow of the process, and some sessions
can benefit from being cut up by breaks. All of these
factors have been taken into account when designing
this training programme. If you are going to adapt these
workshops for your own purposes, please bear these
factors in mind.

This process-oriented approach, because it is intensive
and can be tiring, is best facilitated as a residential workshop, where you are staying and working together in the
The Workshop Manual provides an overview of the out- same place. This way you can maximise the time that can
comes for each day of the five-day workshop. Every day be utilised for workshop sessions as well as for social
interaction amongst the group of participants. Having a
is then broken down into different sessions.
residential workshop helps both the personal process
If you are creating your own shorter workshops, you and the group process.
should refer to the stated outcomes, and then select
different sessions based on what you and the partici- The workshops are designed to run over nine hours:
from 08.30 until 17.30 (finishing earlier on the last day at
pants want to achieve.
16.30). This time-frame gives two two-hour sessions before lunch (separated by a short tea-break) and two
For each session we have included the following:
one-and-a-half-hour sessions after lunch (separated by a
Session objectives: This explains what the purpose of break). After the breaks, this gives you seven effective
the session is, and what participants are likely to achieve hours per day for sessions (six hours for the last day of
from the session. In the process-oriented approach, too each phase). There will also be some group-work asmuch emphasis on the objectives can put a bias on what signed for groups to do in the evenings.
the participants think they are supposed to learn, and
can inhibit the personal process. The session objectives Some of the days in Phase 3 of the workshop proare therefore for you as the workshop facilitator, to gramme are a little shorter, to allow for time for the
guide you in the right direction. They do not need to be participants to work together in groups on making plans
and preparing presentations or preparing to facilitate
presented for the participants for each session.
games and activities.
Time: This gives a guideline as to how long the session
If the workshop is not going to be residential and the
should take.
timeframe needs to be changed for the participants to
Materials/preparation: This explains what materials you be able to travel to and from the venue, the overall time
will need and what other preparation is necessary. It may for sessions will be shorter and you will need to re-dealso refer to the Appendix, where there are sample cop- sign your daily programme.
ies of the hand-outs, presentations, fact-sheets and othThe timeframe that we have provided for each day influer relevant documents.
ences the workshop programme. Some sessions are
Session overview: This gives a brief explanation of what best placed before a break, to allow people to un-wind
or relax after that session. Some sessions are better to
you will do in the session.
run directly after a break. The session after lunch should
Step-by-step: This talks you through the steps of how to always include activities that keep people alert and
awake.
facilitate the activity.

Tips for facilitators: This has been included where you
might need advice and reminders as you facilitate, or
where we think that the session can be adapted or
changed.
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Assignments, homework and
other activities

group, and find ways to keep the information relevant
and engaging. Allow them to add their comments,
thoughts and questions

There are times when the participants will be requested
to do group-work in the evenings, or will be given tasks
to do between one workshop and the next. These assign- Being realistic
ments are detailed at the end of Phase 1 and Phase 2.
There are also scheduled evening sessions for watching You will also need to be realistic about what you can
videos, preparing group work, and other activities, which achieve in your training. You may find that you need to
coax people out of their comfort zones to be able to
are written into the workshop programme that follows.
examine their attitudes. Change does not happen overnight. When you are working with people’s attitudes,
values
and beliefs you need to realise that these take
Flexibility with the workshop
time
to
shift, and that this process will be different for
programme
each participant. This work is a continuous process, and
While we have tried to spell out the workshop process cannot be achieved in just a few short sessions.
to guide your work, it is important to remember that
because we are working with a process-oriented approach, the process is more important than the end The size of the workshop group
destination. You will need to be prepared to be flexible
in your workshops. If we have allocated a certain amount The ideal number of participants for the process-orientof time to an exercise, but your group is very involved in ed process is between fifteen and twenty participants.
discussion or have many questions, then you will need to This provides a group that is dynamic enough to allow for
adjust your workshop to meet their needs. Remember good interchange of ideas, while at the same time allowthat these workshops are about the participants going ing time and space for each person to go through a perthrough a personal process, not about you as a facilitator sonal process. With this size group, you are able to keep
reaching your goals. You may need to prioritise certain everyone involved.
issues that the participants want to explore, and make
Up to 25 participants will work, but if you include more
adjustments to your workshop plan as you go along.
than 25, it will start to be difficult to involve everybody in a
If you do adjust the training programme, make sure that meaningful way and will be difficult to manage time.
you think carefully about the sequence of the workshop. If your group is smaller than ten participants, you might find
Balance time for discussion, time for personal reflection, problems with the personal dynamics and it becomes more
and time for games. You will need to also vary the size of limiting for participants to express their different views, valthe groups, so that some exercises are done in smaller ues and backgrounds that are needed in this approach.
groups, and some involve the large group. This variance
maximises participation, as some people will feel more em- In short, there are seven golden rules for this processpowered to speak in a smaller group, but large-group dis- oriented approach:
cussion ensures that the contributions are heard by many. 1.	Create an atmosphere that is conducive to sharing
and participating;
2. Be sensitive, understanding and non-judgemental;
3. Be guided by the participants’ needs;
Balancing activities
4. Trust the process and see that it runs smoothly;
You will also need to balance activities such as participa- 5.	View every session and exercise as part of one entire process, and ensure that there are good links
tory exercises with listening and talking. Too much talkbetween sessions;
ing in a session can be boring for participants, and they
can struggle to relate the information to their own lives 6.	Be present throughout the process and be aware of
what is happening at both the group level and the
if they are listening to a long presentation or lecture.
individual level;
However, it is important that they have accurate technical information, and lecturing may be the most expedi- 7.	Have fun, and encourage a healthy and fun attitude
towards sexuality education!
ent way to get this across. You will need to observe the
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Part 1

Motivation For Mainstreaming

AN INTRODUCTION
TO PHASE 1

WORKSHOP
PROGRAMME FOR
PHASE 1

The expected outcomes for the Phase 1
workshop are:

Day 1
Time

Programme

>	To have participants understand the personal
process-oriented approach to exploring sexuality,
gender, SRHR and HIV and AIDS;
>	To have participants sensitised to their own
sexuality and gender roles and to those of others
in the context of HIV and AIDS and SRHR;
>	To have developed individual facilitator action
plans for using the process-oriented approach to
sexuality, gender, SRHR and HIV and AIDS before
the Phase 2 training.

08.30

Welcome

08.45

Signature game

09.00

Picture game and presentation

09.30

Group contract

09.45

Save the Children and early SRHR
Background to CRP and the training

10.15

Session overview of Phase 1

10.45

TEA BREAK

The workshop is designed as a five-day process. Each
day is designed around eight- and-a-half-hours to nine
hours (including breaks), which gives you seven hours of
facilitation time. However, the timing can be extended
or contracted to suit your needs.

11.15

Linking sexuality and gender to
HIV-prevention

11.45

Sharing experiences from first
sexuality education

12.30

Safari to your youth

13.00

LUNCH

14.00

Life-line: sexuality and love:
a personal example

15.00

TEA BREAK

15.30

Life-line: sexuality and love:
gender divided groups

17.00

Closing/round-up and introduction of
the question box

17.30

End of the day

Day 2
Time

Programme

08.30

Recap

09.00

Concept of sexuality:
- brainstorm on sex			
- why do we have sex? 		
- what controls it?
- sexual diversity

10.30

TEA BREAK

11.00

Basic information on gender

12.00

Sexual and gender continuum

13.00

LUNCH

14.00

Sexual and gender continuum (continued)

15.00

Values game: the line

15.30

TEA BREAK
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16.00

Time table

17.00

Closing/round-up

17.30

End of the day

Day 3

16.00

Personal experiences of HIV/AIDS and
positive living

17.00

Words! An introduction to the evening
work

17.15

Closing/round-up

17.30

End of the day

Time

Programme

08.30

Recap

Day 5

09.00

Female sexual anatomy

Time

Programme

10.00

Male sexual anatomy

08.30

Recap

10.30

TEA BREAK

08.45

Presentation of the evening work

11.00

Male sexual anatomy

12.00

Condom line-up

09.15

Children’s sexuality and importance of
sexuality education

13.00

LUNCH

10.30

TEA BREAK

14.00

Myths and questions about condoms

11.00

Methods, approach and perspectives in
sexuality education

14.30

Values game

15.00

Condom demonstration

12.00

Planning for work in own organisation
(challenges and solutions and group work)

15.30

TEA BREAK

12.30

LUNCH

16.00

Abuse

13.30

Planning for work in own organisation
(report-back)

17.00

Closing/round-up

14.15

Homework before Phase 2

17.30

End of the day

14.45

TEA BREAK

15.30

Evaluation

16.00

Closing/round-up

16.30

End of Phase 1

Evening activity with short movies and discussions
Day 4
Time

Programme

08.30

Recap

09.00

SRHR

09.30

Transmission game

10.00

Facts on STIs

10.30

TEA BREAK

11.00

Facts on HIV/AIDS

12.30

Values game

13.00

LUNCH

14.00

Drawing game on HIV/AIDS

15.00

Introduction to VCT and HBC

15.30

TEA BREAK

DAY ONE
GETTING TO KNOW
WHO WE ARE

OUTCOMES FOR THE DAY
>> P
 articipants will be introduced to the three-phase
training programme and its objectives, including
Child Rights-based Programming (CRP);
>> Participants will get to know each other;
>> Participants will be given an overview of Phase 1
and its outcomes; and

Points to remember
>> This session should be kept as simple and short as
possible as it is about welcoming and giving some
perspective.

SESSION 2
GETTING TO KNOW EACH OTHER

 articipants will get to explore their own views, values,
P
thoughts, questions and experiences around sexuality,
love and relationships.

Session objectives: To get participants to interact with
and get to know each other in a fun and creative way. To
provide an opportunity for each participant to “break the
silence” in the big group so that they feel free to express
themselves during the following sessions.
Time: 15 minutes.
WELCOME AND INTRODUCTIONS
Materials/preparation: Signature game handouts (Appendix 1) and pens for all participants.
Session objectives: To welcome participants to the training. Session overview: This session involves an interactive
Time: 15 minutes.
game where participants will be given ‘signature game’
Materials/preparation: None.
handouts (Appendix 1) and will go around the room, getSession overview: This is a facilitator-led session where ting people’s signatures on their handouts.
participants are welcomed by the training organisation.
Signature game: Step-by-step
Welcome speech by the organisers: Step-by-step
1.	Explain to participants that you will do an exercise
1.	Welcome participants to the workshop and thank
that will help you to get to know each other better.
them for being part of this training.
2.	Distribute the ‘signature game’ papers and pens to
2.	Talk briefly about the need for this kind of training
each participant.
and mention the following points:
3.	Explain that each participant must go around the
>> Much has been done over the past 20 and more
room and get people to sign on their piece of paper,
years on HIV prevention, but it has not produced
according to the categories listed there.
the desired results, especially with young people.
4.	Explain that the emphasis of the game is not on get>> We have not dealt adequately with issues of sex
ting as many signatures as possible (as in a competiand sexuality in our interventions.
tion). Rather, it is about getting to know people in a
>> This training programme aims to break the
fun and creative way.
barriers that exist between young people and
5. Give participants 10 minutes to do this.
adults that bring HIV prevention interventions
6.	Give participants a warning when there is one minute left.
to them.
7.	Once everyone has done this, ask participants the
>> The training is a process which begins to break
following questions:
down barriers to talking about sexuality, so that
>> How was it to do this exercise?
we can be better equipped to begin this dialogue
>> How did it feel to do this exercise with people
with children.
you don’t know?
>> The process starts with us looking at our own
>> Did you find any specific box that was difficult to
views on sexuality, SRHR, HIV and AIDS, gender,
get a signature in?
relationships and many other issues.
8. Allow a few comments after each question.
3.	Encourage participants to be open to new learning
9.	To round off this discussion, explain that it is imporand to participate actively in all sessions.
tant for everyone to get to know each other better,
as the work that follows requires that people work
together and share experiences and challenges freely
so that they can learn from one another.
10. Thank everyone for their participation.

SESSION 1
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Points to remember
>> Remember to prepare enough handouts for the
number of participants that you have.
Tips for facilitators
>> See 100 Ways to Energise Groups, produced by
International HIV/AIDS Alliance (2003) for alternative exercises for ‘getting to know each other’
sessions. This is available on the CD.

SESSION 3
PICTURE GAME – GETTING TO KNOW
EACH OTHER BETTER
Session objectives: To allow participants a chance to do a
proper introduction to themselves. To allow participants
to voice their expectations for the training.
Time: 30 minutes.
Materials/preparation: Pictures for the picture game.
Session overview: This is a participatory session where
participants select pictures that communicate something
about themselves, and then introduce themselves to the
whole group.
Picture game: Step-by-step
1. Display a selection of cut-out pictures on the floor.
2.	Ask participants to go around, looking at the pictures and select one or two pictures (the number of
pictures that participants select will depend on the
group size and the number of pictures that you have
available. See ‘Tips for facilitators’ below for more
notes on pictures).
3.	Tell the participants that they are free to pick the
pictures for any reason. It can be a picture you
like, a picture that awakens some feelings in you, a
picture that provokes you, a picture that you can
identify yourself with and so on.
4.	Give them five minutes in which to do this, after
which they must go back to their seats.
5.	Once they are all seated, ask each participant to
introduce themselves by stating the following:
>> Name;
>> Organisation and the role they play;
>> Expectations for the course;
>> Explanation on why they picked these pictures; and
>> Any chance/risk that they would like to undertake in
the future with regards to their own lives in general.

Points to remember
>> In Step 5 above, you can choose to ask someone to
volunteer and then continue from there. Or
continue to ask for volunteers and randomly select
people from the group. Or just ask the one next to
you to start and continue in a round.
>> Remember to save the facilitators for last, as you
need to introduce yourselves in more detail.
Tips for facilitators
>> You can source pictures for this game from newspapers and magazines and make sure that they are
varied in nature.
>> The pictures that you pick must be a good mix of
different nationalities, young/old, different sexual
identities, urban/rural settings, emotions, and some
challenging stereotypes.
>> B e aware of not only having women or men in their
stereotyped gender roles.
>> Ensure that you have some pictures that could be
about same-sex relationships.
>> Ensure that you have some pictures of people with
different functionalities (including ability/disability).
>> Ensure that you have enough pictures so that you
can allow for two or three pictures per person.

SESSION 4
A GROUP CONTRACT
Session objectives: To get participants to develop their
own set of ground rules to guide them through the course
of the workshop.
Time: 15 minutes.
Materials/preparation: Flip-chart and markers.
Session overview: This is a participatory session, where
participants will brainstorm some ground rules and agree
to abide by them.
Group contract brainstorming: Step-by-step
1.	Explain to the participants that it is important to set
up some general rules that will guide all of you and
that will ensure that the workshop is a success.
2.	Ask participants to brainstorm some ground rules
and write these up on a flip-chart.
3. Put this up on a wall for everyone to see.
4.	Ensure that the following ground rules are discussed,
through gentle questioning and not prescribing:
>> The principle of confidentiality: whatever is said
in the small group discussions may not be shared

16

DAY ONE GETTING TO KNOW WHO WE ARE

by others, unless explicit permission has been
given by those affected;
>> Respect and tolerance: especially of different
views and opinions on various topics and issues;
>> Switching off mobile phones or putting them on
silent, to minimise disturbances;
>> Full participation;
>> Time-keeping for both facilitators and participants; and
>> Speak one at a time, and listen to each other:
also related to respect.
5.	You can also ask participants what should happen
to someone who does not respect the group contract, and agree on this.
6.	Ask volunteers who will be the rulers for the day,
and explain that their role is to ensure that the rules
are observed. You can have new rulers every day.

Lecture presentation and discussion: Step-by-step
1.	Using PowerPoint, an overhead projector or an
already prepared flip-chart, take participants
through the background information to Child-Rights
Programming and to rationale behind the training
programme as detailed in Appendix 2 and the
introduction to this manual.
2. Invite questions from participants and answer these.
Points to remember
>> When going through the three-phase workshop
programme, mention that there will be assignments
in-between the phases.
>> State that the task after Phase 1 will be discussed in
detail on day five of this workshop, and the task
after Phase 2 will be discussed in detail when they
complete Phase 2.

Tips for facilitators
Points to remember
>> You will need to familiarise yourself with the
>> As part of this session you can ask participants to
motivation for early SRHR education, CRP and the
share energisers when and if they feel they need them.
rationale for the Making It Personal training pro>> You should discuss how to build in breaks and
gramme before you start the session.
outline the time frames in the daily programme.
>> You may want to check to see how familiar participants are with the concept of CRP.
Tips for facilitators
>> If the majority are not familiar, spend some more
>> It is important to maintain some flexibility around
time on explaining the concept.
time-frames and breaks, depending on the needs of
>> Appendix 2 contains information on CRP.
the group. You should let participants know about
this flexibility.

SESSION 5
SAVE THE CHILDREN AND EARLY SRHR: A
BACKGROUND TO CRP AND THE TRAINING

SESSION 6
OVERVIEW OF PHASE 1

Session objectives: To provide participants with an overview of what Phase 1 entails, and introduce the five-day
Session objectives: To provide an overall view of the train- workshop programme.
ing programme, the three-phase workshop programme, Time: 30 minutes.
early SRHR, and the concept of Child Rights Programming. Materials/preparation: Previously prepared flip-chart notes
Time: 30 minutes.
/ Power-Point equipment or overhead transparencies with
Materials/preparation: Computer and data projector for notes on what Phase 1 entails, copies of the workshop proPowerPoint presentation or an overhead projector or gramme outline.
previously prepared flip-chart paper, and markers. The Session overview: This is a facilitator-led presentation.
information for this session is included in the introduction to this manual and in Appendix 2.
Lecture presentation on Phase 1: Step-by-step
Session overview: This is a facilitator-led presentation by 1.	Explain that Phase 1 of this workshop programme
a representative from Save the Children Sweden or the
includes exploring sexuality and gender and your own
organising institution.
opinions, experiences and feelings about these issues.
2.	In this phase participants will get an opportunity to
broaden their knowledge on sexuality, gender, HIV
and AIDS and SRHR and related issues. Participants
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will also explore how to take new skills and insights
and integrate them within the current activities of
their own organisations.
3.	Ask participants to look at their programme for the
week. Talk through each day, briefly explaining the
focus and content that will be covered during the
course of the week.
4.	Invite questions and make sure that you do not get
into detail on specific issues, but explain that they
will be covered later in the programme.
Learning outcomes for the week
1.	Explain that while the training programme in its
entirety is aimed at ensuring SRHR for young
people, the focus of Phase 1 is on the participants
(as future facilitators of this training programme) at
a personal level.
2.	Phase 1 is about giving an opportunity for the
participants to go on a personal process of selfexploration around issues related to sexuality, gender,
and HIV and AIDS. The participants’ beliefs and value
systems will be brought to the fore-front with the
aim of deepening our understanding of the issues
that young people are faced with when it comes to
sexuality. Therefore by the end of Phase 1 participants will have gained an insight into the following:
>> A rights-based approach to programming of
sexuality education interventions;
>> The process-oriented approach to learning and
facilitating;
>> The wide range of issues that are related to our
sexuality;
>> The influence of society, culture, religion etc. on
our sexuality;
>> The influence of our beliefs and value systems in
our efforts to communicate effectively with the
recipients of our interventions when it comes to
sexuality education, including HIV and AIDS;
>> The link between sexuality, gender and HIV and
AIDS; and
>> Integrating this new learning into our already
existing programmes.
Points to remember
>> Remember to explain acronyms that you use as it
may be the first time that some participants are
hearing them.
>> E xplain that since the process is for the participants,
the objectives are a guideline, but there must be
some space for some flexibility based on the needs
of the participants.

Tips for facilitators
>> Make copies for participants of the workshop
programme outline. This should be a simple
time-frame with all the starting/ending/break times
for each session. The participants should not get the
detailed programme as it might create unrealistic
expectations about what will happen in those
sessions. You can create a sense of structure and
safety with a time-frame, but should keep the details
of the programme to the facilitation team.
>> The focus here is to briefly look at the five-day
programme. If participants ask you in-depth
questions about certain topics, explain that their
questions will be answered in more detail when you
get to that part of the programme.

SESSION 7
LINKING SEXUALITY AND GENDER TO
HIV PREVENTION
Session objectives: To discuss the link between sexuality,
gender and HIV prevention with participants.
Time: 30 minutes.
Materials/preparation: PowerPoint/overhead or previously
prepared flip-chart of the information required, and markers.
Session overview: This is a facilitator-led lecture presentation.
Linking sexuality and gender to HIV prevention:
Step-by-step
1.	Discuss the information in Appendix 3 with the
participants, using PowerPoint, an overhead
projector or an already prepared flip-chart.
2.	Explain to the participants that in order to be able
to work with HIV prevention effectively, we need
to start with our own process of self-reflection,
where we question and interrogate our own values,
traditions and attitudes so that when we work with
others, especially children, we are able to help
them make informed decisions about their lives.
3.	Explain that the next exercise is the start of this
self-exploration process.
Points to Remember
>> Remember to focus on human sexuality, and the fact
that we need to start with ourselves in this process.
>> Emphasise the issue of gender roles in this session.
>> Remember to offer the opportunity to participants
to open up and share as much as possible, but to
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determine their own limits in terms of how much
they want to share their personal experiences.
Tips for facilitators
>> The information in Appendix 3 is a guide only. You
will need to do further reading on these issues.
>> Ensure that you have internalised the information for
yourself, so that you do not read through it, but
rather talk confidently about these issues to ensure
understanding by participants.

SESSION 8
SHARING EXPERIENCES OF SEXUALITY
EDUCATION
Session objectives: To enable participants to reflect on
their own sexuality. To get participants to explore the different sources of sexuality information and that different
people receive such information at different ages.
Time: 45 minutes.
Materials/preparation: Flip-chart and markers.
Session overview: This is a participatory discussion session
where participants share experiences in small groups and
then share in the big group.
Sharing experiences of first sexuality education:
Step-by-step
1.	Divide participants into groups of three or four
people per group.
2.	Ask them to think back to the first time they received
any kind of information on sexuality. This could have
been from parents, friends, teachers and others.
3.	Start by sharing your own story as an example to help
the group to understand what you are talking about.
4. Ask participants to focus on the following:
>> What age they were;
>> Who gave them the information; and
>> What message they got from the information.
5.	Ask participants to share this information with each
other in their groups.
6. Allocate 15-20 minutes for this part of the exercise.
7.	Once groups are finished, get feedback from the
participants. You can do three quick rounds in the
big group and get the details about age, who and
what from the participants.
8.	Write down the information that you get on a
flip-chart/whiteboard. A co-facilitator can write as
the lead facilitator keeps eye contact with the group
and guides the discussion.

9.	Remind participants to only talk about their own
experiences, unless they have explicit permission
from their group members to talk about other
people’s experiences.
Points to remember
Conclude this discussion by stating that:
>> The age at which each individual gets their first
information on sex varies.
>> People get information from various sources, for
example friends, parents, brothers or sisters, aunts,
grandparents etc.
>> There is a diverse range in terms of when people
start to hear about issues related to sexuality and sex.
>> Some messages give a positive image of sex, while
others give a negative image.
>> Most messages that we hear as we grow up focus
on the negative consequences, and there is very
little positive information that we get about our
sexuality.
>> Point out that even in this group we can find a
diversity of ages, sources and types of information. It
is the same in the communities that we work in.
People receive different kinds of information from
different sources and at different ages.
>> It is important to keep this in mind when we work
with others. Even in a small group, people will be at
different levels of knowledge.
>> If young people don’t get the correct information at
a young age, they may begin to experiment out of
curiosity, or get the wrong information from less
dependable sources.
>> There is a need to be open about sex and to
enable children and young people to get correct,
useful information in order to make informed
choices later in life.
Tips for facilitators
>> B e aware at this stage of strong messages that come
out of the discussion as you may need to elaborate
more on some issues.

SESSION 9
A SAFARI TO YOUR YOUTH
Session objectives: To provide participants with the opportunity of remembering their youth as the beginning of
the process of exploring their own sexuality.
Time: 30 minutes.
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Materials/preparation: The ‘safari to your youth’ story Reflection (after “the story”)
1. Ask the participants to open their eyes.
(Appendix 4).
Session overview: In this session the facilitator takes par- 2.	Divide participants into groups of two to three
people per group and ask them to share their
ticipants on a journey back into their youth through a
memories with their group members. Emphasise
story-telling exercise, where participants close their eyes
that a person should only share what they feel
and ‘re-live’ a day in the life of their youth.
comfortable sharing.
3.	Take some time for comments and sharing, either in
A safari to your youth: Step-by-step
the small groups or in the big group, and give space
Explain the following to the participants:
for people to share their memories.
1.	We all have a lot of memories, good and bad, from
our adolescence, even though we tend to forget, or 4.	Emphasise that sharing is not compulsory and people
should share only what they feel comfortable sharing.
to hide these. We might think we have forgotten,
but with a little help we can revisit our feelings
Points to remember
from that period in life. It is so easy to adopt an
>> This exercise always gives the participants feelings,
adult perspective on sexuality and to neglect
good or bad.
thoughts of longing, being vulnerable, love at a
>> B efore you start it is also good to offer the particidistance, affection and about falling in love.
pants to STOP the exercise if the memories that
2.	When working with sexuality education we also
come up are too heavy.
have to remember that love and emotions of
>> The exercise is not meant to be a therapy session.
different kinds are as important to talk about and
>> E xplain that they can ‘stop’ the exercise by shifting
to confirm as talking about physical sex, reproductheir mind to something else, like more pleasurable
tion and other factual issues.
memories.
3.	Stories about love, mixed emotions and feelings,
>> You may state that participants may ‘jump’ to other
good times and bad times, success and failure also
memories during the imagining exercise, if their
help us to identify ourselves with the situation of
experiences related to this exercise happened at
being an adolescent today. This will in turn assist us
different times in their lives.
to open up for a more personal approach when
sharing experiences on love and sex, and to talking
Tips for facilitators
about sexuality.
>> The story is an example only. You may modify it so
4.	As adults working with young people, we have an
that it fits your cultural context, the environment
advantage if we get involved in the realities of the
where the participants come from, or you could
adolescents, understanding their lives, thoughts and
include experience from your own life to make it
feelings.
more authentic and realistic.
5.	If we can meet adolescents at their level, by remembering our own teenage period of life, we might get >> This exercise is a ‘warm-up’ for the Life-line exercise
that follows after it, although it can also work when
closer to communicating effectively with them.
used alone without the Life-line exercise.
The exercise:
THIS IS AN EXERCISE FOR ADULTS ONLY
1.	Ask the participants to sit as comfortably as
possible on their chairs and to close their eyes.
You can help people to relax by asking them to take SEXUALITY AND LOVE LIFE-LINE
a deep breath and then exhale slowly.
2.	Start to tell a story about being young (see Appendix 4). Session objectives: To enable participants to take time to
reflect on their lives and the experiences they have been
3.	Give some time after every statement or question
through in relation to love and sex.
and between every memory point and give the
Time: 2 hours.
participants a chance to create their own images
Materials/preparation: Flip-chart and markers, pens and
and to remember their thoughts and feelings.
paper for the participants.
4: E xplain that it is okay to ‘jump’ from one memory to
Session overview: This session involves facilitator-led disanother if it is impossible to complete the picture in
cussion and individual writing exercises.
one day in their past.

SESSION 10
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Sexuality and love life-line: Step-by-step
THIS IS AN EXERCISE FOR ADULTS ONLY
1. Draw a vertical line in the middle of a flip-chart.
2. At the top of the line, write the number 0 (zero).
3.	At the bottom of the line, write your current age.
We will call this line your age-line, with 0 being
when you were born.
4.	On the right side of the line write the word ’sex’,
and on the left side of the line write the word ‘love’.
5.	Explain that the task is for each person to write their
own story in terms of the experiences they have
had with sex and love in various stages in their lives.
6.	As the facilitator you must start with your own
experience, writing on the board and sharing with
participants as you write. (please see ‘tips for
facilitators’ below)
7.	After sharing, ask participants to take a piece of
paper and write their own lifeline.
8.	Remind them that the story they are writing is for
them and does not need be shared with the big
group. They may choose to share in small groups later.
9.	Give 10-15 minutes for each participant to reflect
and write his or her own lifeline story.
10.	Point out that the paper is for the participant’s eyes
only and that they do not have to show it to
anyone else. Making the Life-line is an aid to reflect
on what we have been through and helps us to see
the structure in our experiences and how they have
influenced who we are today and how we look at
sexuality and love at this point in our lives.
11.	Once everyone is finished, divide the participants
according to sex (women together, men together),
and ask them to share their life-lines among
themselves.
12.	Each group should have about three to six participants, not more or less.
13.	Each person should share only what he or she feels
like sharing. No one is obliged to share everything.
However, encourage participants to use this
opportunity to talk about their love and sex lives as
openly as they feel they can, since it may be an
opportunity that they don’t usually get.
14.	Facilitators must leave the room when the sharing
starts, to allow participants free space to share and
prevent their power position inhibiting people from
opening up.
15.	A sk participants to focus on their personal lives,
and not their professional ones.
16.	It may be necessary to stress to participants not to
interrogate each others’ stories when sharing, but
to just listen and take in each other’s stories.

17.	Give them one hour to share, then return to
the room.
18.	Once they have finished sharing in their groups, ask
participants to get back into the big group and ask
them what they learnt from the exercise.
19.	They should not re-tell their stories to the big group,
but should share how it felt to do the exercise.
20.	Remind participants that they can share only their
own experiences and not other people’s stories.
In concluding this activity, state that
1.	This exercise has been about starting a journey of
introspection on issues around sexuality.
2.	Individual stories show that different people experience their sexuality differently, starting from birth.
3.	This exercise allows us to appreciate the complexity of issues related to sexuality and increases our
sensitivity when we work with others on these issues.
It also helps us to see the similarities and differences
in our experiences in relation to love and sex.
4.	Thank participants for their participation in this activity.
Points to remember
>> This exercise is a follow-up to the ‘safari to your
youth’ exercise, but it can stand on its own as well.
>> It is meant to enable participants to reflect on their
own experiences of love and sex. Please note that
some of these experiences may not be pleasant and
may spark negative emotions that participants may
not be prepared to deal with or share with others in
the group.
>> Please emphasise before the exercise starts that if
anyone starts to feel that they are being taken to
unpleasant memories, they are allowed to stop the
process and focus their minds on other things.
>> Welcome participants who might feel that they need
to talk to you privately, and emphasise that you will
try to assist them, while maintaining confidentiality.
Tips for facilitators
>> In this exercise you need to be comfortable and
confident with your own sexual experiences in order
to make it work.
>> If you are not yet comfortable and confident to do
the Life-line exercise, you may do the alternative
exercise: Sex and Love Development, which is included
as Appendix 5, and on the CD.
>> You need to take time to select the right stories to
share with the participants. Each story that you share
must serve the purpose of breaking the silence and
showing both positive and negative experiences from life.
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>> If you do the Life-line exercise, it is recommended
that you practice doing your own Life-line many
times before you facilitate this activity.
>> There is plenty of time allowed for this session,
should you need longer to explore the issue that the
suggested 2 hours.

>> Y
 ou can then cover it with plain coloured paper and
label it ‘Question Box’.

SESSION 12
CLOSING

SESSION 11
INTRODUCTION OF THE QUESTION BOX
Session objectives: To provide a chance for participants to
raise any questions, especially those that they may not be
comfortable asking in front of the whole group.
Time: 10 minutes.
Materials/preparation: Question box, flip-chart and
markers.
Session overview: This is a facilitator-led discussion.

Session objectives: To provide a chance for reflection by
participants on the day.
Time: 20 minutes.
Materials/preparation: Flip-chart and markers.
Session overview: In this session, participants reflect on
their thoughts and feelings on the day.
Closing/round-up: Step-by-step
1.	Ask participants to reflect on the day’s work and to
share their journey on this first day with the rest of
the group.
2. This may be done in a round.
3.	Thank participants for their participation during the
course of the day.

Introduction of the question box: Step-by-step
1.	Explain to the participants that you will now take
out a box which you will call a ‘question box’.
2.	Explain that there may be questions that come up
Points to remember
in people’s minds that they do not feel comfortable
>> Ensure that all participants get a chance to reflect on
asking in front of the big group.
the day’s work, and that they focus on thoughts and
3.	Participants can write these questions on a piece of
feelings about the learning process throughout the day.
paper and put them in the question box.
4.	These may be questions about love, sexuality, sex,
Tips for facilitators
relationships, gender, HIV and AIDS, other STIs,
>> It may be useful to do an energiser before rounding
contraceptives, LGBTI and so on.
off this first day. An example of this energiser is in
5.	Explain that they do not have to put their names on the
Appendix 6.
pieces of paper.They can remain completely anonymous. >> See 100 Ways to Energise Groups, produced by
6.	At the end of each day, the facilitators will go
International HIV/AIDS Alliance (2003) included on
through all the questions in the box and answer
the CD for other energisers that are appropriate for
them throughout the course of the week.
ending Day 1 of this Phase.
7.	Encourage participants to feel free to put their
questions in the box and assure them that you will
do your best to answer them.
Points to remember
>> Emphasise the offer for participants to open up and
share their personal lives and stories through-out
the workshop, but also stress that it is the participants that must set their own limits for how much
sharing, hence the introduction of the question box
as an anonymous way to raise issues.
Tips for facilitators
>> You may use an old shoe box or ice-cream box as a
question box.
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ALL ABOUT SEXUALITY

OUTCOMES FOR THE DAY

SESSION 2

>> P
 articipants will explore the concept of sexuality
from a more holistic approach and what it means
for them in their own lives;
>> Participants will explore the concept of gender and
what it means for them in their own lives;
>> Participants will explore their own values with
regard to sex, gender and sexuality; and
>> Participants will explore the concept of sexual
diversity and sexual identity.

THE CONCEPT OF SEXUALITY

Session objectives: To impart a deeper understanding
amongst participants of the concept of sexuality and to
provide space for participants to reflect on how they
view sexuality. To look at sexuality from different points
of view
Time: 1 hour and 30 minutes.
Materials/preparation: Flip-chart or whiteboard and
markers.
Session
overview: This is a brainstorming session.
Warm-up: Choose a fun warm-up game, song or icebreaker to energise the group and get the day off to a
The concept of sexuality: Step-by-step
positive start.
Explain that most of the time when people talk about
sexuality, we tend to focus on just sex. Sex is only
a small part of the expression of sexuality. Sexuality includes a wide range of aspects, including feelings, emoRECAP AND QUESTIONS FROM
tions, experiences and consequences.
QUESTION BOX
In most definitions, there is agreement that sexuality is
Session objectives: To recap on the day before, and ad- about the total person from a physical, spiritual, emodress any questions from the question box.
tional, social, as well as an intellectual point of view. SexTime: 30 minutes.
uality includes values, attitudes, beliefs and practices that
Materials/preparation: Question box.
form part of every individual’s life. Today we will focus
Session overview: In this session, participants recap on on the varied aspects of sexuality in order to underwhat they went through the day before.
stand it and to explore our own views on sexuality.

SESSION 1

Recap and questions from the question box:
Step-by-step
1.	Ask the group to recap on the process that they
went through the day before.
2.	Ask if there are any questions or comments on the
process.
3.	See if there are any questions in the question box
and either address them immediately, or explain to
the participants where in the programme those
questions will be addressed.
Tips for facilitators
>> You may find more creative ways to do the daily
recap sessions. Some other ideas are in 100 Ways to
Energise Groups, produced by International HIV/AIDS
Alliance (2003) included on the CD.

Brainstorm around the word ‘sex’: Step-by-step
1.	Co-facilitate this exercise so that one person is
leading the brainstorming and one is writing
whatever comes up on the flip-chart/whiteboard.
2.	Write the word SEX in the middle of the flip-chart/
whiteboard and make a circle around it.
3.	Ask participants to mention whatever comes to
their mind when they see the word SEX. Say that
there are no right or wrong or good or bad
contributions – all contributions are welcome.
4.	The lead facilitator must keep contact with the
group and encourage contributions.
5.	Look at each participant and stay a few extra
seconds at the ones who seem quiet. Don’t force
participation, but offer it and assist participants who
might need more time to think.
6.	If there are not many words offered up, break the
group into small groups of two to three (just ask
participants to turn to their neighbour) and ask the
groups to come up with four to five words each.
7.	Give the groups two to three minutes and then
make as many rounds as you need and get one
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word from each group at a time. Then open the
floor again and encourage contributions.
8.	When you feel that the contributions start to slow
down, look at the board and see what is missing.
9.	Ask questions to encourage the participants to think
further. For example, if intercourse is there but no other
sexual activities, then ask “What can we do before
intercourse?”, “And before that?” Ensure that you cover
everything from fantasies, to kissing, to petting, to
different forms of penetrative sex and solo-sex.
10.	A sk the following questions:
>> What are the most important parts of the body
with regard to sexuality?
>> What can sex lead to? Include both positive and
negative consequences.
>> What different sexual identities are there?
11.	Ensure that both positive and negative feelings and
emotions are listed and that the whole body is
covered, and include some talk about the words for
our sexual organs.
12.	Ensure that different sexual identities are listed, and
include asexuality if it doesn’t come from the group.
13.	Ensure that different positive and negative consequences are mentioned, as well as pleasure and
pain, abuse and power, and so on.
14.	Once you feel that you have a good variation of
different aspects, and the participants seem to have
run out of contributions, you can stop by saying: “We
could probably continue and find even more words,
but let’s stop here as we already have a good number
of things that we can link to sexuality”. The following
are some of the words that can come up from
participants: anatomy, lubricants, penis, vagina, oral,
kissing, female, male, erotic, petting, abuse, quickie,
pleasure, fantasy, fear, happiness, love, reproduction,
babies, intimacy, performance, flirt, look, infidelity,
swinging, homosexuality, family, passion, regret,
desire, disappointment, religion, music, sweating,
jealousy, candlelight, condoms, the pill, stress, distrust,
virgin, intercourse, miscarriage, dating, flashing etc.
15.	Mention that sexuality can be about so many things
and be about different things for different people.
Reflection on the brainstorming activity: Step-by-step
In concluding this brainstorming session, mention the
following:
1.	This exercise gives us many entry points to talk
about sexuality, but it also gives us a responsibility
to address many different aspects of sexuality.
2.	As individuals we don’t have to identify ourselves
with all the words, as we are different and are at

different stages in life. Some of us might be sexually
active and some might not. Some might be in a
relationship, and some might not. Some might have
had mostly positive experiences from sex, and
some might have had mostly negative experiences.
We have been brought up differently; we might
have different religions and cultural backgrounds
and so we look at sexuality in many different ways.
3.	The way we look at sexuality also changes over
time, as we encounter more or new experiences
and as our lives change over time.
4.	End the session by asking: “If sex can be about so
many different things - what is it about for you?
5.	Ask the participants to think about five words that they
link to sex. They don’t have to share it with anyone, just
think about it. Explain that you are not going to do a
list of the words chosen, but if you did, you would
probably see that some words are more common than
others. But you would also see a huge diversity, as we
are all different and look at sex in many different ways.
Link this brainstorm to the next about why people have
sex, by saying: “If sex can be about so many different things,
another question could be: Why do people have sex?”
Brainstorm on ‘why people have sex’: Step-by-step
1.	Start on a new flip-chart/whiteboard. Ask the
participants why people have sex.
2.	List all the contributions.
3.	Use different cues like “Why do young people have
sex?”, “Can getting some benefits be a reason for
having sex?” and so on, if you feel that some aspects
are missing.
4.	Elaborate on the diversity of reasons for having sex
and summarise all the contributions. You can also
add some words that are missing and ask why they
didn’t come up.
5.	Ask the participants to choose the three most
important reasons, for themselves as individuals, for
why they have sex (if they are sexually active) or the
three most important reasons for them in the future
(if they think that they might have sex in the future).
They must just think about this. They do not have to
report on it.
6.	Once again point out that if you did a survey you would
probably find some reasons more frequently but also
see a big diversity as we do have different experiences from sexuality, and are at different stages in life.
7.	Finally point out, again, that it is important that we
become as aware as possible about how and why
we look at sexuality ourselves to avoid judging, stere-
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otyping and intentionally/unintentionally excluding
and discriminating against people that we work with.
Exploring what controls/influences decisions about
sexuality: Step-by-step
1.	Draw a circle on the flip-chart/white board.
2.	Divide it into three equal parts, and write one word
on each part: Physical, Psychological and Social.
3.	Explain that we can’t say exactly how big a space
each sector should have since they all interact with
each other. Society will influence how we feel on a
psychological level, how we feel on a psychological
level will influence our physical health (psychosomatic symptoms) and our physical health will
influence our mental health.
4.	Talk about the three aspects outlined below:
>> Physical (puberty, physical disability, present
physical state, etc);
>> Psychosocial (self-esteem, stress, pressure, etc); and
>> Social (how we are brought up, what people say,
what is socially accepted, etc.)
5.	Explain that all these issues are linked together. For
example, social norms about what we think is
beautiful will influence what people find beautiful.
6.	At this stage, ask the participants to think about
which of the three aspects carries more weight in
controlling the decisions they themselves make
regarding sex. Ask for a few responses on this.
7.	Emphasise again the diversity in terms of the
answers that people give. The point is to make
participants aware that people are not the same,
and we should not impose our own preferences
and beliefs on others.
Sexual identity and sexual diversity: Step-by-step
Present the following information as a lecture.
1.	Sexuality is about identity and activity.
2.	Sexual identity refers to who we are and the ability
to fall in love with and/or be attracted to someone.
There are different identities which people see
themselves as:
Homosexual: The ability to be attracted to or fall in love
with other men if you are a man or other women if you
are a woman. Lesbian and gay people are homosexuals.
Bisexual: The ability to be attracted to or fall in love
with both men and women.
Heterosexual: The ability to be attracted to or fall in
love with only the opposite sex.

Asexuality: Not all human beings have sexual feelings or
want to have sex. These people are referred to as asexual. However, they can still love other people and have
fulfilling relationships with others.
Transsexuality: Refers to transsexuals and transvestites,
who may choose to express their gender identity in different ways. This may take the form of cross-dressing, for
those who like to dress up in clothes usually worn by the
opposite sex, (for example, women who like to dress up
like men and men who like to dress up like women) or
through changing their names. A transsexual is someone
who feels he or she is born in a wrong body and with
technology can have the sex changed to suit the inner
feelings. Transsexual identity is a gender issue. To be a
transsexual or transvestite has nothing to do with sexual
identity. Transsexuals can also be homosexuals, bisexuals, heterosexuals or asexual, or prefer not to classify
their sexuality at all.
Sexual activities and sexual identity: Step-by-step
1.	Draw a line on a page of flip-chart paper and write
homo on one side, bi in the middle and hetero on
the other side.
2.	Explain that this is just one way to describe it, which
is a bit simplified. However, it helps us to see that
we can move up and down the line as individuals.
3.	Talk about the difference between IDENTITY (who
we are, what we feel, how we look at ourselves)
and the ACTIVITIES (how we express our sexuality
in actions with ourselves and others).
4.	Explain that regardless of where we place ourselves
on the identity line we can try different activities,
because we are curious to experiment and to find
out about what we really like.
5.	Heterosexuals can try different activities and
practice same-sex sex activities without identifying
themselves as lesbian or gay.
6.	Homosexuals can have opposite-sex sex without
identifying themselves as heterosexual.
It is important to differentiate between sexual activities
and identity. Sexuality is not static. We can go through a
period of life, where we are mostly attracted to people of
the opposite sex, and then change later in life. A heterosexual person can also experiment with same sex without considering him or herself a homosexual (and the
same goes for homosexuals practicing opposite-sex sex).
People can also practice same-sex sex as a substitute for
heterosexual sex (prisoners for example).
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Different types of sex practiced by homosexuals
and heterosexuals
Draw the following table/matrix on a flip-chart:
Sexual
activity

Lesbian
couple

Gay couple

Heterosexual
couple

It is important to point out that the differences in what
people do with a partner, or with partners, is much bigger on an individual level than between different people
of different sexual orientations. For example, it is not all
gay couples that practice anal sex and yet some heterosexual couples do.
Points to remember
>> The aim in this session is to show the diversity of
issues that can be linked to sexuality and to open up
the participants’ minds to the different and diverse
aspects of how we look at sexuality.
>> It is important for us as individuals, as well as
professionals, to reflect on our own way of looking at
sexuality, and at the same time open up and broaden
our views on what sexuality can be for others.
>> That will help us to be holistic and inclusive instead
of narrow-minded and exclusive.
>> Ensure that this is done in a way that accommodates
all views, but which recognises the diversity amongst
people with regards to sexuality.

Ask participants to come up with different types of sexual
activities that people do and list these in the ‘sexual activity’ column (e.g. kissing, petting, flirting, anal sex, vaginal
sex, oral sex etc.) Go through these activities together
with the participants and ‘tick off’ activities that each couple can do. Conclude this discussion by stating that there Tips for facilitators
are more similarities in these couples than differences in >> The lead facilitator should ensure that the co-facilitaterms of the different types of sex that they practice. The
tor will get time to write as the contributions are
only type of sex that gay men do not practice is vaginal
offered, and will keep up with the contributions.
sex because they do not have a vagina.
>> Appendix 7 has an alternative exercise that can be
done for this session.
Add the following points to the discussion:
>> Additional information for this session is included in
>> People throughout the world and history have been
Appendix 8.
practising same sex and opposite sex activities.
>> The words homosexuality, bisexuality and heterosexuality are invented words that people started
using about 100-150 years ago.
BASIC INFORMATION ON GENDER
>> Words are sometimes problematic, as they do not
capture all the diversity of human sexual activities.
Session objectives: To introduce the concept of gender
>> It is important to respect people’s identity and not
and to explore the difference between gender and sex.
to judge people based on what is considered
Time: 1 hour.
“normal” or “abnormal”.
Materials / preparation: Flip-chart, markers, laptop, data
>> Both homosexuals and heterosexuals are people
projector, screen (if using Power-point) or overhead prowho have feelings and preferences.
jector and transparencies, (see Gender and Sexuality pow>> The stigma and discrimination of lesbian, gay,
er-point presentation on the CD).
bisexual, transsexual and intersex people often
Session overview: This session is a facilitator-led interacforces people to live a double life, and can cause
tive lecture presentation.
depression for the individuals concerned.

SESSION 3

Sexuality is an integrated part of our identity. Everyone
has the right to his or her own identity. It is important to
note that some people are asexual, which means they do
not have any sexual feelings. But these people can fall in
love, and do enjoy some sort of intimacy and closeness.

Basic information on gender: Step-by-step
1.	Present the information on Gender and Sexuality
included on the CD.
2.	Make this an interactive discussion and let participants ask questions and contribute to the discussion.
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Points to remember
>> The aim of this session is to create a shared understanding of the concept of gender, sex roles, gender
roles and so on.
>> Emphasise the concept of men’s involvement and
women’s empowerment, and the fact that gender
roles play themselves out in specific contexts, time
and culture.
>> Ensure in your presentation that these issues come
out clearly.

SESSION 4
SEXUALITY AND GENDER CONTINUUM

Points to remember
>> Remember that the aim is not to show a correct or
‘right’ order only, but to emphasise that we are
sexual beings from birth right through to old age.
Some activities start in the womb, e.g. lubrication of
genitals, erections etc, and may last a whole lifetime.
Tips for facilitators
>> You should read up extensively on this subject before
you facilitate this exercise for the first time, so that
you provide correct and accurate information, and are
able to answer participants’ questions effectively.

SESSION 5

Session objectives: To explore the development of sexu- VALUES GAME: THE LINE
ality and the influence of gender roles from the womb to
old age. To see how sexuality and gender influence each Session objectives: To help participants look at their own
values in relation to gender.
other.
Time: 30 minutes.
Time: 2 hours.
Materials/preparation: Handouts on the sexuality and Materials/preparation: Papers with numbers 1–6, flipchart, markers.
gender continuum on the CD, flip-chart and markers.
Session overview: This is a participatory exercise where Session overview: This is an interactive game where
participants work in small groups, followed by facilitator- participants listen to a story and then ‘take a stand’ on
whether they agree with it or not.
led discussion.
Sexuality and gender continuum: Step-by-step
1.	Take the hand-outs with the numbers and paste
them on a wall in the room, starting from to
0 to 70+.
2.	Explain that the numbers represent the different
ages in the life of a person.
3.	Divide participants into small groups of two to
three people.
4.	Hand out the ‘sexual and gender continuum’ handouts to all the groups.
5.	Ask participants to discuss in their groups where
they think the hand-outs they have fit in the ‘life
line’ on the wall, i.e. at what age would people start
doing the activity that is explained in their handouts.
6.	Once they have decided as a group, they must
stand up and stick the activity they have where they
feel it applies.
7.	Give about 20 minutes for participants to do this
exercise.
8.	Once all groups are finished, ask them to explain their
thinking behind where they placed their handouts.
9.	Have a general discussion around each of the topics,
ensuring that misconceptions are corrected, where
necessary.

The Line: Step-by-step
1.	Explain that you will now do a values game and emphasise the following rules for values games: Each person
is entitled to their own opinion and no one is allowed
to question and challenge other peoples’ values.
2.	Display all the numbers (from 1 to 6) on the floor,
some space apart.
3	Explain that the number 1 represents 100% female
and the number 6 represents 100% male.
4.	Explain that the numbers in-between represent a
continuum between the two opposites.
5.	You can move through the numbers individually and
create other arguments or opinions to explain the
numbers in-between.
6.	Ask participants to think of themselves and the
responsibilities and activities that they do in their
lives in general on a daily basis, and then ask them to
place themselves on the continuum between 1 and 6.
7.	Once participants have chosen their stand, ask
them to share with others who agree with them
their reasons for choosing that number.
8.	Give them 5 minutes for this. After they have
shared in their small groups, ask them to explain to
the whole group their choice and the reasons for it.
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9.	Now ask participants to think about how other
people see them in terms of the continuum, and
ask them to stand on the number that they think
other people would place them on.
10.	Emphasise that people must be aware of each
other’s rights to different opinions and they must
respect other people’s opinions.
11.	At the end of the discussion, give an opportunity to
those who want to change their mind, and explain
that they are free to do so, since our opinions and
values can change at any time.

3.	Give them 30 minutes to discuss these in their
group and note them down on the flip chart.
4.	Once groups are finished, get everyone back together
and ask each group to present their list of activities.
5.	After the presentation, ask participants to evaluate
the amount of time women spend working out of
the 24 hours (work meaning things you do for others).
6.	Conclude by emphasising the difference between
the workload of women and men and the importance of sharing workload.
Points to remember
>> The point in this exercise is to make participants
aware of the imbalance in the workloads of men and
women, and how this imbalance may lead to
dysfunctional relationships.
>> The issue of concurrent and multiple partnerships
can also be discussed here.

Points to remember
>> During this discussion it is important that you allow
different opinions to come out, and not be quick to
impose your own views as a facilitator.
>> The idea here is to let people voice their own values
in terms of why they believe what they believe, and
where those beliefs possibly come from. Participants
may not interrogate each other on their values, but
must just listen and acknowledge that different
people have different values, and it is important to
accommodate all differences.

Tips for facilitators
>> It is advisable to have a male and female facilitator
team, so that the male group can discuss with the
male co-facilitator for this exercise and vice versa.

Tips for facilitators
>> Please read through the section on how to facilitate
values games in the introduction to this manual.

SESSION 7
CLOSING

SESSION 6

Session objectives: To wind-down at the end of the day
and to reflect on the day’s activities. To discuss tasks to be
TIMETABLE / A DAY IN THE LIFE
set for the group for the next day.
Time: 30 minutes.
Session objectives: To get participants to look at and Materials/preparation: Question box.
compare an ordinary day in the lives of men and women, Session overview: This reflective discussion can be done
with the aim of looking at the differences in the work- in a circle, and provides a closing for the day.
load of women and men, and how these are based on
gender stereotypes.
Closing/round-up: Step-by-step
Time: 1 hour.
1.	Ask participants to reflect on the day’s work and
Materials/Preparation: Flip-chart and pens.
how they are feeling.
Session overview: This session involves dividing the group 2.	Ask each person for their contribution.
in two for smaller group discussions followed by a large 3.	Remind the group that the question box is there for
group facilitator-led discussion.
any additional questions.
4.	Thank everybody for their participation during the day.
Timetable: Step-by-step
1.	Divide the participants into two same-sex groups
Points to remember
(one male and one female). Give each group
>> The closing session is an important part of the day,
flipcharts and markers.
to consolidate the groups’ feeling of being part of a
2.	Ask each group to describe the activities they carry
process together.
out within the 24 hours on a free Saturday. Ask
them to be as detailed as possible.
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DAY three
SEXUAL ANATOMY AND
PHYSIOLOGY

OUTCOMES FOR THE DAY
>> P
 articipants explore the concept of sexual anatomy
and physiology from a pleasure aspect, as opposed
to the reproductive aspect;
>> Participants explore their values with regard to
condom use;
>> Participants explore the use of words and language
with regard to sexual anatomy;
>> Participants explore condom use (both male and
female); and
>> Participants explore the concept of abuse, including the various forms of abuse.

sexual organs, enlarged pictures of the female and male
sexual organs. See Vulva Wisdom and Penis Presentation
PowerPoint slides on the CD.
Session overview: This is a facilitator-led discussion session.
Exploring anatomy: Step-by-step

Female sexual anatomy
1.	Start with the female sexual organ.
2.	Distribute the pictures with the female sexual
organ to all participants.
3.	Draw the female sexual organ, and explain each
part as you draw it. Talk about each part of the
female
sexual organ and the role it plays in terms of
Warm-up: Choose a fun warm-up game, song or icepleasure.
breaker to energise the group and get the day off to a
4.	In drawing it, start with the clitoris glans and hood,
positive start.
the mons pubis, then the inner and outer lips, then
the urethral opening and the vaginal opening.
5.	Focus on issues relating to solo-sex, pleasure, the
whole clitoris, including the parts on the inside, the
RECAP AND QUESTIONS FROM
vaginal corona (previously called the ‘hymen’) and
QUESTION BOX
all the myths about it, female genital mutilations and
all issues related to it.
Session objectives: To recap on the day before, and ad- 6.	Allow participants to ask questions during the
dress any questions from the question box.
presentation.
Time: 30 minutes.
Materials/preparation: Question box.
Male sexual anatomy
Session overview: This is a facilitator-led discussion.
7.	Once the discussion on the female sexual organ is
completed, present the male sexual organ through
Recap: Step-by-step
drawing it again and explain the role of each part in
1.	Ask the group to recap on the process that they
terms of pleasure.
went through the day before.
8.	Include in the presentation the issue of solo-sex
2.	Ask if there are any questions or comments on the
(masturbation), erection and loss of erection,
process.
erectile dysfunction, size and shape, semen and
3.	See if there are any questions in the question box
sperm production, male circumcision etc.
and either address them immediately, or explain to
the participants where in the programme those
Points to remember
questions will be addressed.
>> Ensure that you keep the discussion open and allow
participants to ask questions and make observations
throughout the session.
>> In talking about both the female and male sexual
organs, emphasise the fact that we are all made from
MALE AND FEMALE SEXUAL ANATOMY
the same parts, i.e. female and male sexual organs
start to develop during week 11-12 of the foetus’ life
Session objectives: To get participants to explore the
in the uterus.
female and male sexual organs from a pleasure aspect,
and not the reproductive aspect.
Tips for facilitators
Time: 2 hours and 30 minutes.
>> Refer to the pdf files Pussypedia, Dicktionary and
Materials/preparation: Flip-chart, markers, hand-outs
Clitoral stimulation that are included on the CD for
for all participants with pictures of the female and male
more information on this topic.

SESSION 1
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>> M
 ake an effort to do your own research on this topic
and collect as much information as you can.

SESSION 3
CONDOM LINE-UP
Session objectives: To explore the journey of using condoms from purchasing, storing, using and disposing of
condoms; to explore thoughts and feelings about condoms and the technical aspects of using a condom.
Time: 45 minutes to 1 hour.
Materials/preparation: Printed hand-outs on the ‘Condom
line-up’ included on the CD, flip-chart and markers, condoms, bananas or dildos.
Session overview: This session involves facilitator-led discussion and an interactive game.
The condom line-up: Step-by-step
(See Facilitator’s Tips below before doing this exercise)
1.	Start by talking generally about condoms and their
importance in combating the spread of HIV.
2.	Explain that the lack of correct and consistent use
of condoms due to various reasons is a major
challenge for HIV prevention.
3.	Explain that the purpose of the exercise is for us to
go through the journey of using the condom, from
thoughts and feelings associated with it, to the
more technical aspects of using it.
4.	Give all participants the ‘condom line-up’ handouts.
Ensure that there are enough handouts for all
participants.
5.	Explain that they must organise themselves in the
chronological order in which they think the ‘events’
they have in their handouts should follow.
6.	Explain that some stages can be interpreted in
different ways and can happen at different times in
the process, but participants must try to organise
themselves the best way they can.
7.	Once they are done they must arrange themselves
into a U-shape, with the first person being the first
‘event’, and the last person being the last ‘event’.
Give them 10 minutes in which to do this.
8.	Ask participants to think about possible problems
or challenges in using condoms that are associated
with their ‘event’, and how these possible barriers
or challenges to using condoms could be addressed.
9.	Ask participants to think about the possible
problems that are associated with their ‘event’ from

a gender perspective, and how these could be
addressed.
10.	Ensure that you give time for each ‘event’ to be
discussed properly.
Condom line-up sequence of events and points to
highlight from the discussion:
MALE CONDOM STEPS

FEMALE CONDOM STEPS

1. Buy/get a condom

Buy/get condom

2. Store the condom

Store the condom

3. Make contact/flirt,
show interest

Make contact/flirt, show
interest

4. Agree to have sex

Agree to have sex

5. Agree to use condom

Agree to use condom

6. Hugs and kisses

Up to eight hours before,
carefully open the condom

7. Foreplay

Press the inner ring into
an eight and insert into
the vagina, ensuring that
the outer ring stays outside the vaginal opening.

8. Erection and
lubrication

Hugs and kisses

9. Carefully open the
condom

Foreplay

10. Put the condom at
the tip of the penis

Erection and lubrication

11. Roll the condom
down to the base of
the penis

Penetration, ensuring
that the outer ring stays
outside the vaginal opening

12. Add lubrication

Intercourse

13. Intercourse

Orgasm

14. Orgasm

Male withdraws the penis

15. Hold condom at the
base of the penis

Remove the condom
from the vagina

16. Withdraw the penis

Dispose of the condom

17. Dispose of the
condom
Points to remember
>> Remember to point out that some ‘steps’ in the
sequence can happen at different times in the
process from purchase to disposal.
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Tips for facilitators
>> The ‘condom steps’ above have been done for both
the female and the male condom. It is recommended
to do just one in a workshop. Doing both may take
too much time and be a repetition of some steps.
>> If possible, you may divide the group into two and
have them simultaneously do the ‘condom line-ups’
for males and females, but you should ensure that
both exercises are discussed thoroughly and equally.

SESSION 4
MYTHS AND QUESTIONS
ABOUT CONDOMS
Session objectives: To give participants opportunities to
ask some questions and dispel some common myths
about condoms
Time: 30 minutes
Materials/Preparation: Flipchart and markers
Session overview: In this session participants respond to
some myths about condoms and ask additional questions.
Myths and questions about condoms: Step-by-step
1.	Ask participants to brainstorm some of the myths
that they have heard about condoms. These must
just be voiced out for now, and not be discussed.
The co-facilitator can make a list of them on the
flip-chart. You, as a facilitator, may also add some of
your own myths in this session.
2.	Ask all participants to stand up and get to the
middle of the room.
3.	Explain that the room will be divided into three
sections; one is the ‘agree’ section, one is the
‘disagree’ section, and one is the ‘not sure’ section.
Point the three sections out as you mention them.
4	Explain that you will read out a few statements.
After each statement, each participant must decide
whether they ‘agree’, ‘disagree’ or are ‘not sure’
about the statement. Once they have decided, they
must then go to the section which represents their
views on the statement.
5	The following are statements that you can use. You
can add other statements that are relevant to your
context as well. Just ensure that they are ‘value’
statements, and not ‘facts’ statements. Use some of
the statements that came out in point 1 above
during the brainstorm.
>> Condoms should be distributed in schools.
>> A partner should put condoms in their partner’s

luggage when they are going on a business trip
like a workshop or conference.
>> Condoms promote promiscuity.
>> A woman who is sexually active should always
carry condoms with her.
6.	After each question, and after participants have
moved to their ‘sections’ in the room, ask them to
talk amongst themselves in their groups and share
why they ‘agree’, disagree’, or are ‘not sure’ about
the statement.
7.	Ask each person in the group to say their reason
after this discussion. Emphasise that they are not
speaking on behalf of others, but for themselves
only.
8.	Once everyone has had a chance to respond, ask if
there is anyone who would like to change their
stance after listening to others. If there is, do not
ask them why they have changed their mind.
9.	Thank everyone for sharing.
10.	Ask if there are any additional questions that
participants have regarding myths that they have
heard about condoms.
11.	Respond to these, one by one, and encourage
participants to give their contributions as well in
challenging these myths.
Points to remember
>> The point in this exercise is to dispel myths that
usually lead to people avoiding the use of condoms.
It is important to completely dispel these myths and
encourage participants to use condoms and to
promote the use of condoms.
Tips for facilitators
>> Do not spend too much time on point 1 above as
you need enough time to do the rest of the exercise.

SESSION 5
VALUES GAME – FOUR CORNERS
EXERCISE
Session objectives: To give participants the chance to
reflect on their personal values and to share them with
others.
Time: 30 minutes.
Materials/preparation: Prepare papers with reaction
statements written on them to stick on the wall.
Session overview: In this session, participants listen to a
short story and then share their views.
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The four corners exercise: Step-by-step
1.	Remind the participants that as part of the rules of
CONDOM DEMONSTRATION
any values game they are required to respect each
other’s different opinions.
Session objectives: To give participants the opportunity
2.	Explain the specific values game you are going to
to
practice how to use condoms
take them through now.
Time:
30 minutes
3.	Ask people to stand up and come to the centre of
Materials/Preparation:
Male and female condoms, dildos
the room.
or
bananas
4.	Then tell the story.
Session overview: In this session participants practice
	“Imagine you have a 14 year old daughter. She
how to use condoms through a practical demonstration.
comes home from school and puts her bag on the
table and leaves the room. When you move her bag
Condom demonstration: Step-by-step
from the table, it falls and a condom drops out of
1.
	Explain that the aim of this session is for each
the bag. What do you think your reaction would be?”
participant to practice how to use a condom, as
5.	Read out the different reactions, and stick each
well
as to learn a method for condom demonstrareaction on one corner of the room:
tions
in our work. However, before you start with
>> Get angry and scold her
the
practical
demonstration, you will go through
>> Use the situation to talk about sexuality, consome
interesting
facts on the history of the condom.
doms etc
2.
	
Take
participants
through the following history of
>> You say nothing, you are happy; you know she is
the
condom.
Keep
this short and add some
taking care of herself
information
about
the
history of the condom in
>> Open corner; if your reaction is not one of the
your
country
as
well,
as
you need time to be spent
three that are mentioned above, stand at this corner.
more
on
the
demonstration.
6.	Repeat the story and the different reactions.
7.	Ask participants to move forward and stand at the
>> The use of the condom can be traced back to 1000
corner that indicates their reactions.
years BC with the ancient Egyptians.
8.	Allow participants to share their opinions in their
>
>
T

he earliest evidence of condom use in Europe
group.
comes
from scenes in cave paintings at Combarelles
9.	Find out from each group if everyone has spoken.
in
France
in 100-200 AD. There is also some
10.	Get the big group back together and ask two or
evidence
that
some form of condom was used in
three people from each small group to share their
imperial
Rome.
personal values.
>> 1500s: The syphilis epidemic that spread across
11.	Ask if anybody would like to change and move to
Europe gave rise to the first published account of the
another position after listening to others.
condom. Gabrielle Fallopius described a sheath of
12.	Thank participants for sharing their values.
linen he claimed to have invented to protect men
against
syphilis. Having been found useful for
Points to remember
prevention
of infection, it was only later that the
>> Remember the rules and guidelines on how to
usefulness
of
the condom for the prevention of
facilitate values games, as contained in the introducpregnancy
was
recognised.
tion to this manual.
>> 1700 s: The first published use of the word ‘condom’
was in a 1706 poem. It has also been suggested that
Tips for facilitators
Condom was a doctor in the time of Charles II. It is
>> See other examples of other values games that you
believed that he invented the device to help the king
can do, that are included on the CD.
to prevent the birth of more illegitimate children.
Even the most famous lover of all, Casanova, used the
condom as birth control as well as against infections.
>> 1844: Goodyear and Hancock came up with the
process of making rubber more flexible and useful.
Some decades later, mass-production of condoms
made out of vulcanised rubber began.
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>> In the 20th century, the labour union in Sweden used
condom to fight against poverty, by bringing down
the number of children and the issue of child spacing
and to promote women’s SRHR.
>> You should add some local condom facts here:
where condoms are made, how many are made and
distributed in your country each year, etc.
3.	Explain that it is important to practice using a
condom as often as possible. The more a person
gets used to handling and using a condom, the
more likely it is that they will use it consistently and
correctly. It is also important to practice with young
people to encourage them to use it all the time.
4.	Distribute a condom to each participant.
5.	Distribute a dildo or a banana to each participant.
6.	Take participants through all the steps of using a
condom as outlined in ‘The condom line-up’. Ensure
that as you go through each step, each participant
performs the steps as well. However, focus on the
technical aspects of using a condom, and do not repeat
what you already covered in the condom line-up above.
7.	Allow participants to play with the condoms so that
they feel comfortable with them.
8.	Emphasise the need for children and youth to play
and practice with condoms so that they get familiar
with them long before they have to use them for
sex. This will make it more likely for them to use
them when there is a need.
Points to remember
>> This session is designed to make participants feel
comfortable with handling condoms and using them.
Ensure that participants really get to play around
with the condoms and encourage questions during
this exercise.
>> Let it be fun and allow people to play with the
condoms after the demonstration.
>> You may also do a trick if you can, such as putting
the condom over your head to demonstrate how it
stretches.
>> Use the history to put condoms in a context and add
the local history, but be careful not to spend too
much time on the history.
Tips for the facilitator
>> It is advisable to have at your disposal a wide variety
of condoms (different colours, flavours, textures etc)
for this exercise, so that you may do additional
condom demonstrations, where participants touch
and play with the condoms to get used to them.

>> If you run a shorter workshop and/or need to
change the sequence of the session, it is still advisable to do the condom demonstration just before a
break. In that way you will avoid unnecessary
movement in the middle of a session, as some
participants would like to wash of the lubricant after
the demonstration.

SESSION 7
ABUSE
Session objectives: To facilitate an understanding of
what abuse is, including the different types of abuse and
abusers, and who are the most common abusers. To shift
the focus from the victims of abuse to those who perpetrate abuse.
Time: 1 hour.
Materials/preparation: Flip-chart and markers, prepared
paper with the list of questions included below.
Session overview: In this session, participants work in
small groups followed by facilitator-led discussion in the
large group.
Group exercise on abuse: Step-by-step
1.	Divide participants into groups of two to three
people.
2.	Hand out the questions to each group, two
questions per group.
3.	Ask groups to answer the questions on pieces of
paper, using markers. They must have each answer
on a separate piece of paper.
4.	Once participants have answered the questions,
they must paste their answers on the board.
5.	Facilitate a discussion and address all the questions
listed below:
>> What is abuse?
>> What are the different types of abuse?
>> What is sexual abuse?
>> What are the different forms of sexual abuse?
>> Who are often the victims of sexual abuse?
>> What are the effects of sexual abuse on the
victims?
>> Where does sexual abuse happen?
>> Who are the perpetrators?
>> What should be done to prevent sexual abuse?
6.	Take participants through the information on abuse
that is included on the CD.
7.	Allow for questions and open up the discussion.

DAY FOUR
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Points to remember
>> It is important to address issues related to power
and masculinity here since the root causes of abuse
are embedded in the gender system.
>> Although some women also abuse, most often
abusers are men while the victims are women and
girls.
>> There must be a shift from the victims to the
perpetrators in dealing with issues of abuse.
Tips for facilitators
>> It is recommended that you read up on issues of
abuse in your country or region on this topic, so that
you familiarise yourself with legislation and other
current issues specific to abuse in your area of work.

SESSION 8
CLOSING
Session objectives: To wind-down at the end of the day
and to reflect on the day’s activities. To discuss tasks to
be set for the group for the next day.
Time: 30 minutes.
Materials/preparation: Question box.
Session overview: This reflective discussion can be done
in a circle, and provides a closing for the day.
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OUTCOMES FOR THE DAY
>> P
 articipants will explore sexual and reproductive
health rights;
>> Participants will explore HIV, AIDS and STIs
from a personal risk perspective;
>> Participants will explore facts about HIV,
AIDS and STIs;
>> Participants will explore their own values in
relation to HIV, AIDS and STIs;
>> Participants will explore VCT and Home-Based
Care; and
>> Participants will explore the concept of Positive
Living with HIV.
Warm-up: Choose a fun warm-up game, song or icebreaker to energise the group and get the day off to a
positive start.

SESSION 1
RECAP AND QUESTIONS FROM
QUESTION BOX
Session objectives: To recap on the day before, and address any questions from the question box.
Time: 30 minutes.
Materials/preparation: Question box.
Session overview: In this session, participants recap on
what they went through the day before.

Closing: Step-by-step
1.	Ask participants to reflect on the day’s work and
how they are feeling.
Recap: Step-by-step
2.	Ask each person for their contribution.
3.	Remind the group that the question box is there for 1.	Ask the group to recap on the process that they
went through the day before.
any additional questions.
4.	Thank everybody for their participation during the day. 2.	Ask if there are any questions or comments on the
process.
3.	See if there are any questions in the question box
Points to remember
and either address them immediately, or explain to
the participants where in the programme those
>> The closing session is an important part of the day,
questions will be addressed.
to consolidate the groups’ feeling of being part of a
process together.

SESSION 2
SEXUAL AND REPRODUCTIVE HEALTH
RIGHTS AND HUMAN RIGHTS
Session objectives: To help participants understand
what sexual and reproductive health rights are and why
they are important.
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The transmission game: Step-by-step
Time: 30 minutes.
1.
	Prepare index cards before the game begins.
Materials/preparation: Flip-chart and markers, Power2.
	There should be enough index cards for all
Point equipment and presentation on SRHR and Human
participants.
Rights, included on the CD.
3.
	
All,
except five of the index cards should remain
Session overview: This session includes a lecture and
blank.
facilitator-led discussion.
4.	For these five index cards, one should have HIV
written on it, one should have CHLAMYDIA
Presentation on SRHR and Human Rights: Step-by-step
written on it and one should have GONOR1.	Talk through the PowerPoint presentation on SRHR
RHOEA written on it, and the other two should
and Human Rights, highlighting the fact that sexual and
have the word CONDOM written on them.
reproductive health and rights are part of the vast
5.
	
Fold
all of the cards and staple them shut, if possible.
field of human rights (HR) as contained in various
6.
	
Give
all participants an index card and a pen or
national and international documents on rights.
pencil.
2.	Invite questions from participants and address their
7.	Ask participants not to open their cards until
concerns with regards to SRHR.
instructed to do so by you.
3.	Once this is done, divide the participants into three
8.
	
Now
ask them to walk freely around the room,
groups and ask them to answer the following
greeting
others with a handshake.
questions in their groups:
9.
	
When
they
greet someone, they must get that
>> What SRHR issues are children faced with?
person
to
write
their name on the outside of the
>> What can be done to solve this?
index
card.
Once
they have five signatures, they
4.	Provide 10 minutes for this exercise.
must
sit
down.
5.	Once participants are done, ask groups to report back.
10.	Once all the participants are seated, ask them to
6.	Facilitate the discussion and summarise by stating
open their index cards.
that it is important to do something about these
11.
	
Ask
the people who have the STIs (HIV, gonorrhoea
issues. It is also important to start somewhere and
and
Chlamydia)
written on their card to stand up
encourage others to join us in the process.
and come to the front. These are the people
infected with these STIs. Then ask all those who
Points to remember
have
this person’s name on their cards to stand up.
>> Ensure that the following information is conveyed:
These
people may have been infected with HIV.
>> SRHR rights and children’s rights are human rights.
12.	
T
hen
ask
all those who have these people’s names
>> Sex is not a right, but a freedom.
on
their
cards
to stand up and come to the front.
>> One person’s freedom cannot be allowed to
These
people
may
have been infected with the STIs.
overpower other people’s rights and freedoms.
13.	Now ask those with a ‘condom’ on their index cards
to sit. These people were saved from getting infected
Tips for facilitators
as these infections cannot pass through a condom.
>> Information for this session is contained in the
14.	
N
ow ask anyone that is still seated, who shook
PowerPoint presentation, SRHR and Human Rights,
hands
with anyone who is still standing to stand up.
included on the CD.
Again, those with a ‘condom’ may sit down. These
people were also infected with one of the three STIs.
15.	A sk the participants to look at how many people
are still standing. This illustrates how quickly and
TRANSMISSION OF HIV AND OTHER STIS
easily STIs can spread from one person to the next.
16.	There will probably be other people who got
Session objectives: To enable participants to see how
infected with two or three STIs. Talk about how
STIs, including HIV, are transmitted.
this is the reality in real life as well.
Time: 30 minutes.
17.	Explain the link between STIs and HIV infection;
Materials/preparation: Flip-chart and markers, ‘transthe fact that STIs increase the chance of infection
mission game’ index cards.
with HIV
Session overview: This session involves participants in a 18.	E xplain that though it was not shown in this
simulation game.
exercise, there is a small number of people who do
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not have sex, but this number is very small when
compared to the majority of the population that
are sexually active.
Points to remember
>> Ensure that the discussion after the game is over
focuses not only on HIV, but on other STIs as well.
Tips for facilitators
>> Once the transmission game is finished, and before
you reflect on the game, it is important to ‘de-role’
participants by mentioning that they ‘played’ a role for
the purposes of learning. The role they played is now
over. This is to help people to ‘leave’ the role and any
negative connotations the role might have had.

Points to remember
>> Highlight Chlamydia as an STI, as it is spreading
rapidly, but is currently not prioritised as a concern
in many parts of the world, especially in Africa.
Tips for facilitators
>> It is important to do your own research on the
different STIs, especially the ones that are common
in your area. You may be able to find statistics on
the most common STIs from your local health clinic
or health department.

SESSION 5
VALUES GAME

SESSION 4

Session objectives: To help participants to explore their
own values with regards to issues related to HIV and
FACTS ON STIS, HIV AND AIDS
AIDS, and attitudes towards people who are HIV positive.
Time: 30 minutes.
Session objectives: To provide participants with knowl- Materials/preparation: Prepared story.
edge on HIV and AIDS and other STIs.
Session overview: In this session, participants listen to a
Time: 2 hours.
story and then they have to decide how they would reMaterials/preparation: Flip-chart and markers, Power- act if they were one of the characters in the story.
Point equipment, WHO fact sheet on HIV and STIs (Appendix 9), also included on the CD, copied for all partici- Story-telling exercise: Step-by-step
pants.
Session overview: This session involves participants in 1.	Tell the following story to the participants.
written brainstorming, followed by a facilitator-led lecture and discussion.
	Imagine you are single and you are longing to meet
someone. You go out one evening and you meet
Individual exercise on STIs: Step-by-step
someone you are attracted to and he or she is also
1.	Allocate one STI per person.
attracted to you. Somewhere along the line, you
2.	Ask each person to go up to the board and write
find each other in your partner’s room, petting,
down everything they know about the STI.
cuddling and kissing. Your partner says “Please stop
3.	It can be any number of things related to the STI,
I have something to tell you; I am HIV positive”.
including symptoms, curable or not and any other
What do you think your reaction will be at that
additional information on the STI.
very moment? The options are:
4.	After the groups have finished, look at each one
>> Get up and leave;
and discuss them at length. Use the notes in the
>> Believe in safe sex so continue and use a condom;
hand-outs (or refer to the internet for more
>> B elieve you are immune to HIV infection so
information).
continue and have unprotected sex;
>> Any other reaction.
Lecture presentation on STIs, HIV and AIDS: Step-by-step
1.	Hand out copies of the presentation to participants. 2.	Repeat the story and explain the different options
2.	Discuss the information on the handouts.
once again and ask people to move to the option
3.	Invite questions and open up the discussion for
they would choose.
comments.
3.	Once they have made their choice, ask them to talk
with others in their corner, saying why they choose
that option.
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4.	Once they have spoken in their groups, open the
discussion for everyone to explain their choices.
5.	Ask two or three people from each group to share
their personal values about what is presented in the
story.
6.	Remind participants that they may change their
stance if they wish, after hearing other people’s
arguments.
7.	Thank all participants for sharing.
Tips for facilitators
>> Remember the rules and guidelines for working with
values games and remind participants of these
before you do the exercise.

SESSION 6
LIVING WITH HIV
Session objectives: To help participants explore the
feelings, thoughts and challenges faced by people living
with HIV.
Time: 1 hour.
Materials / preparation: Flip-chart and markers.
Session overview: This session involves group discussion
and a drawing exercise.
Drawing activity on HIV and AIDS: Step-by-step
1.	Explain the purpose of the session and divide
participants into two groups, either separate female
and male groups, or mixed groups.
2.	Ask them to discuss in their group what people
living with HIV often go through and feel. They
must focus on both the positive and negative.
3.	They must then represent this through a drawing.
4.	No word should be used in the drawing except HIV.
5.	In the discussion of the pictures make sure that you
look at both the positive and negative aspects of
being HIV positive.
6.	Discuss the issue of stigma and the negative effects
of it on people infected and affected by HIV.
Points to remember
>> It is important to handle this discussion with sensitivity
and to recognise that there may be people in the
group who are infected or affected by HIV personally.
Tips for facilitators
>> The drawing exercise is a method which is used to
help us reflect on what people living with HIV go

through. It can be used in communities where
people are illiterate to help them reflect on the
stigma and the way they treat people.
>> Please note that if you are not able to get a person living with HIV to address Session 8, and are not able to
source a DVD testimonial from such a person, then
this session can last longer, so that it deals comprehensively with issues of living positively with HIV.
>> The drawing game works very well with children as
it brings out their feelings, emotions and knowledge
about HIV, positive living and stigma.

SESSION 7
VCT AND HOME-BASED CARE
Session objectives: To help participants explore the issue
of Voluntary Counselling and Testing (VCT) and homebased care and support.
Time: 30 minutes.
Materials/preparation: Flip-chart and markers. Read up
on VCT and home-based-care in your locality.
Session overview: This session involves participants brainstorming and a facilitator-led discussion.
Brainstorming session on VCT and home-based care:
Step-by-step
1.	Ask participants to brainstorm what they know
about VCT and home-based care.
2.	Ask participants if they want deeper knowledge on
the issue.
3.	Have a general discussion and ensure that misconceptions are corrected and myths are dispelled.
Points to remember
>> Emphasise the importance of early and regular
testing in the discussion on VCT.
>> Talk briefly about what should be done about the
fact that young children have to take on the role of
care-givers in many situations, and ways to ensure
that this is corrected in our communities.
Tips for facilitators
>> Please do your country-specific research on this topic
so that you focus on issues that are relevant to your
participants, e.g. VCT and HBC facilities and services
and testing guidelines and protocols that are specific
to the participants’ own communities.
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SESSION 8
PERSON LIVING WITH HIV (PLWH)
GUEST SPEAKER
Session objectives: To get participants to interact with
someone living positively with HIV, and get a chance to
ask additional questions.
Time: 1 hour.
Materials/preparation: Flip-chart and markers.
DVD testimonial of a PLWH (if you are not able to get a
guest speaker).
Session overview: Participants are addressed by a PLWH
and get the chance to ask questions.
PLWH Guest Speaker: Step-by-step
1.	Invite a guest speaker who is livingly openly and
positively with HIV to address the participants on
issues of living with HIV.
2.	Allow the speaker to talk or 30 minutes, and then
allow time for questions.
Points to remember
>> This is an important session as it gives the participants a new perspective and makes them take in
new information from different angles.
Tips for facilitators
>> It may be necessary for this session to be allocated
another time, depending on the availability of the
guest speaker.
>> However, try to ensure that it happens on Day 4, as
it forms part of a bigger discussion of issues related
to HIV and AIDS.
>> If it is not possible to get a PLWH as a speaker, you
may source DVD testimonials that are available from
PLWH networks in your area.
>> If it is not possible to source a DVD testimonial from
a PLWH, then Session 6 above can be made to last
longer, with more emphasis on positive living with HIV.
>> Alternatively, the ‘words’ homework below can be
done during this session, and participants will
therefore not have homework for this day.

SESSION 9
INTRODUCTION OF HOMEWORK
Session objectives: To explain homework activity
to the group.

Time: 15 minutes.
Materials/preparation: Flip-chart and markers, and a
DVD testimonial of a PLWH (if you are not able to get a
guest speaker).
Session overview: The facilitator explains a task to the
group to prepare overnight.
Homework activity on words: Step-by-step
1.	Explain to participants that when we work with
sexuality education, we get forced to used words
that are sensitive, and that we are not always
comfortable using ourselves.
2.	It is important to note that when you work with any
age group in their local language, these words will
have to be said to ensure understanding and so that
we do not confuse the people that we work with.
3.	Explain that it is important for us to get used to
using these words in a way that is not derogatory,
but that ensures that learning is optimised.
4.	Ask participants to get into groups based on their
local languages or locality.
5.	Explain that their task is to come up with as many
similar words to those listed below in their local
language.
6.	Encourage participants to cover a range of different
words, including polite, street, rude and local words,
and different words used by men and boys or women and girls.
7.	They must write this up on flip-chart paper and be
ready to make a presentation on the morning of
Day 5. Everyone in the group must prepare to take
part in the presentation, so ask the groups to
prepare for that.
>>
>>
>>
>>
>>
>>
>>
>>
>>
>>
>>
>>
>>
>>
>>

Vagina
Clitoris
Penis
Glans
Foreskin
Solo-sex
Anal sex
Vaginal sex
Orgasm
Ejaculation
Testicle
Scrotum
Oral sex
Erection
Lubrication

38

DAY FIVE
OUR PROGRAMMES TURNING KNOWLEDGE
INTO ACTION

SESSION 10

OUTCOMES FOR THE DAY

CLOSING

>> P
 articipants will explore the concept of children’s
sexuality;
>> Participants will explore the challenges of working
with different target groups;
>> Participants will explore different approaches and
perspectives in sexuality education;
>> Participants will make concrete plans for their
work when they return to their own organisations;
>> Participants will be briefed on the expectations of
Save the Children Sweden or the organising
institution before Phase 2;
>> Participants will evaluate the five-day workshop
and make recommendations for the future.

Session objectives: To wind-down at the end of the day
and to reflect on the day’s activities. To discuss tasks to
be set for the group for the next day.
Time: 15 minutes.
Materials / preparation: Question box.
Session overview: This reflective discussion can be done
in a circle, and provides a closing for the day.
Closing: Step-by-step
1.	Ask participants to reflect on the day’s work and
how they are feeling.
2.	Ask each person for their contribution.
3.	Remind the group that the question box is there for
any additional questions.
4.	Thank everybody for their participation during
the day.
Points to remember
>> The closing session is an important part of the day,
to consolidate the groups’ feeling of being part of a
process together.

Warm-up: Choose a fun warm-up game, song or icebreaker to energise the group and get the day off to a
positive start.

SESSION 1
RECAP AND QUESTIONS FROM
QUESTION BOX
Session objectives: To recap on the day before, and address any questions from the question box.
Time: 15 minutes.
Materials/preparation: Question box.
Session overview: In this session, participants recap on
what they went through the day before, and present the
results of their homework.
Recap: Step-by-step
1.	Ask the group to recap on the process that they
went through the day before.
2.	Ask if there are any questions or comments on the
process.
3.	See if there are any questions in the question box
and either address them immediately, or explain to
the participants where in the programme those
questions will be addressed.
Short Presentation on the words homework
Time: 30 minutes.
Homework presentation: Step-by-step
1.	Ask groups to report back on their homework activity.
2.	Each person must get a chance to say some of the
words in front of the big group.
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Tips for facilitators
>> You want to ensure that each person in the group
has a chance to speak, in order to build their
confidence in using these words.

SESSION 2
CHILDREN’S SEXUALITY

>> T
 he situation of children who express their
sexuality outside of the heterosexual norm; and
>> Children’s understandings of the ‘Abstinence, Be
Faithful, Condoms’ concept.
10.	Facilitate discussion on all the above issues as you
read them together with the participants, emphasising the overall findings of the study, and their
implications for programmes that target children on
sexual and reproductive health rights issues.

Session objectives: To highlight the importance of listen- Points to remember
ing to children’s voices on issues related to their own >> Remember to focus the discussion on the findings of
sexual and reproductive health rights.
this study, in going through this publication, and to
Time: 1 hour and 15 minutes.
emphasise the fact that children need to be involved
Materials/preparation: Flip-chart and pens, copies of the
meaningfully in the design and implementation of
Tell Me More publication.
SRHR programmes in order for them to make an
Session overview: In this session participants look at the
impact.
Tell Me More publication and discuss how children view
their own sexuality.
Tips for facilitators
>> Some of the issues that come up in this session may
Large group discussion: Step-by-step
have come up earlier during the course of the week.
Hand out the Tell Me More publication to participants
If this is the case, then recap on those discussions
(this is included on the CD).
and make the links for the group.
>> The aim of this session is to re-focus the minds of
1.	Explain the overall contents of this publication as
the participants to the beneficiaries of the Making It
detailed in the Executive Summary on page 1.
Personal training programme, i.e. children, since they
2.	Ask participants open to pages 14-15, to the
have previously been looking at SRHR from a
different stages of children’s development.
personal perspective.
3.	Get participants to read out loud the contents of
these pages. They can take turns in doing this.
4.	Ask participants what stands out for them after
reading all of this.
APPROACH, CONTENT AND METHODS
5.	Facilitate a short discussion.
6.	Stress that we are born sexual beings. We don’t
Session objectives: To provide participants with an underbecome sexual beings as we grow up.
standing of the process-oriented approach, the methods
7.	Go through the contents of pages 21-39 with
that are used and the content that should be there in
participants.
children’s SRHR programmes.
8.	Get participants to read out loud especially the
Time: 1 hour.
quotations from children on these sections.
Materials/preparation: PowerPoint presentation, Approach,
9.	Your focus should be on the following areas:
Content, and Methods in Sexuality Education, included in the
>> Children’s preferred long-term strategies of
CD, PowerPoint equipment, flip-chart paper and markers.
protection against HIV/AIDS;
Session overview: This session involves a facilitator-led
>> Children’s perceptions of sexual and reproduclecture presentation.
tive health services;
>> Children’s perceptions of in-school HIV preventive education and counselling;
Approach, content and methods: Step-by-step
>> Children’s perceptions of community-based HIV
preventive education and counselling;
1.	Introduce this session by going through the
>> Children’s perceptions of HIV preventive
following information first with the participants:
information in the media;
>> Children’s awareness and views of transactional sex;

SESSION 3
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Norms and values
	When we express the ideal values and norms, we
may enlarge the gap between reality and the ideal
world. When working with sexuality education, we
need to bring the desired values and norms closer to
the reality, so that we do not promote brutality and
resistance to our efforts.
	Looking at reality should not involve judging, but
must include challenging norms and values. We must
build on positive cultural values and norms that help
us to realise our sexual and reproductive health
rights, and promote a healthy life in general. These
must be norms and values that do not limit our lives
and do not contribute to any harm, especially to the
lives of children. We need to think about a number
of different issues when we do this.
2.	Talk through the contents of the PowerPoint
Presentation ‘Approach, Contents and Methods in
Sexuality Education’, expanding on the topics in the
following way:
Approach: your approach to this work should be:
>> P
 ositive - remove negativity around sexuality and
focus on the positive.
>> Non-judgemental – Be aware of your own values
and the need to respect other peoples’ values.
>> Affirmative – it must not ridicule peoples’ questions,
comments etc, but must help people become more
honest and to open up communication.
>> Realistic – it must relate to real peoples’ experiences,
inclusive of all different types of identities, ages etc.
>> Recurrent – spread out the learning over a longer
period of time, so that people internalise and reflect
while going through the learning.

>>

>>
>>

>>

because of ignorance. So we need to explore both
values and facts.
Reflection and dialogue – allow participants to
reflect on their own experiences, both on an
individual and group level
Participatory and interactive – learning should be fun
for both children and adults.
Learning should be based on knowledge and not on
values. Knowledge needs to be proven (evidencebased).
We need to be open to learning more and to
constant growth and development.

Perspectives to include
>> G
 ender – ensure equal opportunities (for both male
and female).
>> B e aware of timing of workshops and/or SRH
services and places so that they do not exclude other
genders.
>> LGBTI – do not exclude sexual identities and be
aware of the use of language that may discriminate
and exclude some sexual identities.
>> Ethnicity and religion – be aware of differences in
this regard and be inclusive of all. Do not exclude
content that is based on ethnicity/religion.
>> Socio-economic class and caste – be aware of these
differences and be inclusive of all.
>> Physical/psychological differences must also be taken
into account.
>> Age – adjust information to be age-appropriate, but
do not exclude certain issues based on age.
>> Respond to the participants’ needs.
Points to remember
>> Ensure that there is open discussion during this
presentation, and ask participants to add any other
considerations that they feel are important when
working on SRHR for children.

Content and methods that must be used in this approach:
>> L ust and love - talk about both, so that we don’t talk
about one and exclude the other. The two can
happen together, or a person can love without
wanting or having sex. A person can also enjoy sex
without having any feelings of love.
>> Be aware of not separating content between boys
and girls.
>> Values and facts – while it is tempting to present the
facts that support our values, we must also be aware
that some facts can change values if they were there

Tips for facilitators
>> E xplain to participants that they can use the above as
a checklist when planning training and workshops to
ensure that they have paid attention to all the above
issues and attended to those that need special
attention.
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SESSION 5

WHAT TO DO BEFORE THE NEXT
TRAINING: A WAY FORWARD

HOMEWORK: DISCUSSION OF TASK
AFTER PHASE 1

Session objectives: To get participants to plan for what Session Objectives: To provide participants with directhey will do when they return to their organisations, look- tion in terms of their task to complete before Phase 2
ing at specific target groups and the challenges that they and to refer them to additional reading materials.
might face and how to resolve them.
Time: 30 minutes.
Time: 1 hour.
Materials/preparation: Flip-chart and markers, copies of
Materials / preparation: Flip-chart and pens.
CDs with additional reading materials for all participants,
Session overview: In this session participants work in handouts on the details of the homework for particismall groups, followed by large-group discussion.
pants.
Session overview: This session is a facilitator-led discusA way forward: Step-by-Step
sion.
1.	Divide participants according to their localities or
organisations that they come from.
Homework discussion: Step-by-step
2.	Ask them to answer the following questions in their
groups:
1.	Go through the following list of materials, and
>> What are you going to do when you go back?
explain that all participants must read the contents
>> Which groups do you think you can target?
of all of these before Phase 2.
>> What would be the challenge with different groups?
>> How will you solve the challenges that you may
>> A guide to clitoral sex. Produced by RFSU, 2008.
come across?
>> Dicktionary – What every guy needs to know about
3.	Give participants 45 minutes to discuss in their groups.
his knob. Produced by RFSU, 2008.
4.	Once participants are finished, ask each group to
>> Pussypedia – What every woman needs to know
present their work to the bigger group.
about her genitals. Produced by RFSU, 2008.
5. Thank participants for sharing their plans.
>> 100 Ways to Energise Groups: Games to use in
6.	Emphasise that it is important for them to start the
workshops, meetings and the community. Produced
process within their organisations, and not to allow
by International HIV/AIDS Alliance, 2003.
themselves to be the first stumbling block.
>> A Facilitators’ Guide to Participatory Workshops
with NGOs/CBOs responding to HIV/AIDS. ProPoints to remember
duced by International HIV/AIDS Alliance, 2001.
>> Encourage networking amongst participants that
>> International Technical Guidance on Sexuality
they will continue after the workshop.
Education : Vol. 1 and 2
>> Encourage more advocacy work once they return to
>> Produced by UNAIDS/UNESCO, 2009.
their own organisations.
>> Plan of Action on Sexual and Reproductive Health
and Rights (Maputo Plan of Action). Produced by
Tips for facilitators
The African Union Commission, 2006
>> This session is a chance to think broadly on possibili>> Master Suppression Techniques and How to
ties for the participant’s to implement this training. At
Neutralise them. Produced by Women To The Top.
this point it is not supposed to be an in-depth plan.
>> Multiple and Concurrent Sexual Partnerships in
>> There will be an opportunity for participants to do a
Southern Africa: A Ten Country Research Report.
more concrete action plan for their own workshops,
Produced by The Soul City Institute Regional
which must be submitted to the Master Facilitator or
Programme, 2008.
mentor or to Save the Children within two weeks.
>> Vaginal Corona: Myths surrounding virginity - your
questions answered
>> Produced by RFSU, 2009.
2.	Hand these out to participants in the form of a CD.
3.	Explain the following to the participants:
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>> E ach person must do at least two workshops, using Time: 30 minutes.
Materials/preparation: None.
all the knowledge gained from this training. These
can be at the shortest half-day workshops, but can Session overview: This reflective discussion can be done
be longer. Participants can facilitate more than two in a circle, and provides a closing for the workshop.
workshops if the situation allows. Each individual
Closing exercise: Step-by-step
participant must do at least two workshops and
1.
	Ask participants to sit down on their seats and form
they cannot be on behalf of their organisation.
a full circle.
>> Each participant must make an action plan with
2.
	
Ask
participants to reflect on the day’s work and to
support from management within their organisation,
share
their feelings (not intellectual thoughts, but
and submit this to the Master Facilitator, mentor or
emotional
responses) about the journey of this first
Save the Children or the organising institution
phase
of
the
training programme.
within two weeks of the end of this workshop.
3.	Each participant must get an opportunity to say
something.
4.	Facilitators should also voice their own reflections
on the Phase 1 process.
WORKSHOP EVALUATION
5.	Thank participants for their participation during the
course of the workshop.
Session objectives: Participants evaluate Phase 1 and make
recommendations for the future.
Points to remember
Time: 30 minutes.
>> Since this is the last ‘rounding up’ session of this
Material/preparation: Flip-chart and pens, prepared evalphase you may need to give participants a bit more
uation forms contained in Appendix 13 and on the CD.
time in their reflections.
Session overview: Participants reflect individually, and fill
in written evaluation forms.
Tips for facilitators
>> It is advisable to have a representative from Save the
Evaluation: Step-by-step
Children Sweden or the organising institution at this
1.	Ask participants to individually fill in the evaluation
closing session, where they can also thank particiforms for the workshops. After they have done this,
pants and give encouragement for the way forward.
collect all evaluation forms and thank participants
for their input.

SESSION 6

Points to remember
>> Remember to emphasise that evaluation forms must be
filled in anonymously. The feedback from these forms
will be used to improve your own training programme
and facilitation skills, not to evaluate the participants.
Tips for facilitators
>> Refer to Appendix 13 for a sample copy of the
evaluation form.

SESSION 7
CLOSING
Session objectives: To wind-down at the end of the day
and to reflect on the day’s activities. To discuss tasks to
be set for the group for the next day.

AN INTRODUCTION
TO PHASE 2

WORKSHOP
PROGRAMME FOR
PHASE 2

The expected outcomes for the Phase 1
workshop are:

Day 1
Time

Programme

>> T
 o have participants exchange experiences and
challenges encountered with implementing the
process-oriented approach to sexuality, gender,
SRHR and HIV and AIDS;
>> To have participants familiarised in-depth on a
range of issues and facilitation methods related to
sexuality, gender, SRHR and HIV and AIDS;
>> To have developed action plans for the integration
of these issues into facilitators’ own organisations,
and for the implementation of activities before the
Phase 3 training.  

08.30

Welcome back

08.45

Name game

09.00

Recap from the first week

09.30

Sharing experience from the Phase 1
assignments

10.30

TEA BREAK

11.00

Introduction and Session overview
of Phase 2

11.15

A rights-based approach and Child Rights
Programming

12.15

Being a facilitator in the process-oriented
approach

13.00

LUNCH

14.00

Behaviour change communication

15.00

Values game

15.30

TEA BREAK

16.00

Gender in-depth and male involvement

17.00

Closing/round-up

17.30

End of the day

The workshop is designed as a five-day process. Each
day is designed around eight-and-a-half hours to nine
hours (including breaks), which gives you seven hours of
facilitation time. However, the timing can be extended
or contracted to suit your needs.

Day 2
Time

Programme

08.30

Recap

09.00

LGBTI

10.30

TEA BREAK

11.00

Values and sources of values

11.30

Working with values games

12.00

Values game

12.30

A moral dilemma

13.00

LUNCH

14.00

Reproductive anatomy

15.00

Basic reproduction

15.30

TEA BREAK

16.00

Contraceptives and PCA

17.00

Closing/round-up

17.30

End of the day
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Day 3

Evening group work: preparing
action plans by organisation

Time

Programme

08.30

Recap

Day 5

09.00

Working directly with children

Time

Programme

10.30

TEA BREAK

08.30

Recap

11.00

Abortion

09.00

Presenting action plans

12.00

Abuse

10.30

TEA BREAK

13.00

LUNCH

11.00

Open hour for general questions and issues

14.00

Role-play on sexual harassment

12.00

Planning a workshop

15.00

Pornography

15.30

TEA BREAK

12.30

Questions and answers about the
programme and methods

16.00

Prostitution

13.00

LUNCH

16.45

Getting assignments for practice facilitations

14.00

17.00

Closing/round-up

Networking, referral and monitoring and
evaluation 					
in SRHR

17.30

End of the day

14.30

Summary and the way forward

14.50

Written evaluations

15.00

TEA BREAK

15.30

Closing / final round-up

16.15

Summary and way forward

16.30

End of Phase 2

Evening group work: preparing values
games, role-plays, brainstorms,
lectures, etc.
Day 4
Time

Programme

08.30

Recap

09.00

Practice facilitations with feedback

10.30

TEA BREAK

11.00

Practice facilitations with feedback

12.30

Values game

13.00

LUNCH

14.00

Practice facilitations with feedback

15.30

TEA BREAK

16.00

Lessons learnt

16.30

Questions and answers

17.00

Assignments for action plans

17.15

Closing/round-up

17.30

End of the day
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DAY one
catching up and
going forward

OUTCOMES FOR THE DAY
>> P
 articipants will agree on the group contract;
>> Participants will recap on their experiences
and learning from Phase 1;
>> Participants will explore the concept of Child
Rights Programming
>> Participants are given an overview of the
Phase 2 workshop and the proposed outcomes;
>> Participants will voice out their expectations
for Phase 2;
>> Participants will share experiences after Phase 1;
>> Participants will build their understanding
of BCC and SRHR;
>> Participants will deepen their understanding
of reproduction (from a reproductive point of
view); and
>> Participants will deepen their understanding
of issues of contraception.

SESSION 1
WELCOME BACK AND INTRODUCTION
Session objectives: To welcome the participants back
and for participants to remember each others’ names and
get re-acquainted.
Time: 30 minutes.
Materials / preparation: Three paper balls.
Session overview: This session involves a participatory
name game.
Welcome back and introduction: Step-by-step
1.	Greet and welcome everybody back.
2.	Explain that you will do a short exercise to help you
refresh your memories of each other’s names.
3.	Get participants to stand in a circle. They must all
remove their name tags.
4.	Everyone must say her/his name once going round
the circle. Repeat this so that people remember
each others’ names.
5.	Explain that at the beginning the person holding the
ball will make eye contact and then call out the
name of someone in the group and then throw the
ball to him or her. Demonstrate how this is done.
6.	The person who receives the ball must make eye
contact with another group member, call out that
person’s name, and pass the ball to them.
7.	If you forget someone’s name and want to be
reminded of it, you can ask him or her to repeat it

to you. If you like, you can even throw the ball back
to the person who threw it to you.
8.	After a few minutes, add a second ball, and instruct
the group to continue playing with two balls.
9.	After a minute or so, add a third ball to the game (if
need be).
10.	The group must try and continue with this 10–15
times without dropping the balls; if the ball is
dropped, they must start counting again. All three
balls must be used in the exercise.
11.	Ask participants the following questions afterwards:
>> How did it feel when you were throwing the ball?
>> What was necessary to ensure that the game was
successfully completed and to communicate well?
12.	Conclude by stating that the exercise can be seen
as a metaphor for how we communicate and how
we need each other’s concentration and cooperation in order for the communication to be smooth.
Good communication is a fundamental skill as a
facilitator.
Points to remember
>> Ensure that the link between facilitation and this
game is emphasised by stating the following:
	Facilitation involves making contact with participants, involving them in the learning, communicating effectively, starting and maintaining communication between many people and ensuring that
no-one is left behind.
Tips for facilitators
>> If you are unable to have three balls for this exercise,
you can use one ball and then talk briefly about how
the game would have progressed if you had used
three balls.

SESSION 2
GROUND RULES
Session objectives: To set ground rules for the workshop
and to remind participants of their previous agreements
regarding ground rules.
Time: 5 minutes.
Materials/preparation: None.
Session overview: This is a facilitator-led discussion with
input from the group.
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Ground rules: Step-by-step
1.	Remind the group of their group contract.
2.	Ask participants whether they have anything
new to add
3.	Agree on ways to ensure that participants abide by
the rules.
Points to remember
>> Important points to include in the group contract
are respect, confidentiality, minimal disturbances,
cell-phones off, good time-keeping and maximum
participation from the group.
Tips for facilitators
>> If you have kept the copy of the group contract from
the previous workshop, you can put this up to
remind the group.
>> Alternatively you will need flip-chart paper and
markers to create a new one.

SESSION 3
INTRODUCTION OF THE
QUESTION BOX
Session objectives: To provide a chance for participants
to raise any questions.
Time: 5 minutes.
Materials/preparation: Question box, flip-chart and
markers.
Session overview: This is a facilitator-led discussion.
Introduction of the question box: Step-by-step
1.	Remind participants of the question box from
Phase 1
2.	Explain that the question box will be used in the
same way as in Phase 1
3.	Refresh participants’ memories if they have
forgotten how it works.
Points to remember
>> This session should not take too much time as it is
just a reminder of what the participants have used
before. In case they have forgotten you can use the
following information to refresh their memories:
>> E xplain that there may be other questions that come
up in people’s minds, and they don’t feel comfortable
asking them in front of the big group. They must
write these questions on a piece of paper and put
them in the question box. Explain that they do not

have to put their names on the pieces of paper. They
can remain completely anonymous. At the end of
each day, the facilitators will go through all the
questions in the box and keep answering them
throughout the course of the week.
Tips for facilitators
>> Keep the question box in a prominent place where it
can be accessed easily by participants.

SESSION 4
RECAP FROM PHASE 1
Session objectives: To reflect on Phase 1 and make a link
between Phase 1 and Phase 2.
Time: 20 minutes.
Materials/preparation: Flip-chart paper and pens, ball.
Session overview: This session is a participatory game /
discussion.
Throw the ball exercise: Step-by-step
1.	Ask participants to stand in a circle.
2.	Explain that you will throw a ball to anyone in the
circle, and the person who gets the ball must say
what they remember about Phase 1.
3.	Once the person is finished, they must throw the
ball to someone else who must do the same, until
everyone has had a chance to speak.
4.	Add anything else that the participants may have
forgotten, and go through all that was covered in
Phase 1.
Points to remember
>> The point of this exercise is to get participants to
remember as much as possible of what was covered
in Phase 1, so spend time on this and really try to
engage participants so that they are reminded of
everything that was covered in Phase 1
Tips for facilitators
>> You can also go around the group and ask for input
from participants in this exercise without using the ball.
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SESSION 5

SESSION 6

SHARING EXPERIENCES AFTER PHASE 1

INTRODUCTION AND OVERVIEW OF PHASE 2

Session objectives: To get feedback from participants on Session objectives: To introduce Phase 2 and link it to
their work after attending Phase 1 training
Phase 1.
Time: 1 hour.
Time: 15 minutes.
Materials/preparation: Flip-chart and markers.
Material/preparation: Previously prepared flip-chart with
Session overview: This session involves participants shar- outcomes for Phase 2 (see point 3 below).
ing their experiences of doing the homework exercise Session overview: This session involves a short lecture
after Phase in small-group discussions and in the larger presentation.
group.
Introduction and overview of Phase 2: Step-by-step
Sharing experiences after Phase 1: Step-by-step
1.	Go through the daily programme for the week with
1.	Divide the participants according to the organisaparticipants.
tions that they come from.
2.	Explain that the focus in this phase of the training is
2.	Ask participants to prepare their presentations on
on developing facilitation skills, and enhancing technical
what they did after Phase 1. Give about 10 minutes
information around various issues related to SRHR.
for participants to prepare.
3.	Take participants through the outcomes of Phase 2,
3.	Participants must look at the following factors in
which are:
their reports:
>> To be able to plan and prepare for facilitation;
>> Successes
>> To be able to facilitate using a variety of method>> Challenges that they came across
ologies and the process- oriented approach;
>> The needs that they have with regards to the
>> To be able to evaluate their own work as
Making It Personal programme
facilitators;
>> The next step in their organisation in terms of
>> To be able to integrate their training into their
this work
organisation; and
>> Any recommendations to Save the Children
>> To be able to facilitate for different target groups.
Sweden and their own programme managers.
4.	Ask participants to make a list of their own
4.	Once groups are finished, give each group the
expectations for Phase 2 in pairs.
opportunity to share their experiences with the
5.	Give five minutes for this and ask for contributions
rest of the group.
in a big group discussion.
5.	Thank participants for sharing their experiences and 6.	List these expectations on a flip-chart.
for the work that they have done.
Points to remember
Points to remember
>> It is important to look at the participants’ expecta>> It is important to give feedback to each group as
tions against the outcomes of Phase 2. Explain that
they finish sharing their experiences.
you will try to accommodate their expectations (if
>> Pay particular attention to problem areas and
there are some that are not part of the programme),
encourage discussion on how these can be resolved.
but emphasise that the outcomes for this phase are
>> Provide guidance as well on sticky matters where
those stated above.
participants encountered problems.
>> Encourage participants by praising good efforts that
participants made in their homework.

SESSION 7

Tips for facilitators
>> If there are any groups that did not get the chance to
do their homework, ask them to share their
challenges with the aim of finding solutions.

CHILD RIGHTS PROGRAMMING
Session objectives: To explore the concept of Child
Rights Programming in relation to how it applies to the
process-oriented approach and SRHR for children
Time: 1 hour.
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Materials / Preparation: CRP handbook on CD, flipchart
marker and pens, handouts for all participants on The African Charter on the Rights of the Child and the United Nations Charter on Children’s Rights, also on CD.
Session overview: This is a discussion session with small
group discussions and bigger group discussions.

SESSION 8
INTRODUCTION TO FACILITATION SKILLS
Session objectives: To explore the necessary facilitation
skills for a process oriented approach in working with
SRHR, sexuality, gender, HIV, AIDS and other related issues.
Time: 45 minutes.
Materials/preparation: Flip-chart and pens.
Session overview: This is a brainstorming and discussion
session.

Child Rights Programming: Step-by-step
1.	Hand out the rights documents to all participants–
African Charter on the Rights of the Child and UN
Charter on Child Rights
2.	Draw a picture of a boy and a girl on the flip-chart
Introduction to facilitation skills: Step-by-step
3.	Ask participants to brainstorm on what children
1.
	Ask participants to brainstorm the qualities and
(both boys and girls) need in order to develop and
skills of a facilitator in SRHR and related issues.
grow. Write these on the flip-chart
2.
	
While
the lead facilitator leads and guides the
4.	Divide the participants into two groups, and have
discussion,
the co-facilitator must write participants’
one group look at the UN Charter and the other
contributions
on the board/flip-chart.
one looking at the African Charter.
3.
	
In
leading
the
discussion, ensure that you highlight
5.	Ask participants to individually look at which needs
all
the
points
under
‘facilitating the process-orientare addressed by which rights in the charters.
ed
approach’
in
the
Introduction
to this manual.
6.	Note the participants’ responses on the flipchart and
4.
	
Explain
to
participants
that
this
week
you will spend
elaborate if there is a need.
a
lot
of
time
looking
at
the
different
aspects
of facili7.	Once you have gone through all the needs and rights,
tation,
as
well
as
providing
participants
with
ask the participants to comment on the differences/
opportunities to practise facilitating, so that they
similarities between the needs and the rights.
get
confident in their abilities to facilitate learning.
8.	Emphasise the following difference– rights place legal and moral obligation and accountability on the
state and adults to act to uphold and protect chil- Points to remember
dren’s rights, whereas when we respond to needs, In Step 2 above, make sure that the following points
our focus is on us giving assistance as in charity work come out:
and there is no accountability – the state is the main >> Master what you do, communication skills, believe in
what you do, good listener, non-judgemental,
duty-bearer, but other adults have responsibilities in
flexibility,
interactive, use different methods, particiensuring the rights of children at different levels.
patory,
be
confident, be patient, positive view on
9.	Take participants through additional information on
sexuality,
controlled
emotions, be honest, be curious,
the CRP handbook, which has not been covered in
be
creative,
be
‘friendly’,
well-planned, be profesthe discussion above and encourage discussion as
sional
(set
boundaries),
manage
time, be in control,
you go through it.
knowledgeable, know yourself, openness, know your
agenda (the outcome), be able to co-facilitate, be
Points to remember
aware of your power position as a facilitator, have
>> The main point behind this session is to highlight the
courage to tackle difficult issues and face your own
importance of CRP, especially in relation to provision
challenges, be able to share your own stories(what
of SRHR education and services for children. CRP
you are comfortable with), be aware of when to
involves the whole organisation ensuring that all its
share your own stories and when not(find balance),
programmes take into account the rights of children
force yourself to practice facilitation.
Tips for facilitators
Tips for facilitators
>> Consult Save the Children’s publication on ‘Child
Rights Programming’ which has more information on >> More information on this topic is in the Introduction
to this manual.
this topic, and is included on the CD.
>> This session assumes that workshop participants
have basic training and experience in facilitation
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already. The focus of this session is on what is
important for facilitation and communication in
SRHR and the process-oriented approach.

SESSION 9

Materials/preparation: Flip-chart and markers, values
game statements
Session overview: Participants listen to a statement and
must then decide on their views and share their views
with the rest of the group.

The hot seat values game: Step-by-step
1.	Explain to participants that you will now do a values
game.
2.	Ask participants to remind each other of the rules
Session objectives: To provide participants with an inof values games.
sight into BCC, especially with regard to SRHR issues.
3.	Ask participants to form a circle sitting on chairs.
Time: 1 hour.
Have one extra chair available in the circle.
Materials/preparation: Flip-chart and pens, PowerPoint 4.	Explain that you will say a statement. Those who
presentation on BCC.
agree with the statement must move to another
Session overview: This session is a lecture presentation.
seat as their seat gets ‘hot’. Those who disagree
must stay seated as their seat is ‘cold’.
Behaviour change communication: Step-by-step
5.	Do a ‘trial’ session where you read out non-value
1.	Talk the participants through the Behaviour Change
statements and participants respond to these
Communication PowerPoint presentation.
statements. This is just to ensure that everybody
2.	Encourage questions as you go through the
gets the game before you get to the value statepresentation
ments. You can use statements like ‘I like the colour
blue’, ‘I like fast cars’ etc.
Points to remember
6.	Now say the following value statements one by one.
>> This session is designed to make participants aware of
After each statement give participants a chance to
the challenges that are there when it comes to
change their seats.
changing peoples’ behaviours. It is to ensure that
7.	Ask participants to share with one or two people
participants understand that behaviour change is not
next to them.
easy and takes time, and that different people will
8.	Then ask participants to share why they ‘agree’ or
respond differently to the same interventions that they
‘disagree’. You may also move from one statement
are exposed to. It’s not the only way to change society,
to the next without asking for any feedback from
but it has to go hand-in-hand with an overall approach
participants. You may also say a general statement
to change (BCC, societal change and advocacy).
and then follow it up with a more controversial
>> You can also link BCC to working with values games
statement on the same topic, and then follow this
and the process-oriented approach.
up with asking participants to share their values on
the statement.
Tips for facilitators:
>> It is important to read up extensively on BCC from
Values statements
reliable sources before doing this session so that you
>> Condoms promote promiscuity!
are able to answer questions that may come up from >> It is okay not to have sex in a relationship!
participants.
>> It’s important to love someone!
>> Solo-sex should be taught in schools!
>> Sexuality education should start at grade 1 (or whatever
grade that pushes the age down from your reality)!
>> Men need sex more than women!
VALUES GAME
>> Pornography can be good sexuality education!
>> Homosexuals should have the same overall rights as
Session objectives: To explore the issue of gender and
heterosexuals!
gender roles. To introduce the session on ‘gender and >> Homosexuals should have the same right to adopt
male involvement’
children as heterosexuals!
Time: 30 minutes.
>> Abortion should be legalised and free!
BEHAVIOUR CHANGE COMMUNICATION
(BCC)

SESSION 10
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DAY FIVE

OUR PROGRAMMES - TURNING KNOWLEDGE INTO ACTION

Points to remember
>> Please note that the aim is to make people aware of
the different opinions that exist among themselves.
>> The rules of values games apply here as well, i.e. a
person speaks for themselves only and not on behalf
of others, everyone needs to respect other peoples’
views and values, there should be no campaigning for
other people to change their views and opinions.
Tips for facilitators
>> You can make your own list of value statements that
are appropriate to your setting here.
>> An additional list of value statements is available in the
document ‘values games and questions’ on the CD.

SESSION 11
GENDER AND MALE INVOLVEMENT

7.	Once the video has been played, facilitate discussion on it, focusing on lessons learnt from it.
8.	Take participants through the PowerPoint presentation on Men’s involvement.
9.	In concluding this activity, highlight the following
points: Comprehensive male involvement includes:
>> Encouraging men to become more involved and
supportive of women’s needs, choices, and rights
in sexual and reproductive health; and
>> Addressing men’s own sexual and reproductive
health needs and behaviour.
	Programmes that are aimed at involving males
should be designed to address three major goals:
>> To generate men’s support for women’s actions
related to reproduction and respect for women’s
sexual and reproductive health rights.
>> To promote responsible and healthy reproductive and sexual behaviour in young men and boys.
>> To improve the sexual and reproductive health of
men and women.

Session Objectives: To help participants to reflect on
masculinity and gender roles for males in relation to pro- Points to remember
moting male involvement in SRHR.
>> It is important to emphasise that men and women
Time: 1 hour.
equally have a role to play in addressing gender
Materials/preparation: Flip-chart and markers, YMEP film
issues as women are also part of the system that
Talking About Sex ... on male involvement.
promotes imbalances in gender in society.
Session overview: This session involves a facilitator-led
presentation and group discussion.
Tips for facilitators
>> If resources do not allow for you to present the
Gender and male involvement: Step-by-step
video, you can use the document Regional Capacity
1.	Ask participants to think of one situation in their
Building Workshop on Men, Caring and Fatherhood:
lives where gender had limited them, pushed them
Engaging Men as Partners in Healthier Families, that is
into things they didn’t feel good about, or hindered
included on the CD.
their chances for success.
2.	Give participants a few minutes to think about this,
and then to share with the rest of the group.
3.	Divide participants into small groups and ask them
CLOSING
to answer the following questions:
>> What is your view of masculinity and existing
Session objectives: To wind-down at the end of the day
gender roles for men?
and to reflect on the day’s activities. To discuss tasks to
>> What role should men and boys play in addressing
be set for the group for the next day.
gender issues, including gender-based violence?
Time: 30 minutes.
4.	Lead the discussion when participants report back
Materials / preparation: Question box.
on their discussions.
Session overview: This reflective discussion can be done
5.	The co-facilitator should write down the particiin a circle, and provides a closing for the day.
pants’ contributions.
6.	Once this discussion is finished, present the Talking
Closing: Step-by-step
About Sex video from YMEP, a project on male
1.	Ask participants to reflect on the day’s work and
involvement in gender-based violence in Tanzania,
how they are feeling.
Kenya, Uganda, Malawi and Zambia, which explores
2.	Ask each person to say their contribution.
lessons learnt from that study/programme.

SESSION 12

DAY TWO
CHALLENGES AND
CHANGE

3.	Remind the group that the question box is there for
any additional questions.
4.	Thank everybody for their participation during the day.
Points to remember
>> The closing session is an important part of the day,
to consolidate the group’s feeling of being part of a
process together.
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OUTCOMES FOR THE DAY
>> P
 articipants will explore techniques that explore
values and attitudes and how to determine
their sources;
>> Participants will learn and practice to use values
games;
>> Participants will explore LGBTI and related values;
>> Participants will explore reproductive anatomy
of females and males;
>> Participants will explore issues around
contraception and abortion; and
>> Participants will explore the issues raised from the
previous day.
Warm-up: Choose a fun warm-up game, song or icebreaker to energise the group and get the day off to a
positive start.

SESSION 1
RECAP AND QUESTIONS FROM
QUESTION BOX
Session objectives: To recap on the day before, and address any questions from the question box.
Time: 30 minutes.
Materials/preparation: Question box.
Session overview: This is a facilitator-led discussion with
input from the group.
Recap: Step-by-step
1.	Ask the group to recap on the process that they
went through the day before.
2.	Ask if there are any questions or comments on the
process.
3.	See if there are any questions in the question box
and either address them immediately, or explain to
the participants where in the programme those
questions will be addressed.

SESSION 2
LGBTI ISSUES
Session objectives: To explore values related to LGBTI
and how these can affect our work.
Time: 1 hour and 30 minutes.
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DAY TWO

CHALLENGES AND CHANGE

Materials / preparation: Prepared ‘letter to my friend’ 9.	Provide about 5 minutes for this exercise.
10.	Get the group back together again and go through
copies for all participants, flip-chart and pens.
the questions one by one.
Session overview: This session involves participants
working on their own to write a letter, followed by smallgroup discussions and then discussion in the large group. The following are some examples of common questions
that may come up, followed by the correct responses
to them:
A letter to my friend: Step-by-step
1.	Hand out copies of the letter to all participants.
What causes homosexuality?
2.	Explain that they must imagine that this is their
Answer: We don’t know what causes homosexuality as
friend who has written this letter.
much as we don’t know what causes heterosexuality
3.	Their task is to answer the letter individually
(try
to avoid involving GOD in your response, unless you
without talking to others.
are
asked
directly to refer to religion, but always bring
4.	They must try and make their reply as authentic as
the
discussion
back to human sexuality).
possible.
My Dear Friend!
I hope you are fine and I am too, but I have been thinking
a lot about one thing lately.
I have a secret to share with you. I have realised that I fall
in love with and feel attracted to people of the same sex.
As I said, I have been thinking a lot about this and I just
can’t hide the fact anymore that I think a lot about people
of the same sex in both a sexual and in a romantic way. I
know now that I am a homosexual and you are the very
first person I am sharing this with.
Some time ago I met a person whom I am now deeply in
love with and I would like to know what you, as my closest
friend, think about this and what I should do. I hope you
will write me soon and that we still can be friends.

Homosexuals prey on our children. They make our
children homosexuals by being around them.
Answer: Talk about identity and activity – the difference
between what you practice and who you are, you can
change your practices, but not who you are. Nothing
can change a person’s sexual identity. If homosexuality is
a choice, homosexuals would not voluntarily put themselves up for discrimination that they face. Sexual identity is not an illness and is not infectious.
Do homosexuals use condoms?
Answer: Some do and some don’t. Statistics show that
condom use is higher amongst gay men than with heterosexual couples. Emphasise the importance of using
condoms for protection with any type of sex where
body fluids are exchanged and/or mucus membranes get
in touch with each other.

Love from your friend
5.	After the participants have written a letter in
response to their friend, get them into small groups
and ask them to share their responses.
6.	Finally, open the discussion up to the big group and
talk about the various responses.
7.	Ask the following questions to the group:
>> How do you think your friend will feel after
reading your reply?
>> Is this a situation that we find in real life in our
communities?
>> What is the key issue that we need to deal with
in terms of LGBTI?
8.	Divide the group into groups of four or less and ask
participants to make a list of all the questions that
they get on LGBTI. They can include questions that
they have themselves as well. Ask them to write
these questions down.

Why do homosexuals act out their femininity (being
‘camp’)?
Answer: Homosexual men are just as diverse as heterosexual men. Some are more masculine and some are
more feminine. And some choose to express their more
feminine side more than others. But for most men, we
can’t know or see what sexual identity they have just by
observing how they dress, talk, act and so on.
How do homosexuals have sex?
Answer: Remind participants of the wide variety of activities that form part of our sexual expression, and say
that homosexuals practice may choose any form of sex
that they want to practice. The only difference is that gay
men cannot have penetrative vaginal sex.
How do homosexuals have children?
Answer: Homosexuals may adopt children if they want

53

to, or they may have artificial insemination if they are
women. Some already have children from previous relationships with someone of the opposite sex. Sometimes
a lesbian couple and a gay couple can agree to have children together and one of the men donates semen to
one of the women.
10.	Conclude by highlighting the principle of the universality of rights, i.e. we all have equal rights and we
should remember that always in our work. We should
sexuality education. If our personal values are in conflict with our professional work, we should also learn
to separate our own values from our professional
duties and responsibilities, especially when it comes
to sexuality education, until we have had time to challenge and process our own values so they match the
inclusive and human rights approach to SRHR.
Points to remember
>> The main point of this exercise is to try and demystify LGBTI issues as much as possible, and to
emphasise that it is okay for people to have different
sexual identities and be free to express their
sexuality.

influenced by ‘perceived’ sexual and gender norms, as
well as family, religious, cultural/ societal messages about
what is perceived as ‘right or wrong’ while growing up.
	Factors that influence an individual’s behaviour process are influenced by: perceptions, values, and attitudes about self.
	Perceptions are influenced by: gender, age, cultural
background, education, etc. All these act as ‘filters’ in
our perception process.
	Values are core beliefs, principles or general ‘shoulds’
about how we should live our lives, e.g. a man should
provide for his family.
	Attitudes are beliefs about specific people, objects,
events, groups, etc. (can change more easily) e.g. men
believe women do not like sex. Women believe men
only want sex.

The wheel of sources of values: Step-by step
1.	Draw a circle on the board and divide it into a
number of sections.
2.	Ask participants where they think we get our values
from. Family, friends, partners, school, religion,
traditions, culture, youth and other social groups,
media (books, TV, radio, music, internet, newspapers
Tips for facilitators
etc),
politics, work, technology, experience and so on
>> You may invite a guest speaker from organisations
are
usually
mentioned and needs to be covered if not.
that focus on LGBTI issues in your area for this
3.
	
Elaborate
a
bit on how the different sources can
session, so that they are able to share their experiinfluence
our
values during different parts of our
ences and answer questions.
life. And on how different sources can give conflicting messages and cause confusion and/or help us to
assess our values and change them.
4.	Ask participants the following questions: If you look at
VALUES AND THEIR SOURCE
the media, what are the messages that we get most?
5.	Write these on a flipchart. Examples: porn,
Session objectives: To get participants to explore what
marriage, abuse, abortion, STIs – all the messages
values are and where we get them from.
are exaggerated and negative, even when it’s
Time: 30 minutes.
positive, the images are unrealistic.
Materials/preparation: Flip-chart and pens.
6.	What messages do we get from parents/family
Session overview: This session involves a facilitator-led
about sex? Examples: Don’t do it, it’s for adults,
presentation and discussion.
heterosexual sex
7.	What messages do we get from friends about sex?
Values discussion: Step-by-step
The truth about sex, it’s good/nice, try it, why not?
8.	Conclude this discussion by stating the following:
1.	Present the following information to participants
>> Our values may play a significant role in how we
through a lecture:
view our work, hence the importance of exploring
	It’s important to talk about values, and sources of values,
our own values, perceptions and attitudes
given the fundamental role they play in our lives and in
>> It is important for facilitators to learn about
behaviour change. As we explored in our previous
prevailing cultures and traditions that may
training, many of our values about human sexuality are
influence people’s values.

SESSION 3
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DAY TWO

CHALLENGES AND CHANGE

>> M
 any of the values that we get from the above
are very negative, and do not provide a positive
view of sexuality. We need to be aware of the
differences in people’s values, and where they
come from, and how they influence their lives
and decisions that they make.
>> It is important to understand the social norms for
a target group or audience. Without such awareness, there is a great risk of offending people and
losing their respect for you or your programme. A
damaged reputation can have far-reaching
consequences, and the impact may last a long time.
(For example, with some individuals or communities,
there is great importance placed on modesty
regarding sexual matters. Immediately talking about
sexuality in a very frank and detailed language might
be a problem. Therefore it’s important to work with
these different groups one step at a time.)
>> Given that values are often deeply entrenched
beliefs about how we live our lives, it is not
surprising that it takes time for change to occur.
>> In addition, behaviour change takes place in a
cyclical pattern, where a person adopts a new
behaviour and then may backslide and may
continue on this path, until the behaviour
becomes a normal part of their life.
>> Our values may assist or may hinder us in making
progress with the young people that we work with.
We need to always ensure that we take the time to
understand the people that we work with so that
we leave a positive impact on our target groups.

Time: 30 minutes.
Materials/preparation: Flip-chart and pens.
Session overview: This is a facilitator-led discussion with
input from the group.

Working with values games: Step-by-step
1.	Explain to participants that besides being ‘learners’
in this process, they need to keep looking at
techniques that are being used as tools for them to
use when they facilitate.
2.	Talk participants through the following information:
>> The facilitator must always stay neutral, and not
take any sides
>> The facilitator should listen to someone who is
alone in a corner or number on the line.
>> The facilitator should avoid “Good” and other
revealing comments and just use “Thank you for
sharing” to everyone.
>> The facilitator needs to be very aware of her/his
body language and facial expression that it does
not communicate your own values.
>> The facilitator needs to be aware of her/his
movements around the room so that everyone
can see and hear when people are sharing
>> The idea is also that people should physically
move from their positions.
>> B e careful in selecting the statements that you
use. They must not be fact or opinion. Have a
good mix of statements to use.
>> Try to be as clear as possible, encourage people
to put themselves in that position. State the
statements in the positive, and not ‘don’t’ etc.
>
>
T

he statements must be realistic ones that
Points to remember
people
can relate to.
>> The aim of this session is to start participants thinking
>
>
K

eep
your
position a bit away from the groups
about values in general and how they may influence
so
that
you
give people space to talk freely.
human sexuality. Participants need to start the process
>
>
D

on’t
allow
for campaigning of groups where
of thinking about their own target groups when going
they
aim
to
‘win’
others to their side.
through this session so that they are empowered to
Encourage
the
sharing,
and not so much
deal with values in their own work as facilitators.
discussion.
>> Always state the rules of the values games – see
Tips for facilitators
the Introduction to this manual
>> There is additional information on values in the
>
>
Don’t state your own values even when asked.
Introduction to this manual.
3.	Highlight that as a facilitator, there are always three
steps that you must go through when working with
values games. These are a three-step process which
involves:
WORKING WITH VALUES GAMES
>> Creating a conducive environment for individuals
to reflect on their own values.
Session objectives: To provide participants with guide>> Giving participants the opportunity of sharing
lines on how they can use values games as facilitators.
their values with like-minded people.

SESSION 4
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>> G
 iving participants the opportunity of sharing
with people who do not agree with them.
Points to remember
>> This is an important session where participants start
to learn how to use values games themselves as
facilitators. Open this discussion up as much as
possible and encourage participants to ask questions.
Tips for facilitators
>> There is more information on values games and how
to use them in the Introduction to this manual.

SESSION 5
VALUES GAME

5.	Once they have made their choice, ask them to talk
with others in their corner, saying why they chose
that option.
6.	Once they have spoken in their groups, open
the discussion for everyone to explain their choices.
7.	Ask two or three people from each group to share
their personal values about what is presented in the
story. Emphasise that they must say their own
personal reasons and not the group’s point of view
8.	Remind participants that they may change their
stance if they wish, after hearing other people’s views.
9.	Thank all participants for sharing.
10.	Ask participants to identify some of the key points
that they observed in the values game from a
facilitator’s perspective during feedback.
Points to remember
>> This values game serves the purpose of demonstrating how to do a values game after participants have
learnt about values games from a facilitator’s
perspective. Ensure that you engage participants as
facilitators in the discussion as well.

Session objectives: In this session participants get an opportunity to experience a values game after going through
the session on how to use values games.
Time: 30 minutes
Materials/preparation: Flip-chart and markers
Session overview: In this session participants listen to a Tips for facilitators
statement and then decide from four options which op- >> You may use other statements that are relevant to
tion they agree with.
your country for this values game. Just ensure that it
is stated correctly.
Values game: Step-by-step
1.	Ask participants to get up and stand in the middle
of the room.
2.	Say the following statement to participants and ask
A MORAL DILEMMA
them to go to the corner that best represents their
views on the statement.
Session objectives: In this session participants explore
“ To prevent HIV and to promote sexual health, the
another methodology of working with values – the morMinistry of Education has decided to promote solo-sex
by teaching students about how to practice it as a part al dilemma.
Time: 30 minutes
of the sexuality education curriculum.”
Materials/preparation: Flip-chart and markers, handouts for
all participants on the story of a moral dilemma (on CD).
3.	Place the following options on four different
Session overview: In this session participants listen to a
corners in the room and ask participants to go to
statement and then decide from four options which opthe corner which best represents their views.
tion they agree with.
>> I disagree
>> I agree, but only from secondary school (or when
A moral dilemma: Step-by-step
the students are around 16 years of age)
1.	Explain to participants that you will now take them
>> I agree, and as early as possible
through another methodology of working with
>> Open corner – any other views different from
values called, ‘a moral dilemma’.
the three options above
2.	Hand out the copies of the moral dilemma story to
all participants.
4.	Repeat the statement and explain the different
3.	Ask participants to read through the story and then
options once again and ask people to move to the
to rank the characters in the story according to
option they would choose.

SESSION 6
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CHALLENGES AND CHANGE

who has the highest moral standards and who has
the lowest. They must do this individually.
4.	Get participants into groups of not more than four
people and ask them to share their rankings and
discuss their reasons for their rankings.
5.	Get participants back into the big groups and ask
them how it felt to go through this exercise. What
was most striking to them?
6.	Take responses from participants and thank them
for sharing their thoughts on this exercise.
7.	Ask participants to comment on this methodology
of working with values game in their role as
facilitators.
8.	Conclude by stating that this was to demonstrate
another methodology for them and that the choice
to use any methodology in working with values
must be guided by the topic and the specific aspect
of the topic that we want to address, the purpose
of the values game or other methodology that we
use and the dynamics of the group.
9.	The moral dilemma can also help us to better
understand how fast we usually are in judging and
making up our mind about other people and who
they are and what they do, from just having bits
and pieces of information about their lives and
situation.

SESSION 7
REPRODUCTIVE ANATOMY

ception that surrounds the functions of both the
male and female anatomy.
4.	Ensure that you fill in any gaps of information.
Points to remember
>> In Phase 1 participants looked at the female and
male sexual anatomy from a pleasure perspective.
The aim here is to focus on the reproductive aspect
for both males and females.
Tips for facilitators
>> It is important to read up as much as possible on this
before doing this session so that you are familiar with
the terminology and the functions of the different
parts of the sexual anatomy for males and females.
>> You can use any other materials for moulding, or simply
ask learners to draw. State this to participants as well
for when they have to do this exercise in the field.

SESSION 8
BASIC REPRODUCTION
Session objectives: To reinforce the basic knowledge on
reproduction, and to answer questions and sort out
myths and misconceptions.
Time: 30 minutes.
Materials/preparation: Flip-chart and markers
Session overview: In this session participants are taken
through the basics of reproduction and how it happens
for both males and females through a lecture session.

Session objectives: For participants to identify/sculpture
sexual and reproductive organs for both sexes, explain Basic reproduction: Step-by-step
their functions, and counteract rumours and misconcep- 1.	Have an already-drawn picture of the female and
tions about sexual and reproductive organs.
male reproductive organs and display these on the
Time: 1 hour.
flip-chart.
Materials/preparation: Tables, flip-charts and dough/ 2.	Start with the female reproductive organs and
clay/mud or something else to sculpt with.
explain the following;
Session overview: In this session participants mould the
>> Menstruation
sexual organs of males and females, using dough/clay/
>> Conception
mud, followed by a group discussion.
>> How twins are formed
3.	Move on to the male reproductive organs and
Reproductive anatomy: Step-by-step
explain the following:
1.	Divide participants into male and female groups.
	How spermatozoa are formed and stored;
2.	Give each group some dough and instruct them to 	Ejaculation and all the fluids involved and how this
mould the sexual and reproductive anatomy showprocess happens (if this was covered in ‘male sexual
ing both the external and internal organs (give them
anatomy’, you can refer to that session and/or just
25 minutes to do this).
summarise the important points).
3.	After that allow each group to make presentations
by explaining each part, its function and any miscon-
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Points to remember
>> The aim in this session is to clear out any misconceptions and myths surrounding reproduction and the
reproductive organs. Encourage participants to ask
questions.
Tips for facilitators
>> It is important to read up on this topic thoroughly
beforehand so that you are prepared to answer
questions from participants. If you do not have answers,
please state this to participants and commit to finding
the answers for them for your next session with them.

SESSION 9

7.	Once this is done, bring the two tables to the front
and go through each contraceptive method,
explaining what it is, how it works, its advantages
and disadvantages.
8.	Encourage participants to ask questions for
clarification.
9.	Ask participants to comment about the availability
and use of different types of contraceptives in their
localities.
Points to remember
>> Ensure that you get as many different types of
contraceptives as you can get for this exercise for
your display. Ensure that your explanations are in
simple language and avoid the use of medical terms
that may confuse participants.

CONTRACEPTIVES AND PCA (POSTCOITAL ANTI-CONCEPTION, EMERGENCY
CONTRACEPTION, MORNING-AFTER PILL)

Tips for facilitators
>> Facilitators must source additional information on
contraceptives and PCA in their locality. There is
Session objectives: To enhance knowledge on contracomprehensive information on this topic in the docuception methods, how they are used and dispel rumours
ment titled “Family Planning: A Global Handbook for
and misconceptions related to different contraceptive
Providers” that is on the CD.
methods.
Time: 1 hour.
Materials/preparation: Flip-chart and pens, different
types of contraceptives, “Family Planning: A Global HandCLOSING
book for Providers” on CD.
Session overview: This session involves brainstorming,
Session objectives: To wind-down at the end of the day
discussion and viewing product samples.
and to reflect on the day’s activities, and to discuss tasks
to be set for the group for the next day.
Contraception: Step-by-step
Time: 30 minutes.
1.	Ask participants to discuss who should decide on
Materials/preparation: Question box.
the number of children that a couple will have; the
Session overview: This reflective discussion can be done
man or the woman?
in a circle, and provides a closing for the day.
2.	Ask participants to brainstorm the different methods
of contraception, e.g. natural, artificial/barrier,
Closing: Step-by-step
hormonal, surgical/permanent, traditional methods
1.	Ask participants to reflect on the day’s work and
3.	Have the different contraceptives displayed as a
how they are feeling.
‘contraceptive market’, and grouped according to
2.	Ask each person for their contribution.
the different methods on tables or on the floor on
flip-chart paper. See to it that there is enough space 3.	Remind the group that the question box is there for
any additional questions.
for participants to walk around and look at and
4.	Thank everybody for their participation during the day.
examine the different contraceptive methods.
4.	Ask participants to walk around and look at and
Points to remember
feel all the different types of contraceptives.
>> The closing session is an important part of the day,
5.	Ask participants to write down any questions that
to consolidate the group’s feeling of being part of a
they have on the different contraceptives.
process together.
6.	Allow participants to have a feel of all contraceptives available and be ready to answer questions on
each method if there are any.
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DAY three
YOUR ROLE AS A
FACILITATOR

OUTCOMES FOR THE DAY

they also need the learning. They have knowledge,
but we need to build on that knowledge and learn
from them.
>> Participants will explore issues of sexual
2.	Take participants through a discussion on the notes
harassment and abuse;
on ‘working directly with children’ (included on the
>> Participants will explore issues around prostitution;
CD).
>> Participants will explore issues around pornography.
3.	Encourage questions as you go through the notes
Warm-up: Choose a fun warm-up game, song or ice- 4.	Ask participants who have worked with children
before to share their own experiences as well,
breaker to energise the group and get the day off to a
including their successes and challenges.
positive start.
5.	Throughout this discussion maintain two-way
communication with the participants and encourage
questions from participants
6.	Conclude this discussion by stating that it is
RECAP AND QUESTIONS FROM
important to make the training your own! You need
QUESTION BOX
to consider your own comfort zone and work with
your own strengths. Remember that practice makes
Session objectives: To recap on the day before, and adperfect!
dress any questions from the question box.
Time: 30 minutes.
Points to remember
Materials/preparation: Question box.
>> Emphasise that working directly with children
Session overview: In this session, participants recap on
requires a different level of awareness from us as
what they went through the day before.
facilitators as they learn differently from adults. The
main consideration when working with children
Recap discussion: Step-by-step
should be their own lived realities, and the principles
1.	Ask the group to recap on the process that they
should be our main guide.
went through the day before.
2.	Ask if there are any questions or comments on the
Tips for facilitators
process.
>> Additional resources on working with children are
3.	See if there are any questions in the question box
available from the IPPF website as well.
and either address them immediately, or explain to
the participants where in the programme those
questions will be addressed.

SESSION 1

SESSION 3

SESSION 2

ABORTION

Session objectives: To explore values and feelings about
the issue of abortion and to discuss myths and misconceptions.
Session objectives: To explore the specifics of working Time: 1 hour.
directly with children when facilitating in the process- Materials/preparation: The two opposing statements
oriented approach
for the debate, flip-chart paper and pens.
Time: 1 hour and 30 minutes.
Session overview: This session involves participants in a
Materials/Preparation: Flipchart and markers, notes on debate.
‘working directly with children’
Session overview: This session involves discussion in a big Abortion: Step-by-step
group
1.	Explain what abortion is and write the definition on
the flipchart:
Working directly with children: Step-by-step
Abortion – The termination of pregnancy before the
1.	Explain the importance of learning to work with
viability of the foetus (before it can survive on its own).
children directly as we can learn from them, and
The foetus is only viable after week 22, if the health
WORKING DIRECTLY WITH CHILDREN
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system can provide the right support. The World
Health Organisation (WHO) uses the weight (500g) of
the foetus in the developing parts of the world, and
that is usually around week 25-26. Abortion may be
spontaneous or induced. It may also be safe or unsafe.
2.	Show and discuss WHO statistics on abortion
globally and in Africa.
a.	“WHO”: 4.2 millions unsafe abortions per year in
Africa;
b.	68, 000 deaths globally every year, although some
experts estimate that the numbers could be higher
due to unreported cases;
c.	44% of global maternal mortality (MM) related to
abortion in Africa;
d.	90 African women die every day;
e.	Up to 50% of all maternal deaths in some African
countries are abortion-related.
Rates of death from unsafe abortion:
i. Africa: 1 in 16;
ii. Asia: 1 in 65;
iii. Latin America: 1 in 130;
iv. Europe 1 in 1,400
v. North America: 1 in 3,700.
(Source: World Health Organisation)

3.	Give the following scenario to the participants:
An amendment to the abortion act has been proposed,
which would enable women to carry out an abortion
up to 18 weeks into the pregnancy, as opposed to the
current 12 weeks, without the need for consent of
three doctors, as is the current case. Thereafter, the
person would require the consent of the doctor.
4.	Divide participants into two groups (the groups can
choose which side to take, however, they will have
to agree that if there are too many people on one
side, the facilitator has the right to move people
around).
5.	Groups have 25 minutes to prepare arguments, for
or against the proposed amendment.
6.	Once participants have finished preparing their
arguments, each group will then have two minutes
to make an opening statement.
7.	Each group will then be provided with the opportunity to bring out different points, to which the
opposing group can provide counter arguments (for
about 20 minutes).
8.	Each group will then make a closing statement of
approximately two minutes.

9.	Ensure that the following ground rules for the
debate are observed:
>> Everyone in the group will have to say something;
>> Emphasise that this will not be a competition,
with winners or losers. The objective of the session
is to highlight the different arguments such as free
choice for a woman to decide about her body, and
her right to choose etc.
10.	Highlight the legal framework, and arguments for or
against abortion.
11.	Talk about the challenges participants face in
working with issues around abortion in their own
work.
12.	Ask participants to talk about other challenges that
they come across in their localities in relation to
abortion.
13.	Conclude by saying that people should also look at
advocacy efforts that they can do in their localities
in order to ensure that women’s rights to safe abortions are upheld.
Points to remember
The key messages that should come out from this
discussion are the following:
>> Africa has the highest number of women who die
from unsafe abortions. This is due to the following
reasons: Lack of access to contraceptives, good
quality and holistic sexuality education, poor quality
health care, legal restrictions and the gender system.
>> We can advocate for change to happen by being
actors and not spectators. Change does not just
happen – change is made to happen
>> Making change happen means taking a journey from
broad legal principles to specific organisation policy
and guidelines and challenging these of they are
restrictive.
>> Holistic SRHR must be promoted, i.e. freedom of
choice, human rights, health as an all-encompassing
issue, and the promotion of the prevention of
unwanted pregnancies
Tips for facilitators
>> If you have participants from different regions in your
workshop, you may expand the discussion by getting
input on abortion laws in the participants’ respective
countries.
>> You may need to find out the laws and national and
local statistics and present discussions about
abortion and adjust the scenario presented in point
3 above.
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SESSION 4
ABUSE
Session objectives: To continue to explore the issue of
abuse with a focus on how abuse affects all of us in one
way or the other, and on our own experiences of being
abused and/or having abused others in different ways.
Time: 1 hour.
Materials/preparation: Flip-charts and pens, two pieces
of paper, one with ‘abused’ and the other one with ‘abuser’ written on them, sticky tape
Session overview: In this session participants write down
instances where they were abusers and when they were
abused and discuss these.
Abuse: Step-by-step
1.	Ask participants to think back to the exercise they
did in Phase 1 on abuse and to mention all the
things that they remember. Encourage participants
to remember as much as possible by coaxing.
2.	Define what sexual abuse is/ask participants to give
a definition of abuse.
Look at the different types of sexual abuse and list
them (find reference doc)
3.	Provide participants with two pieces of paper and
ask them to think back to a time when they were
abused and when they were the abuser sexually
and write these on the two separate papers. Write
the words ‘abused’ and ‘abuser’ and paste them on
different parts of the wall. They must then paste
their stories on the wall.
4.	Ask everyone to go to the wall to read the other
peoples’ statements, read all.
5.	Then ask participants to comment on the statements
they read from other people and find similarities and
differences. The following may come out:
>> Usually the abused are children.
>> Usually the abusers are trusted adults.
>> When abuse is dealt with, more pressure and
blame is put on the abused.
6.	Link the discussion to the rights-based approach
which says that the individual should be in charge of
their own bodies
7.	Link the discussion to working with children who
have been abused.
	When a child has been sexually abused it is
important to mention the following three things:
>> It is not your fault.
>> You are not alone, unfortunately. It has happened
to many of us.

>> T
 here is a way out. Offer referral and support
from yourself and other people who can help
and provide or write on the board a helpline
telephone number or a support organisation that
they can turn to.
8.	Conclude this discussion by stating that we need to
focus on the abuser more and work at preventing
abuse as well. We ourselves may have been abusers
at some stage in our lives, and we need to be
aware of this, acknowledge it and find new ways of
behaving that are not abusive. We need to find
ways of counselling the abusers and offering them
help as well.
Points to remember
>> The aim in this exercise is to make participants
aware that sexual abuse affects all of us in one way
or another. There have been instances in our lives
where we may have been abusers ourselves.
>> It is important to start looking at the issue of abuse
by focusing on the abuser and not the abused as is
always the case. Children need understanding and
support by adults, as well as protection from abuse.
Tips for facilitators
>> It may be beneficial to link up with organisations that
deal with abused children in your locality and get as
much information as possible from them before
doing this session.

SESSION 5
SEXUAL HARASSMENT
Session objectives: To introduce participants to strategies for fighting sexual harassment through role-play, and
to empower and show how the oppressor can be challenged.
Time: 1 hour.
Materials/preparation: Flip-chart and pens.
Session overview: This session involves role-play and
discussion.
Sexual harassment: Step-by-step
1.	State that you will focus on this topic as it is the
most prevalent type of sexual abuse.
2.	Ask participants to define sexual harassment
	It is unwelcome/unwanted sexual communication/
advances in words (spoken and written), touch, body
language, pictures/movies (sending them without being
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100% sure that they like to receive them) and jokes, as
power expressions to keep women down.
3.	Explain that you will now do an interactive role-play
inspired by ‘forum theatre’ with the participants.
The method was developed by Augusto Boal as a
way of helping people find solutions to problems of
oppression in their lives.
4.	Ask participants to come up with two scenarios
where sexual harassment usually happens. Ask
them to describe the type of harassment and
where it occurs.
5.	Divide the group into two groups and allocate one
harassment scenario to each group.
6.	Each group must come up with a role-play that
depicts the situation they have been allocated and
prepare to act it out. Allocate 15 minutes for this
exercise. You may need to get one group into a
break-away room to prepare if this is possible.
7.	Once the groups have finished, ask each group to
present their role-play.
8.	Before the groups do their role-play, give the
following instructions:
	Each group must do their role-play the first time
without any interruptions. The second time they do
the role-play, if anyone wants to step in and replace
anyone; they are free to do so. The only provision is
that they are not allowed to replace the oppressor.
9.	Once the group has done their role-play the first
time, ask participants to identify who is the abuser,
and who is the abused in the role-play.
10.	Once this is done, ask the group to do the role-play
for the second time, and now participants must
observe and if they want to step in they can.
11.	Ensure that one person is replaced at a time, and
allow the action to continue to the end with one
replacement.
12.	You can have the group keep doing the role-play
and ask participants to replace a different person
each time.
13.	You can also let participants try different strategies
for the same character, if you have time.
14.	Conclude each time by asking if the change
produced the desired effect, and talk briefly about
what worked and what didn’t.
15.	When you move to the next role-play, re-iterate the
rules of the exercise before the second group starts.
16.	Repeat the process as it was done for the first
role-play.
17.	Ask participants how it felt to do the exercise, and
ask for comments. Encourage participants to use

the methodology in their own settings and to do
more research on this methodology.
Points to remember
>> The aim of this session is to show that sexual
harassment is a form of oppression of women. It
should and can be challenged in society.
>> We need to constantly explore ways and tools of
challenging the oppressor and empowering women
to be able to challenge it, while making men aware
of their role in challenging sexual harassment as well.
>> Another aim is to demonstrate a methodology of
working with difficult issues that participants can also
use in their own work, i.e. Forum Theatre.
Tips for facilitators
>> It is important to read up as much a possible on
Forum Theatre before doing this session, and to
make sure that you understand the instructions for
facilitators well to avoid causing confusion amongst
your participants.

SESSION 6
PORNOGRAPHY
Session objectives: To highlight the issue of pornography and the role it plays in the field of sexuality, and to
discuss the link between pornography and how we look
at gender roles and sexuality.
Time: 30 minutes.
Materials/preparation: Flip-chart and pens, additional
notes on pornography in CD.
Session overview: This session involves a facilitator-led
discussion.
Pornography: Step-by-step
1.	Ask participants the following questions:
>> What is pornography?
>> What does it involve?
	(Use the notes to clarify after participants have
responded)
2. Draw a triangle on the board.
3. Talk through the information contained in the
document on the model for dealing with pornography, and discuss the 2 triangles.
4. Write the words; production / distribution /
consumption on the flip-chart.
5. A sk participants the following questions:
>> How is pornography produced?
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>> Who is involved in the production of pornography?
>> How is pornography distributed?
>> Who distributes pornography?
>> Who consumes pornography?
>> Why do people consume pornography?
Refer to the notes on pornography that are on the CD.
6. A sk participants to discuss the effects of pornography on sexuality, especially of children.
7. 	Conclude by stating how there is an imbalance
between reality and what is shown in pornographic
material, and how this imbalance can influence
viewers’ ideas about sex as it portrays sex in an
unrealistic manner.

various issues related to prostitution. Go through
the following questions and discuss answers with
participants:
>> What is prostitution?
>> The buying and selling of sex
>> Who is involved in prostitution?
>> Buyers, sellers and mediators/facilitators (pimps)
>> Why do people buy sex?
>> For self-gratification
>> Why are some individuals involved in prostitution?
>> Economic reasons (poverty),many are forced or
coerced into it through human trafficking.
>> What are the different names that prostitution is
called?
>> Commercial sex trade, sex workers, survival sex
workers, transactional sex
>> Why do we call it different names, e.g.
commercial sex work, transactional sex etc
It is a strategic way that some groups are using in
their efforts to try and normalise the ‘industry’.

Points to remember
>> The aim of this session is to make participants
understand what pornography is and how it might
contribute to myths, misconceptions, stereotyped
gender roles and unrealistic expectations on sex. In
everyday sexuality there is a wide range of experiences
that are part of life; there is happiness, sadness, touching,
2.	Focus the discussion on the buyers, as well as on
kissing, success, failures and all that is part of life.
power, gender and masculinity issues that are
>> If we look at where young people get sexuality
involved in prostitution.
information from, pornography can constitute the
3.	Conclude by stating that we need to shift our focus
biggest part of their source of information; especially
from the ‘sellers’ in prostitution to the ‘buyers’ –
when there is no information from parents, teachers
the buyers are the ones driving prostitution – NOT
etc. The provision of good sexuality education is
the seller. It is the idea that men (and some women)
therefore vital to ensure that children receive positive
should have the ‘right’ to sex and to buy sex that
messages on sex and healthy sexual behaviours.
we need to challenge and change
4.	Thank participants for their participation.
Tips for facilitators
>> It may be important to familiarise yourself with laws
Points to remember
governing the production, consumption and
>> The idea in this session is to make participants aware
distribution of pornography in your own country
that prostitution is much more than the selling and
before doing this session.
buying of sex. There is exploitation of women and
children who are often pushed into it by difficult circumstances like poverty, abuse and other circumstances.
>> Stress that sexuality is something nice/positive, but we
PROSTITUTION
shouldn’t have the right to buy access to someone
else’s sexuality especially when that person doesn’t have
Session objectives: To explore the topic of prostitution
any other choices (regarding: industry they work in.)
and to understand how it is linked to gender issues and
to the spread of HIV.
Time: 45 minutes.
Materials/preparation: Flip-chart and pens.
Session overview: This session involves a facilitator-led ALLOCATION OF FACILITATION ACTIVITIES
large-group discussion.
Session objectives: To give assignments for the practice
facilitation sessions which participants will do on Day 4
Prostitution: Step-by-step
of the workshop.
1.	Lead a general discussion with the participants on

SESSION 7

SESSION 8
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Time: 15 minutes.
Materials / preparation: Flip-chart and pens.
Session overview: This session involves participants working in small groups.
Allocation of practice facilitations: Step-by-step
1.	Divide participants into groups of two to four
people per group, depending on the size of the
whole group. Look at how many presentations you
will manage within the time-frame that you have
allocated for teach-backs. If possible, put people
who are likely to work together in the future, in the
same group.
2.	Allocate a topic to all the groups, making sure that
you include a variety of topics, and you include the
‘difficult’ topics such as solo-sex. LGBTI, gender,
sexuality, condoms etc.
3.	Give the following instructions to groups:
>> Groups will only have 30mins to facilitate their
sessions.
>> Groups must focus on methods and key messages (no Power-Point presentations).
>> Groups must choose their target group and point
this out at the beginning before they start
facilitating. The rest of the participants must then
respond as the target group.
>> Everyone should be involved in the planning of
the session, as well as in facilitating.
>> When the group is finished, feedback will be
done in the following way:
		 –	Session facilitators will share how they feel
about their facilitation.
		 – The audience will share constructive feedback.
		 – The facilitators will provide feedback.
Points to remember
>> Be available to guide participants should they
experience difficulties in their planning for their
practice facilitations.
Tips for facilitators
>> Encourage participants to use some of the exercises
that they did in Phase 1 when planning for their
practice facilitations.
>> You can ask different groups to use different
methodologies so that you get a good variation of
methods when they facilitate.

SESSION 9
CLOSING
Session objectives: To wind-down at the end of the day
and to reflect on the day’s activities. To discuss tasks to
be set for the group for the next day.
Time: 30 minutes.
Materials / preparation: Question box.
Session overview: This reflective discussion can be done
in a circle, and provides a closing for the day.
Closing: Step-by-step
1.	Ask participants to reflect on the day’s work and
how they are feeling.
2.	Ask each person to say their contribution.
3.	Remind the group that the question box is there for
any additional questions.
4.	Thank everybody for their participation during the day.
Points to remember
>> The closing session is an important part of the day,
to consolidate the groups’ feeling of being part of a
process together.
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DAY FOUR
FACILITATION PRACTICE

OUTCOMES FOR THE DAY

Practice facilitations: Step-by-step
1. Talk briefly about feedback and how participants
need to give constructive feedback, and be open to
>> Participants will facilitate various topics in their
learning from one another.
groups;
2. Remind participants of the rules for facilitation as
>> Participants will conduct a peer review and
outlined yesterday, i.e.
receive facilitator feedback on facilitations and
>> The participants who facilitated first give their
lessons learnt; and
own feedback;
>> Participants will explore techniques for answering
>> Then the participants provide constructive
questions.
feedback;
>> Then the facilitation team provide their feedback.
Warm-up: Choose a fun warm-up game, song or icebreaker to energise the group and get the day off to a 3. G et the first group to start their facilitation.
4. Provide feedback in the manner outlined above for
positive start.
each group.
5. Continue until the last group has facilitated.

SESSION 1

RECAP AND QUESTIONS FROM
QUESTION BOX

Points to remember
>> It is important to make notes as participants facilitate,
so that you are able to provide feedback to them.
Ensure that your feedback is positive and constructive and leads to the development of facilitation skills
for a process-oriented approach.

Session objectives: To recap on the day before, and address any questions from the question box.
Time: 30 minutes.
Materials/preparation: Question box.
Tips for facilitators
Session overview: In this session participants recap on >> It may be useful to keep referring participants to the
what they went through the day before.
notes on facilitation in the Introduction to this
manual when providing feedback.
Recap discussion: Step-by-step
>> You can insert short values games into the session to
1. A sk the group to recap on the process that they
break up the teach-back sessions and change the
went through the day before.
mood in the room.
2. A sk if there are any questions or comments on the
process.
3. See if there are any questions in the question box
and either address them immediately, or explain to
LESSONS LEARNT
the participants where in the programme those
questions will be addressed.
Session objective: To identify lessons learnt from the
practice facilitations and points to remember when facilitating the process-oriented approach.
Time: 30 minutes.
PRACTICE FACILITATIONS AND FEEDBACK
Materials/preparation: Flip-chart and pens.
Session overview: This is a facilitator-led discussion with
Session objectives: For participants to practice their fa- input from the participants.
cilitation skills.
Time: Approximately 5 hours.
Lessons learnt: Step-by-step
Materials/preparation: Required materials for each group. 1. Conduct an overall discussion with participants
Session overview: In this session, each group is given
about their facilitations, giving overall feedback.
around 30 minutes (depending on the number of groups) 2. Ensure that you highlight the important points about
to facilitate a short exercise.
facilitating the process-oriented approach, as laid
out in the Introduction of this book.
3. Ensure that your feedback is positive and develop-
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mental, while making participants aware of areas
where they can do better.
4. Thank all participants for their work on this day.
Points to remember
These are some of the points that may come up during
the discussion on lessons learnt:
>> Planning and preparation and practicing before you
facilitate are key to ensuring success
>> It’s important to anticipate sticky and difficult
questions and be prepared to answer them so that
you don’t get thrown off your plan
>> It’s important to learn more about your topic so that
you are confident and relaxed and are able to
respond to questions effectively
>> Be cautious about your choice of words and
abbreviations/terminology and clarify always each
time you use an acronym
>> Be aware of the concept of co-facilitation and the
principles involved and make a plan for it
>> It’s important to start and facilitate the difficult
topics and not to keep pushing it away in time
>> Facilitation is a skill and you need lots of practice
>> Time-management is important
>> Ensure that you create a balance between participatory and non-participatory methods
>> Learn to prioritise, as you have limited time in the
field and you need to ensure that learning occurs
>> Body language and mannerisms may be disruptive, so
you need to be aware of yours and deal with them
effectively
>> Arrange to get feedback from peers in the field and
make opportunities for improving on your skills
>> Try and see other workshops just to see other
facilitators at work so that you can learn from others
and improve on your own skills
Tips for facilitators
>> More information is contained in the Introduction to
this manual on facilitating in the process-oriented
approach.

SESSION 4
QUESTIONS AND ANSWERS
Session objectives: To discuss the use of questions and
answers that arises in sexuality/SRHR facilitation and to
explore the use of the question box.
Time: 30 minutes.

Materials/preparation: Flip-chart paper and pens, prewritten questions from children written on the flip-chart.
Session overview: Participants work in groups to answer
common questions, and then have a general discussion.
Questions and answers: Step-by-step
1. Divide participants into groups of 2 or 3 people.
Allocate one question per group and ask them to
answer these questions as facilitators. (Please note
that these questions are samples only. You should use
questions that are realistic for the target group and
area that you are in. Just ensure that there is a range of
issues that are covered through the questions)
Sample questions
1.	8 -year-old boy in a mixed group
		 ‘How are babies made?’
2. 14-year-old girl in a girls only group
		‘I just got a boyfriend. When is the right time to
have sex?’
3. 14-year-old boy in a boys only group
		 ‘I have heard that solo-sex is harmful. Is it true?’
4. 15-year-old boy in a mixed group
		 ‘What is the difference between love and sex?’
5. 11-year-old girl in a mixed group
		‘I’m in love with my girl-friend, and I was told it
was wrong. Is it?’
2. G
 ive participants 5minutes to discuss how they will
answer the questions, and to write their responses
down.
3. After discussions, give each group a chance to read
their questions and say how they answered them.
4. A sk other participants to provide feedback on the
answers.
5. Provide your own feedback to the answers.
6. Continue until all groups have finished.
7. Emphasise that there is no one right way of answering these questions. The key is to ensure that you
broaden your response to the questions, and
maintain a positive and non-judgemental approach in
answering them.
Points to remember
The following are general points on answering difficult
questions that you need to highlight in the discussion:
>> B e aware of your own values so that you don’t let
them influence the way you answer questions.
Present correct facts.
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>> A
 nswer all questions (if you know the answers). If
you don’t know the answer, admit and promise to
look for information and do that
>> Ensure that you have time enough to answer all
questions, so prepare and allow for time for questions
>> Ensure confidentiality. If you read the whole question
exactly as it is written, it may reveal the person who
asked it. Try to read questions beforehand and
paraphrase them when you answer them. You can
also use the questions to generalise and expand on
the answer.
>> Answers should have a positive approach, be
non-judgemental, realistic, honest and affirmative
>> Try to get the questions in advance so that you can
prepare/discuss the answers in advance where you
get them beforehand
>> Adjust the answer to the age of the person who
asked it and to the group at large
>> Sometimes there might be questions which show
that there is something behind the question itself.
Try to see what is behind the question. You need to
use these kinds of questions to broaden participants’
understanding
>> Be aware of which questions to throw back to the
group and which you need to answer yourself
>> When you get asked personal questions, be careful
not to reveal too much about your personal life and
practices. Rather generalise on the questions that
you get and provide general answers
Tips for facilitators
>> You may use other questions here that are relevant
to your setting and that you have gotten from your
experience of facilitating on SRHR issues.
>> You can find more examples of sample questions in
the document titled ‘additional values games and
questions’ on the CD.

SESSION 5
GETTING ASSIGNMENTS FOR ACTION
PLANS
Session objectives: To allocate homework tasks that the
groups will present on Day Five.
Time: 15 minutes.
Materials/preparation: Flip-chart and pens
Session overview: In this session participants are briefed
on their homework task to be presented on Day 5.

Action Plans: Step-by-step
1. A sk participants to get into groups of the organisations that they work in.
2. E xplain that they need to make an action plan of
what they will do when they get back to their
organisations.
3. Participants’ action plans should be guided to include
the following:
>> What specific activities from the manual are they
going to do?
>> How long is their intervention going to be?
>> What will be the frequency of the activities that
they will do? i.e. weekly, monthly etc.
>> How is what they have learnt going to be
integrated into their work?
>> How will their activities be funded within their
organisations?
>> Who are they going to collaborate with internally
and externally for subject areas that need specific
expertise?
4. Guide them to ensure that their plans are SMART
(specific, measurable, achievable, realistic, time-bound)
5. Clarify any questions that the participants might
have regarding their assignment.
6. E xplain that participants have to prepare in the
evening as they will be required to present their
plans in the morning.
7. Participants may also use the following outline for
their plans:
Activity

Target
group

Strategy
/Method

Content

Time
Frame

Responsible
person(s)

Points to remember
>> This task is the assignment that participants will have
to do after Phase 2 in their organisations. Emphasise
that these plans must as realistic as possible, and
must be something that is feasible and possible to do.

SESSION 6
CLOSING
Session objectives: To wind-down at the end of the day
and to reflect on the day’s activities.
Time: 15 minutes.
Materials/preparation: Question box.
Session overview: This reflective discussion can be done
in a circle, and provides a closing for the day.

DAY FIVE
LOOKING BACK AND
MOVING FORWARD
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OUTCOMES FOR THE DAY
Closing: Step-by-step
1. A sk participants to reflect on the day’s work and
how they are feeling.
2. A sk each person to say their contribution.
3. Remind the group that the question box is there for
any additional questions.
4. Thank everybody for their participation during the day.
Points to remember
>> The closing session is an important part of the day,
to consolidate the groups’ feeling of being part of a
process together.

>> Participants will present their action plans
>> Participants will have a question-and-answer session
regarding any issues related to the programme;
>> Participants will explore referral, networking and
community mobilisation, monitoring and evaluation
in relation to SRHR and the process-oriented
approach;
>> Participants will plan for a workshop;
>> Participants will discuss the way forward with a
representative from Save the Children Sweden and/
or the organising institution;
>> Participants will have a question-and-answer
session regarding the contents of the Phase 2
workshop; and
>> Participants will evaluate the 5-day workshop and
make recommendations for the future.
Warm-up: Choose a fun warm-up game, song or icebreaker to energise the group and get the day off to a
positive start.

SESSION 1
RECAP AND QUESTIONS FROM
QUESTION BOX
Session objectives: To recap on the day before, and address any questions from the question box.
Time: 30 minutes.
Materials/preparation: Question box.
Session overview: In this session participants recap on
what they went through the day before.
Recap discussion: Step-by-step
1. A sk the group to recap on the process that they
went through the day before.
2. A sk if there are any questions or comments on the
process.
3. See if there are any questions in the question box
and either address them immediately, or explain to
the participants where in the programme those
questions will be addressed.
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SESSION 2
PRESENTING ACTION PLANS
Session objectives: To discuss participants’ action plans
for integrating this work into their organisations.
Time: 1 hour and 30 minutes.
Materials: Flip-chart and pens.
Session overview: In this session participants present
their action plans which have been written on flipchart
paper.
Presenting action plans: Step-by-step
1. A sk participants to paste their plans on different
parts of the wall in the room.
2. Participants must move to each chart while the
owners of that plan present it.
3. This must be done until all groups have presented.
4. Encourage other participants to ask questions and
make comments on each others’ presentations.
5. Conclude this session by encouraging participants to
start as soon as they possibly can within their
organisations, while everything they have learnt is
still fresh in their minds.
Points to remember
>> Pay particular attention to the participants’ plans so
that you may guide them and help them clarify things
for themselves. The aim is to assist participants to
make as realistic a plan as possible, so try to really
engage them in their discussions of their plans.
Ensure that participants pay attention to the content
and methods and ensure that they focus on sexuality
and the process-oriented approach.
Tips for facilitators
>> Encourage participants to use each other as resources when they get back to their organisations and to
network and share experiences.

Session overview: In this session participants formulate
questions in groups and ask them and there is a general
discussion amongst the big group.
Open hour for pending issues: Step-by-step
1. E xplain to participants that there might be some
questions that they have on the training programme,
and you will use this opportunity to deal with them.
2. Divide the participants into groups of two to four
people, depending on the size of the group.
3. A sk participants to make a list of the questions that
they might have on the topics that were covered in
the training programme.
4. Provide each group with flipchart paper and
markers for them to write their questions.
5. Provide participants with about 10 minutes to
compile the list of questions.
6. Once all groups are finished, get participants back
into the big group.
7. A sk the groups to paste their flipcharts with
questions on the wall.
8. Answer the questions, ensuring that you answer
one question per group at a time, and then go
through all the groups again in this manner until all
questions have been answered.
9. Thank participants and encourage them to always
be curious in this work and to constantly search for
new information and educate themselves on issues
related to sexuality.
Points to remember
>> It is important to make participants aware that while
they might have many questions now, they will get
more confident with time. Encourage participants to
always look for information and to educate themselves continuously.

Tips for facilitators
>> You may divide participants for this exercise
according to groups of people who are more likely
to work together in the future.
>> The facilitation team can also select topics that they
want to come back to in this session. There might be
OPEN HOUR FOR PENDING ISSUES
questions in the question box that still need to be
addressed or some previously covered topics where
Session objectives: To provide participants with an opfacilitators rushed because of time.
portunity to ask any other questions that they might
have that might not have been adequately attended to
since Day 1 of Phase 2.
Time: 1 hour.
Materials/Preparation: Flipchart paper and markers.

SESSION 3
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SESSION 4
PLANNING A WORKSHOP
Session objectives: To provide participants with guidelines
for planning a workshop of between one and two- days.
Time: 30 minutes.
Materials/preparation: Flip-chart paper and pens.
Session overview: This session involves participants working in groups.
Planning a workshop: Step-by-step
1. A sk participants the following question:
	What are the things that you need to think about
when planning for a workshop?
2. Guide the discussion and ensure that the following
are covered:
>> Objectives – what are you trying to achieve?
>> Target group – who is your target group? You
need to ensure that the age range is not too big,
especially when working with children.
>> Think of whether it’s mixed sex or not and the
number of participants
>> What methods will you use? Select methods
appropriately, and ensure that they are suitable to
the group size and age. Use a variety of activities
and ensure balance. Try to include presentations in
the mornings as people are usually tired after
lunch and can’t handle presentations.
>> The venue – if possible ensure that it is conducive
to a friendly seating arrangement. If not, maintain
flexibility and be prepared for other eventualities
that may require you to change your plan.
>> Materials – what materials are you going to need?
>> Timing – when to start and when to finish, how
many days you have.
>> O ther external activities that may be happening
around the time that the workshop happens.
>> Resource persons/facilitation team – including
external people – ensure that they are good and
will help you fulfil your objectives. Be aware of
the different power positions in the team, and
how it might influence the facilitation. Utilise the
different positions for the good of the training
and overall outcome. Work for a balance in the
team and think about who will be in the best
position to break the silence around sensitive
topics and who will be in the best position to add
and /or contextualise. Also consider who is better
able to conduct which session. It is good to have
a good mix of sex etc in the facilitation team, and

>>

>>

>>

>>
>>
>>
>>

>>
>>
>>

most important is to have the person with the
right approach.
Logistical issues – with longer training (a week),
try to have an in-house where participants stay
and sleep at the training venue.
Always be prepared to facilitate all sessions in
case the co-facilitator is sick or there is an
emergency.
Sort out management issues with the management so that you get their support, and are not
expected to take care of other responsibilities
and have to train as well.
Plan for resting time after facilitation so that you
don’t burn out.
Evaluation – how it will be done, what will be
evaluated and allocated time for it.
Current trends and discussions around the issues
prevailing at the time that is relevant to the training.
B e aware of your trigger points as well so that
you are prepared to handle them if they come up
in the workshop.
Facilitators’ experience will also influence the
workshop programme.
B e aware that the best made plans may require
some changes and you need to be flexible.
Always remember to be guided by the principles
of the process-oriented approach.

Points to remember
>> This session is to make participants aware of the
many and varied aspects that need to be considered
when planning for a workshop. Encourage an open
discussion and ensure that participants ask questions.
Tips for facilitators
>> There is more information on this topic in the
document titled “A facilitator’s guide to participatory
workshops with NGOs/CBOs responding to HIV/
AIDS” which can be found in the CD.

SESSION 5
QUESTIONS AND ANSWERS ABOUT
THE PROGRAMME
Session objectives: For participants to ask any questions
that they might have on Phase 2.
Time: 30 minutes.
Materials/Preparation: Flip-chart and pens, daily programme for Phase 2
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Session overview: In this session participants asks questions and the facilitator answers them.
Questions and answers: Step-by-step
1. A sk participants to look at their daily programmes
for Phase 2and see if they have any questions that
are still not answered.
2. Start from Day 1 and take questions as they come
until you get to Day 5.
3. Answer questions, while opening the discussion up
for people to make comments as well.
4. Thank participants for their participation in this session.

Examples of groups that you may need to start networking with are LGBTI groups, VCT centres, HIV support groups, clinics for the treatment of STIs/HIV and
provision of contraceptives, as well as safe abortion facilities. This will help your organisation to be better able
to refer children to these services if and when they need
them. It is therefore important to build positive relationships with such groups and ensure that you maintain
these relationships. It is also easier to mobilise support
and get the buy-in of communities if you work in partnership with others, as your voice becomes bigger.
Advocacy

Points to remember
>> The aim of this session is to try and get remaining
questions answered. It is important to stress that
learning in this approach is an ongoing process.
Participants need to continually read and update
themselves on all topics around sexuality so that they
are up-to-date with all the issues concerned.

SESSION 6
REFERRAL, NETWORKING, COMMUNITY
MOBILISATION, PLANNING AND M&E
Session objectives: To help participants identify various
networks in the community that work around the same
issues and to make a plan for referral and to mobilise
other sectors in their nearby communities, with a focus
on SRHR and the process-oriented approach.
Time: 30 minutes.
Materials / preparation: Flip-chart and pens.
Session overview: This session involves participants in a
big group discussion.
Community mobilisation, referral and networking:
Step-by-step

Advocacy involves identifying and defining a problem,
putting that issue on the agenda for attention, providing
solutions for the problem, and networking and mobilising
others to build support for your cause so that you can
address the issue. It is important that advocacy is based
on the experience of your organisation and what you see
happening in the communities in which you work.
In our case it is important to get involved in advocacy activities related to SRHR, such as challenging laws that violate people’s human rights, such as laws prohibiting homosexuality, abortion, distribution of condoms to children
and youth. It may be necessary as well to advocate for
child-friendly SRH services in your locality, and the provision of comprehensive sexuality education for children.
Monitoring and evaluation
In the most basic form, monitoring is the process of
checking on the activities of your programme, whereas
evaluation is checking to see whether the programme
has been effective.

Networking, referral and community mobilisation

In facilitating the process-oriented approach, there is
constant monitoring involved throughout the process.
Recaps and round-ups are used to constantly monitor
the process and respond to urgent issues that may come
up. Facilitators also use recaps and round-up sessions to
check if participants are moving at the right pace, and
are absorbing what they are learning.

Working with partners can increase the impact of your
interventions. Local partners can provide in-depth knowledge and a greater understanding of the local culture and
environment. It is important to identify and network with
important actors and gatekeepers in the field of sexuality
and SRHR.

Written evaluations are used as a way of checking to see
if the outcomes of the entire learning process have been
reached. The facilitation team also needs to constantly
monitor each other and give each other feedback on
their facilitation, and to also do a final evaluation of their
facilitation efforts.

1. C
 onduct a general discussion with participants about
the following:
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The same processes of monitoring and evaluation can
also be used on a broader programmatic level within
people’s organisations. It is important to adapt the monitoring and evaluation tools that organisations use, so
that they are able to look at all the broad issues involved
in SRHR and sexuality education for children.
Points to remember
>> The aim of this session is to make participants aware
of the value of networking and working with other
organisation in their localities on these issues. It is
meant to start them thinking in this direction, but is not
meant to be a comprehensive session on these topics.
Tips for facilitators
>> There is more detailed information on this topic in the
Save the Children Toolkit that is part of this work.

SESSION 7
SUMMARY AND THE WAY FORWARD
Session objectives: To provide participants with an idea
of the expectations of Save the Children Sweden and/or
the organising organisation in moving forward with the
project.
Time: 20 minutes.
Materials / preparation: Flip-chart and pens.
Session overview: This session involves a presentation
from Save the Children Sweden or a programme supervisor or manager from the organisation.

SESSION 8
WRITTEN EVALUATIONS
Session objectives: For participants to evaluate Phase 2
and make recommendations for the future.
Time: 10 minutes.
Material/Preparation: Flip-chart and pens, prepared evaluation forms (See Appendix 13).
Session overview: Participants fill in written evaluation
forms.
Evaluation: Step-by-step
1. A sk each of the participants to individually fill in the
evaluation forms for the workshops.
2. Emphasise that the evaluations are confidential and
so participants must not put their names on the
evaluation forms
3. Thank participants for their involvement and collect
all evaluation forms.
Tips for facilitators
>> It is advisable to do the written evaluations just
before the afternoon tea break, as different participants may need different amounts of time in which
to finish writing them. In this way, those who do not
finish in the given time can finish during tea time.

SESSION 9
CLOSING

Session objectives: To wind-down at the end of the day
Address by Save the Children Sweden or
and to reflect on the workshop.
the organising institution
A representative of Save the Children Sweden or the or- Time: 45 minutes.
ganising institution will give guidance on the requirements Materials/preparation: A box of matches and one canof trained facilitators after this phase. The outcomes of dle on a candle-stand.
Phase 2 are re-iterated and expectations for field-work Session overview: This reflective discussion can be done
in a circle, and provides a closing for the workshop.
are spelt out for participants.
Closing: Step-by-step
Assignment
Remind the participants that they are expected to facili- 1. A sk participants to sit in a circle. Place the candle in
the middle of the circle.
tate a number of workshops before the Phase 3 training.
A self-reflective evaluation report for these workshops 2. Hand out one match-stick per participant
3. Light the candle in the middle of the circle
is included as Appendix 10.
4. E xplain that the 1st person to start off this exercise
must light their match on the candle and then light
the match of the person sitting next to them.
5. This must go on around the circle until everyone’s
match has been lighted.
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6. If the match runs out, participants are free to put
the light out
7. E xplain that this exercise is a demonstration of our
connectedness in bringing ‘light’ to our communities
where we work
8. A sk participants to reflect on the week’s work and
how they are feeling (emotionally, not intellectually).
9. A sk each person to say their contribution.
10. 	Thank everybody for their participation during the
workshop and wish them well in their efforts to
deal with SRHR using the process-oriented
approach.
Points to remember
>> This final round up session is an important part of
the workshop, to consolidate the groups’ feeling of
being part of a process together.
Tips for facilitator
>> The match exercise should be done in silence. If
possible, turn down the lights in the room and leave
light enough to manage the exercise.

SESSION 10
ORGANISERS’ SUMMARY AND CLOSING
Session objectives: To close Phase 2 of the workshop.
Time: 15 minutes.
Materials/Preparation: None.
Session overview: This is a closing session.
Organiser’s summary and closing: Step-by-step
1. Thank all participants for their participation in Phase 2.
2. Encourage them to start working on the processoriented approach as soon as they get back to their
organisations, and not to delay this process.
3. Encourage participants to network with each other
for support and to share experiences of facilitating
and knowledge on SRHR and sexuality.
4. You may give participants your contact details as
well so that they may contact if they have any
questions.
5. Close Phase 2 and wish everyone well.

AN INTRODUCTION
TO PHASE 3

The expected outcomes for the Phase 3 workshop are:
To have participants exchange their experiences of further working with the personal process-oriented approach in sexuality, gender, SRHR and HIV and AIDS;
To have participants with an improved understanding of
how to address controversial and difficult topics of sexuality and gender in-depth using the facilitation methodologies of the process-oriented approach in sexuality,
gender, SRHR and HIV and AIDS.
The workshop is designed as a five-day process. Each
day is designed around eight and a half hours to nine
hours (including breaks), which gives you seven hours of
facilitation time. Some days are longer than others to
incorporate all the sessions. However, the timing can be
extended or contracted to suit your needs.
While there is some flexibility with the content and topics included in this workshop, you need to ensure that
there is a good balance of exercises between the technical knowledge sessions and more interactive sessions
such as values games.

WORKSHOP
PROGRAMME FOR
PHASE 3
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Day 1
Time
08.30

Welcome and background to CRP and the
training

09.00

Ice-breaker

09.15

Ground rules and group contract

09.30

Getting to know each other: portrait gallery

10.30

TEA BREAK

11.00

Introduction and overview of the training

11.15

Recap: Memory lane

11.45

Sharing experiences from the field

13.00

LUNCH

14.00

Challenges in SRHR – personal and professional

15.00

TEA BREAK

15.30

Selecting topics for in-depth sessions

16.00

Values game

16.30

Closing/round-up and introduction of the
question box

17.00

End of the day

Day 2
Time
08.30

Recap

09.00

In-depth exploration on topic 1

10.30

TEA BREAK

11.00

Values game

11.30

In-depth exploration on topic 2

13.00

LUNCH

14.00

Working with values games

15.30

TEA BREAK

16.00

Groups facilitate values games

17.00

Closing/round-up

17.30

End of the day
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Day 3

Day 5

Time

Time

08.30

Recap

08.30

Recap

08.45

Back to abuse

09.00

Mainstreaming gender and sexuality in SRHR

10.00

Values game

10.00

Values game

10.30

TEA BREAK

10.30

TEA BREAK

11.00

In-depth exploration on topic 3

11.00

Making a difference

12.30

An introduction to the fishbowl

12.00

Networking and community mobilisation

13.00

LUNCH

13.00

LUNCH

14.00

Fish bowl methodology

14.00

Summary and way forward

15.00

TEA BREAK

14.30

Evaluation of the workshop

15.30

In-depth exploration on topic 4

15.00

TEA BREAK

17.00

Closing/round-up

15.30

Evaluation of the workshop

17.30

End of the day

16.00

Closing/ round-up of the workshop

16.30

End of Phase 3

Day 4
Time
08.30

Recap

09.00

Specific challenges with different target
groups

10.30

TEA BREAK

11.00

Working with children

12.30

Values game

13.00

LUNCH

14.00

Working with different methodologies

15.00

TEA BREAK

15.30

Open time for final questions

16.30

Closing/round-up

17.00

End of the day

DAY ONE
CHALLENGES, EXPERIENCES
AND KNOWLEDGE GAPS

OUTCOMES FOR THE DAY

SESSION 2

>>
>>
>>
>>

ICE-BREAKER: NEVER HAVE I EVER...

Participants will re-connect with each other;
Participants will recap on prior learning;
Participants will share their experiences in the field;
Participants will be given an overview of the
workshop and voice their own expectations; and
>> Participants will select topics for further in-depth
discussions.
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Session objectives: To create a positive atmosphere that
encourages a participatory tone for the workshop, and
for the group to get to know each other better.
Time: 15 minutes.
Materials / preparation: None.
Session overview: This game involves the group standing
Warm-up: Choose a fun warm-up game, song or ice- in a circle and each person having a chance to say somebreaker to energise the group and get the day off to a thing about themselves. The rest of the group responds
to their comments.
positive start.

SESSION 1
WELCOME AND BACKGROUND TO CRP
AND THE TRAINING
Session objectives: To remind the group of the purpose
of the workshop, and to fill them in on the workshop
history.
Time: 30 minutes.
Materials / preparation: None.
Session overview: This is a facilitator-led discussion.
Background: Step-by-step
1. Welcome the participants to the workshop.
2. Remind the participants of the background of the
Making It Personal programme, and the importance
of CRP (see Appendix 2).
3. E xplain the proposed objectives for the workshop,
as outlined in the introduction to Phase 3.
Points to remember
>> This is just a short reminder session, and the bulk of
the recap and deciding on the content for the rest of
the workshop will come from the following sessions.
Tips for facilitators
>> If all of the participants have attended the previous
two full phases, and they have been well briefed for
this Phase 3 workshop in an invitation letter, then
you can skip this session.

Never have I ever: Step-by-step
1. T
 ell the group that the game is called “Never have I
ever... ” and explores what we have all done or not
done.
2. Ask the group to stand in a circle. Each person should
hold up all ten fingers of both hands in front of them.
3. E xplain that if the speaker mentions something that
they have already done, even once in their lives,
then, they should drop one of their fingers.
4. Start the circle by saying “Never have I ever played the
drums” (or something else that you have not done, but
it is likely that somebody in the group has done.
5. E xplain that if anybody has played the drums, they
should drop one of their fingers, so they have only
nine fingers showing.
6. M
 ove on to the next person who says something that
they have not done, and continue around the circle.
7. If a person has dropped all of their fingers, they will
need to sit out. The game can continue until there
are only a few people standing.
Tips for facilitators
>> You can make this fun by asking people to think of
unusual things they have not done, or make it more
competitive by asking them to think of things that
others might have done, and in that way try to get
them out faster.

SESSION 3
GROUND RULES
Session objectives: To set ground rules for the workshop
and to remind participants of their previous agreements
regarding ground rules.
Time: 15 minutes.
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Materials / preparation: None.
Session overview: This is a facilitator-led discussion with
input from the group.
Ground-rules: Step-by-step
1. Remind the group of their group contract.
2. A sk participants whether they have anything new to
add
3. Agree on ways to ensure that participants abide by
the rules.
Points to remember
>> Important points to include in the group contract
are respect, confidentiality, minimal disturbances,
cell-phones off, good time-keeping and maximum
participation from the group.
Tips for facilitators
>> If you have kept the copy of the group contract from
the previous workshop, you can put this up to
remind the group.
>> Alternatively you will need flip-chart paper and
markers to create a new one.

SESSION 4
GETTING TO KNOW EACH OTHER AGAIN

8.	Allow each participant to introduce their picture, how
they feel, and their expectations for the workshop.
9. Give each person just two minutes to give the feedback.
10.	Summarise the group’s expectations for the workshop.
11. Thank participants for sharing
Key points to highlight
>> Remind the group that we are all individuals, we all
think and feel differently and should respect these
differences in the workshop.
>> You should point out to the group that using art and
drawing is an alternative methodology that they can
use when facilitating a session on almost any topic.
Tips for facilitators
>> You will need to be conscious of time in this exercise, and
don’t let the participants get carried away with elaborate drawings or long introductions to their portraits.
>> Encourage the belief that everyone can draw! This is
not an art competition, and the environment should
be free and encouraging, so nobody feels that their
skills or contribution are less than any other.

SESSION 5
INTRODUCTION TO THE WORKSHOP
TRAINING PLAN

Session objectives: To reintroduce the group to each Session objectives: To explore with the group the detailed
other and to introduce any new participants; to introduce plan for the workshop.
a new methodology to the group, as a way of presenting Time: 15 minutes.
personal information.
Materials / preparation: Workshop outline in hand-outs
Time: 1 hour.
or on a flip-chart.
Materials / preparation: Paper and markers, tape to stick Session overview: This is a facilitator-led discussion with
the pictures to the walls.
input from the group.
Session overview: This is a participatory exercise involving drawing and discussion.
Workshop plan: Step-by-step
>> Distribute hand-outs or put up the flip-chart for
Portrait gallery: Step-by-step
reference.
1. G ive participants paper and markers
>> Explain the process and sequence of the workshop.
2. A sk each participant to draw a self-portrait.
>> Agree on time-frames for the workshop.
3. A sk participants to write their names and organisation on the paper.
Points to remember
4. Ask participants to write how they feel today and one
>> This is just guide-line for the session, the detailed
thing each that they like and one thing that they dislike.
topics will be agreed on by the group in a later session.
5. A sk participants to write down at least one
expectation for the workshop.
Tips for facilitators
6. G ive 10 minutes for this drawing exercise.
>> If individual participant’s expectations are not met by
7. W hen participants have finished, ask them to put
the proposed workshop plan, then find a way to
their pictures on the wall.
note these down and see if they can be incorporated
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in some way, either in one of the topic sessions, or in
the open session on Day 4.

SESSION 6
RE-CAP WHERE WE HAVE COME FROM
Session objectives: To recap on prior learning from the
previous sessions, and to link these together.
Time: 30 minutes.
Materials / preparation: Flip-chart paper, marker.
Session overview: This is a discussion session where the
group brainstorms together.
Memory Lane: Step-by-step
1. Ask the participants to call out the topics that they
remembered from the Phase 1 and Phase 2 workshops.
2. Write these topics on the flip-chart.
3. Add any if the group has left anything out.
Points to remember
>> This is a short session to refresh people’s memories’
about the previous workshops.
Tips for facilitators
>> Keep a copy of the outline of the Phase 1 and Phase
2 workshops at hand, so that you can include any
forgotten topics to the list.

SESSION 7
SHARING EXPERIENCES

Points to remember
>> This session will allow the group to share experiences and see where there are similarities and
differences in the work that they have done.
>> Thank the participants for sharing their experiences,
and highlight the fact that for us to make a difference
it is important to work for a change at the personal,
professional and organisational levels.
Tips for facilitators:
>> Keep an eye open for the common themes that arise,
as these may influence the choice of topics for later
on in the workshop.
>> You should inform participants about this session in
the invitation, and ask them to prepare for a 10
minute presentation highlighting what they have
done, and their successes and challenges they faced.

SESSION 8
CHALLENGES AND SRHR
Session objectives: To enable the group to share some of
the personal and professional challenges that they have
faced in their work with sexuality, gender and SRHR.
Time: 1 hour.
Materials / preparation: Flip-chart paper, markers, individual participants’ previous workshop reports and selfreflection (based on Appendix 10).
Session overview: This session involves small-group discussions and feed-back.

Challenges: Step-by-step
1. Divide the large group into three or four smaller
Session objectives: To get the group to share their exgroups, depending on the total number of participeriences since the last workshop, and to raise common
pants. Each group should have at least four people in
areas of concern.
it. Try to divide people from the same organisation
Time: 1 hour.
between the different groups.
Materials / preparation: Flip-chart paper, markers.
2. A sk the groups to share the personal challenges that
Session overview: This session involves large group disthey have faced exploring these issues, as well as the
cussion and feed-back.
professional challenges that they encountered when
facilitating their workshops. This feedback should be
Experiences: Step-by-step
based on their workshop reports.
1. A sk individuals to tell the group about some of their
3. A sk a scribe from each group to write down the
experiences in facilitating SRHR workshops since
challenges that the group faced on a piece of
their last meetings (they should be prepared for this
flip-chart paper.
in the invitation to this workshop).
4. A sk one person from each group to give feed-back
2. Allow each person to share their experiences.
to the rest of the groups.
3. Write down key points, successes or challenges on
5. Conclude with a look at the similarities and comthe flip-chart.
mon challenges that the groups have faced.
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DAY ONE

CHALLENGES, EXPERIENCES AND KNOWLEDGE GAPS

Points to remember
>> This session will allow the group to share the
challenges that they have faced.
>> It is important to point out the difference between
personal challenges, where they have encountered
problems of resistance in their personal lives when
dealing with the issues of sexuality, gender, SRHR
and HIV and AIDS; and professional challenges,
where they have encountered problems in implementing their workshops or making programme
adjustments at work.
>> Encourage the participants to look at both sets of
challenges, and to examine what in their own values
and feelings inhibits them from working holistically
with these issues (including their own resistance and
feelings that “it is not possible to talk about these
issues with this group”).
Tips for facilitators
>> You can find a fun way to divide the groups, for this
session, such as creating categories based on names,
height, hair style etc.
>> You will need to keep reminding the group about
the difference between the personal and the
professional challenges that they face.
>> You will also need to be conscious that they do not
get overwhelmed by these, and that they still feel
motivated to do this work.

SESSION 9
SELECTING TOPICS FOR MORE IN-DEPTH
DISCUSSION
Session objectives: To get the group to identify areas
where they require more information and exploration;
to agree on the common topics that are most relevant to
the group.
Time: 30 minutes.
Materials / preparation: Flip-chart paper, markers.
Session overview: This session involves a facilitator-led
group discussion.
Selecting topics: Step-by-step
1. E xplain that you will be going through a process of
selecting topics for more detailed exploration.
2. Introduce the topics that the facilitation team has
chosen for in-depth sessions (based on the evaluation of the Phase 2 workshop).
3. A sk the group if they have other topics that they

need to know more about and wish to explore
more in-depth.
4. You can add other topics from the list below, and
ask the participants how they feel about those.
5. Define what it is that people want to know about
each topic, and define parameters for the discussion.
6. A sk each participant to come and “vote” for a topic
by putting their name under their top four topics.
7. Look at all of the topics and see which four topics
are most often voted for.
8. List all the topics in order of popularity.
9. E xplain to the group that you as the facilitator (or
the facilitation team) will work on a way to incorporate these four most popular topics into the rest of
the workshop, during in-depth sessions.
10. E xplain that you will try to touch on all suggested
topics in one way or the other e.g. in values games,
small group discussions etc, even though the topic
was not selected for an in-depth session.
Points to remember
>> This session is vital, as it guides the content of the
rest of the Phase 3 workshop.
>> Topics that most often come up in this session include:
>> LGBTI issues
>> Sex and gender
>> SRHR and human rights
>> Gender and affirmative action
>> Prostitution
>> Pornography
>> Religion
>> Male circumcision
>> Solo-sex
>> Sexual anatomy
>> Any additions from the evaluation of the Phase 2
workshop.
>> You will need to define the parameters for the
discussion, finding out exactly what it is that people
want to know about each topic, so that the information you provide is useful and relevant.
Tips for facilitators:
>> Allow all voices to be heard.
>> There may be some topics that are very important
to a few, but you must be guided by the majority of
the group.
>> If some topics end up with the same votes for the
fourth most popular topic, you can allow the
participants who have voted for the “rejected”
topics to replace their votes. That way they will feel
involved in the process even though their favourite
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topic might not be covered in an in-depth session.
>> Where people raise other problem issues that you
do not have time to cover in the workshop, try to
refer them to other materials and resources that can
guide them.
>> Try to find other sessions such as values games and
warm-ups, where the “rejected” topics can be covered.
>> This session should guide the facilitation plan for the
rest of the workshop.

SESSION 10
VALUES GAME

>> T
 his game is important on the first day as a reminder
of the process-oriented approach and the personal
processes that the group will be going through.
Tips for facilitators
>> Check that each participant from every group has
had a chance to air their opinions.
>> If there are very large groups under some of the
numbers, then you can break these into smaller
groups between Step 5 and Step 6.

SESSION 11

CLOSING
Session objectives: To explore personal values in regards
to sexual needs; to share these values with the rest of the Session objectives: To wind-down at the end of the day
and to reflect on the day’s activities; to discuss tasks to
group.
be set for the group for the next day; to reintroduce the
Time: 30 minutes.
Materials / preparation: Prepare papers saying “agree”, question box.
“not sure” and “disagree” and place these on three walls Time: 30 minutes.
Materials / preparation: Question box.
of the room.
Session overview: This is a participatory game which en- Session overview: This reflective discussion can be done
tails participants physically placing themselves under a sign in a circle, and provides a closing for the day.
stating what they believe, and explaining why.
Closing: Step-by-step
1. Allocate tasks to the participants to think of warmValues game: Step-by-step
ups and energisers for the coming days. There should
1. Ask the participants to stand in the centre of the room.
be people allocated for each part of each day, for
2. Place the statements three different walls of the room.
sessions in the morning, after tea, after lunch, and end
3. Tell the participants that you will call out a stateof the day. Write these on the flip-chart.
ment that you would like them to think about.
2. Remind the group that the question box is there for
4. C all out “Men need more sex than women do”.
any additional questions.
(There are additional sample statements in the
3. A sk participants to reflect on the day’s work and
document ‘values games and questions’.)
how they are feeling.
5. A sk participants to stand under the statement that
4. A sk each person to say their contribution.
best represents their response, based on what they
5. Thank everybody for their participation during the day.
believe.
6. A sk participants to discuss their opinions in the
Points to remember
group that they are with (groups 1 to 3).
>> The closing session is an important part of the day,
7. A sk one person from each group to share with the
to consolidate the groups’ feeling of being part of a
rest of the group.
process together.
8. Allow people to change their position if they feel
that they would like to after listening to others.
Tips for facilitators:
9. Thank everybody for their participation and their
>> As this day’s programme finishes earlier than others,
honesty.
you may want to allow some time for the participants
to work together on tasks or projects, such as preparPoints to remember
ing ice-breakers and energisers for the following days.
>> Remind the group that there is no right or wrong
>> The facilitation team will need to plan for the in-depth
answer.
sessions that will run over the forthcoming days.
>> This is about a belief. They should be honest about
what they believe or feel in relation to this topic.
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Motivation For Mainstreaming

DAY TWO
DEEPENING OUR KNOWLEDGE
AND EXPLORING VALUES

OUTCOMES FOR THE DAY

SESSION 1

>> P
 articipants will explore two selected issues
in-depth to build their knowledge;
>> Participants will further explore their values with
relation to SRHR issues; and
>> Participants will discuss and practice facilitating
values games.

RECAP AND QUESTIONS FROM QUESTION BOX
Session objectives: To recap on the day before, and address any questions from the question box.
Time: 15 minutes.
Materials / preparation: Question box.
Session overview: This session is a facilitator-led discussion.

Warm-up: Choose a fun warm-up game, song or icebreaker to energise the group and get the day off to a Recap: Step-by-step
1. A sk the group to recap on the process that they
positive start.
went through the day before.
2. A sk if there are any questions or comments on the
process.
3. See if there are any questions in the question box
and either address them immediately, or explain to
the participants where in the programme those
questions will be addressed.
4. Remind the group of the process and plan for the day.
Tips for facilitators
>> The recap provides an opportunity for each
participant to speak in front of the group. It can help
them to be more open during the rest of the day.
>> This time can also be used for you as the facilitator
to adjust the flow or timing of the rest of the day.
>> You can be flexible with making this recap shorter or
longer to fit the day’s planned activities.

SESSION 2
IN-DEPTH DISCUSSION AND ADDITIONAL
KNOWLEDGE
Session objectives: To explore a selected topic more indepth, and discuss ways of presenting this information to
others.
Time: 1 hour and 30 minutes.
Materials / preparation: Flip-chart and pens, other prepared materials.
Session overview: This session involves a facilitator-led
presentation followed by discussion with the group.
In-depth topic: Step-by step
1. Present the information to the group: through a
power-point presentation, a discussion, or a guest
speaker.
2. Allow the group to input on their own experiences
of this information.
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3. A
 sk the group to discuss ways of taking this information back to their own organisations or contexts.
4. Consider additional games and activities that can be
used to explore this topic.
5. Refer the participants to other sources and resources on this topic.
Points to remember
>> You should have gathered as much information as
possible on that day to be able to present this to the
group for discussion.
>> As this is a long session, and may include a lot of
information, you will need to make sure that you
balance the talking and listening in the session, where
there is time for presentation and for time for the
group to reflect on this, to ask questions, and to give
their personal opinions and share experiences.

>> R
 emind the group that there is no right or wrong
answer. This is about opinions.
>> Participants should be honest about what they
believe or feel in relation to this topic.
Tips for facilitators
>> Check that each participant from every group has
had a chance to air their opinions.
>> If there are very large groups under some of the
numbers, then you can break these into smaller
groups.

SESSION 4
IN-DEPTH DISCUSSION AND ADDITIONAL
KNOWLEDGE

Session objectives: To explore another selected topic
more in-depth, and discuss ways of presenting this information to others.
Time: 1 hour and 30 minutes.
Materials / preparation: Flip-chart and pens, other prepared materials.
Session overview: This session involves a facilitator-led
presentation followed by discussion with the group.
In-depth topic: Step-by step
1. Present the information to the group: through a
VALUES GAME
Power-Point presentation, a discussion or a guest
speaker.
Session objectives: To explore personal values in regards 2. Allow the group to input on their own experiences
to sexual needs; to share these values with the rest of the
of this information.
group.
3. A sk the group to discuss ways of taking this informaTime: 30 minutes.
tion back to their own organisations or contexts.
Materials / preparation: Prepare papers relating to the 4. Discuss what additional games and activities that can
value statement. Stick these on the four corners of the
be used to explore this topic.
room.
5. Refer the participants to other sources and resourcSession overview: This is a participatory game which enes on this topic.
tails participants physically placing themselves in a corner
based on what they believe, and explaining why.
Points to remember
>> You should have gathered as much information as
Values game: Step-by-step
possible on that day to be able to present this to the
1. You can look at the document ‘values games and
group for discussion.
questions’ included on the CD.
>> A s this is a long session, and may include a lot of
2. Select a values statement that covers one of the
information, you will need to make sure that you
topics raised by the group, that is not covered in an
balance the talking and listening in the session, where
in-depth session.
there is time for presentation and for time for the
3. Follow the instructions for the values games as per
group to reflect on this, to ask questions, and to give
the previous day.
their personal opinions and share experiences.
Tips for facilitators
Points to remember
>> A s well as balancing the talking and listening in this
Tips for facilitators
>> As well as balancing the talking and listening in this
session, you might find it useful to use some simple
physical energisers either before, after or even
during this session, to keep the participants focussed
and awake.

SESSION 3
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DAY TWO DEEPENING OUR KNOWLEDGE AND EXPLORING VALUES

people. This should preferably be in teams that are
likely to work together in the future.
8. 	A ssign different topics and different types of values
games to the pairs or groups to facilitate. This is to
get a good variation of both topics and methods
during the presentations. The topics and selected
values game can have been written on pieces of
papers that you hand over to the groups.
WORKING WITH VALUES GAMES
9. G ive the groups at least 20 minutes as well as some
time over tea to plan and prepare. Everybody in the
Session objectives: To explore the way that we work
group should be actively involved in the planning,
with values games in-depth, and discuss different ways of
even though the group might appoint one to
facilitating these games; to provide an opportunity for
facilitate.
participants to practice facilitating these games and com- 10.	Remind the groups that it is important to find the right,
ing up with values statements.
and realistic, angle on the topic and to choose the
Time: 1 hour and 30 minutes.
right statement that suits the allocated values game.
Materials/preparation: Flip-chart and pens, values numbers. 11.	A sk the groups to present their values game in 20
Session overview: This session involves discussion about
minutes, and allow for 10 minutes of feedback.
values games, and then testing these games.
12.	Continue with the presentations after the tea break
(you can also let some groups facilitate values
Working with values games: Step-by step
games later on in the training).
1. Discuss the purpose of values games with the group:
Points to remember
the primary purpose is to get people to recognise
>> It is important that the facilitator is very knowledgeable
their own personal values, where these come from,
on how to use and facilitate the values game method.
and what the implications of holding such values are.
>> It takes time to practice and to get a holistic ap2. Discuss the role of the facilitator of values games:
proach on values games.
the primary role is to allow people to speak about
>> Finding the right values statement, the right angle on
their values and to hear those of others, and to
the topic, using the type of values game that suits
encourage them to be open-minded and have the
that angle and finding a realistic balance in the
potential to change. The facilitator should never
different statements and options are at the core of
participate in the game, but should simply guide the
creating a good game.
process.
>> Statements and options should ensure a good spread
3. Discuss the three steps of values games with the
along the games, using the line or in the corners.
group: the first step is to think and move to a
>> If you are using the hot seat methodology, it is better
number; the second step is to share your thoughts
to frame the statement so that you think more
with others who have similar views, and the third
people will move.
step is to listen to the views of other people with a
>> It is more difficult for most of us to stand up for our
different stance.
values if we feel that we are the only one moving/
4. Discuss the different types of values games that you
thinking like this.
have used throughout the training, including “the
>> Statements should be realistic, opinion-based, and
line”, “the corner”, “the hot-seat” and “agree-disashould not re-enforce stereo-types.
gree-not sure”.
>> For this exercise, only one facilitator from each
5. Discuss the importance of the values statements:
group should read out the statement, to avoid any
that it cannot be a fact, but should be an opinion:
confusion.
where there is no right or wrong.
6. If you have time you can ask participants to come up Tips for facilitators
with a few examples of values statements in the big
>> The key to values games is to learn the method
group and discuss them with the group and give
properly and then to practice.
guidance on how to improve the statement if
>> It is useful to have a wide range of different topics
necessary. If you don’t have time, go to step 7.
and statements at your finger-tips for values games.
7. Divide the participants into pairs or groups of three
>> You can discuss these with your co-facilitators, which
session, you might find it useful to use some simple
physical energisers either before, after or even
during this session, to keep the participants focussed
and awake.

SESSION 5
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will help you to perfect the statements.
>> If there is enough time, more than one group can
facilitate a values game before you break for tea.

SESSION 7
CLOSING

SESSION 6
GROUP WORK WITH VALUES GAMES

Session objectives: To wind-down at the end of the day
and to reflect on the day’s activities; to discuss tasks to
be set for the group for the next day.
Time: 30 minutes.
Materials / preparation: Question box.
Session overview: This reflective discussion can be done
in a circle, and provides a closing for the day.

Session objectives: To allow the participants to practice
and perfect working with values games.
Time: 60 minutes.
Materials/preparation: Flip-chart and pens, values-numbers.
Session overview: This session involves participant-led Closing: Step-by-step
practice of facilitating values games.
1. A sk participants to reflect on the day’s work and
how they are feeling.
In-depth topic: Step-by step
2. A sk each person to say their contribution.
1. Select one group to start.
3. Remind the group that the question box is there for
2. Allow the group to facilitate their chosen game (they
any additional questions.
should have selected just one person to facilitate
4. Thank everybody for their participation during the day.
the game).
3. Discuss the success of the facilitation with the rest of Points to remember
the groups.
>> The closing session is an important part of the day,
4. If there is time, a second and third group can
to consolidate the groups’ feeling of being part of a
facilitate the game. Alternatively, you can assign the
process together.
task for them to facilitate for the next day.
Tips for facilitators
Points to remember
>> A s this day’s programme finishes earlier than others,
>> It is important that everybody get a chance to
you may want to allow some time for the particifacilitate these games and to practice the process.
pants to work together on tasks or projects, such as
>> The role of the facilitator should be very clear. This is
preparing values games for the following days.
to remind the group of the process, to read out the
statement, and to guide the discussion process.
>> The facilitator should not participate in the game, as
this might encourage participants to follow them as
having the “right” answer.
Tips for facilitators
>> Values games are complex activities to facilitate.
>> It is important that all the participants have a chance
to practice working with these, as a well-facilitated
game can have a remarkable impact on participants,
but a poorly-facilitated game can simply reinforce
stereotypes and be counter to change and personal
growth.
>> Allow enough time for each group to facilitate their
game. Make sure that people do not cut their games
short and rush the process, as this is a common
problem with facilitators who are not yet confident
in using the methodology.
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DAY THREE
MORE IN DEPTH
EXPLORATION

OUTCOMES FOR THE DAY

3. D
 iscuss the root causes of different types of abuse.
4. Discuss issues of care and how to work with the
victims of abuse.
>> Participants will further explore the issue of abuse;
5. Discuss issues around the prevention of abuse.
>> Participants will explore two more issues in-depth
6. Discuss how to work with perpetrators of abuse,
to build their knowledge; and
and how to prevent people from becoming abusers
>> Participants will explore the fish-bowl methodology
or repeat abusers.
and other ways to facilitate discussion.
7. A sk the group to reflect on their own experiences.
Warm-up: Choose a fun warm-up game, song or ice- 8. A sk the participants to share any experiences, only
those that they feel comfortable sharing.
breaker to energise the group and get the day off to a
9. A sk the participants how they feel after the sharing
positive start.
session.

SESSION 1
RECAP AND QUESTIONS FROM QUESTION BOX
Session objectives: To recap on the day before, and address any questions from the question box.
Time: 15 minutes.
Materials / preparation: Question box.
Session overview: This is a facilitator-led discussion.
Recap: Step-by-step
1. A sk the group to recap on the process that they
went through the day before.
2. A
 sk if there are any questions or comments on the
process.
3. See if there are any questions in the question box
and either address them immediately, or explain to
the participants where in the programme those
questions will be addressed.
4. Remind the group of the process and plan for the day.

SESSION 2
BACK TO ABUSE
Session objectives: To reflect on the concept of abuse
and its causes and consequences.
Time: 1 hour and 30 minutes.
Materials / preparation: Question box.
Session overview: This is a facilitator-led discussion.
Reflecting on abuse: Step-by-step
1. Discuss how to identify abuse.
2. E xplore the different types of abuse: physical, verbal,
mental and sexual abuse (this should be a refresher,
based on the definitions used in Phase 2 and Phase
2 workshops).

Points to remember
>> It is important that we discuss and explore abuse in
all its forms, with a focus on the sexual abuse of
children.
>> Both victims of abuse and abusers can be found in
any sector of the society and we need to help
people to open up.
>> It is important that in discussions around prevention,
you focus on how to prevent people from becoming
abusers, rather than on how people can avoid being
abused (as the concept of avoidance suggests that
people have control over the situation, which is
seldom the case).
Tips for facilitators
>> This session should be influenced by the previous
discussions in Phase 1 and Phase 2 on abuse, but
should develop a far deeper understanding.
>> It is easy to talk about the abuse of or by others, but
much more difficult to relate it to ourselves.
>> This session can get heavy, so have some energisers
at hand so that you can take a break and lighten the
atmosphere if you need to.
>> You will need to facilitate this session with great
sensitivity.
>> You may wish to invite a guest speaker with experience from successful work on the prevention of
abuse to come into this session.

SESSION 3
VALUES GAME
Session objectives: To allow participants to practice facilitating values games, and to share these values with the
rest of the group.
Time: 30 minutes.
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Materials / preparation: Prepare values-game numbers Tips for facilitators
>> As well as balancing the talking and listening in this
if needed.
session, you might find it useful to use some simple
Session overview: This is a participatory game which enphysical energisers either before, after or even during
tails participants physically placing themselves on a conthis
session, to keep the participants focussed and awake.
tinuum of what they believe, and explaining why.
Values game: Step-by-step
1. Ask a group or a participant to facilitate a values game.
2. Allow the group to give feed-back on the game.
3. Add your comments on how the game was facilitated.

SESSION 4
IN-DEPTH DISCUSSION AND ADDITIONAL
KNOWLEDGE

SESSION 5
AN INTRODUCTION TO THE FISHBOWL
METHODOLOGY
Session objectives: To allow participants to understand
the fishbowl discussion method.
Time: 30 minutes.
Materials / preparation: Prepare tasks for participants for
the next session.
Session overview: This is facilitator-led discussion.

Session objectives: To explore another selected topic
more in-depth, and discuss ways of presenting this information to others.
Fish bowl: Step-by-step
Time: 1 hour and 30 minutes.
1. Discuss the concept of facilitating discussions with
Materials / preparation: Flip-chart and pens, other prethe group.
pared materials.
2. A sk the group what different ways there are of faciliSession overview: This session involves a facilitator-led
tating discussions, and what experiences they have
presentation followed by discussion with the group.
had with facilitating discussions.
3. Introduce the fishbowl methodology by explaining
In-depth topic: Step-by step
that “the fishbowl” involves one group of people
1. Present the information to the group: through a Power
standing in a circle outside of another group of
Point presentation, a discussion, or a guest speaker.
people sitting in a smaller circle. The people in the
2. Allow the group to input on their own experiences
outside circle are observers watching a discussion, in
of this information.
which they cannot interfere or be involved. The
3. Ask the group to discuss ways of taking this informapeople in the inside circle are the discussants.
tion back to their own organisations or contexts.
4. E xplain that the role of the facilitator is to introduce
4. Discuss additional games and activities that can be
the topic, to facilitate the discussion, and to round
used to explore this topic.
up at the end of the discussion.
5. Refer the participants to other sources and resourc5. Select two participants to lead the discussions, and
es on this topic.
give each of them a topic to focus on. These topics
should be related to some of the issues highlighted
Points to remember
for more attention during the workshop, but not
>> You should have gathered as much information as
selected for the in-depth sessions.
possible on that day to be able to present this to the
6. E xplain that they will facilitate a discussion in the
group for discussion.
following session.
>> As this is a long session, and may include a lot of
information, you will need to make sure that you
Tips for facilitators
balance the talking and listening in the session, where >> The discussion that happens inside the fishbowl can
there is time for presentation and for time for the
be in any format; a debate, a role-played meeting,
group to reflect on this, to ask questions, and to give
radio talk-show etc. The discussion facilitator can
their personal opinions and share experiences.
choose whatever realistic format they choose.
>> The two selected participants can decide on the
scenarios that they want to use for the discussion, and
can prepare for the next session during the break.
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MORE IN DEPTH EXPLORATION

SESSION 6

Tips for facilitators
>> Remind the group that the feedback part of the
FACILITATING DISCUSSIONS
session is used when we are training others to
facilitate the methodology and should not be used if
Session objectives: To allow the participants to practice
we are simply using this methodology for facilitating
leading small group discussions; to demonstrate a metha discussion with another group on a topic.
od for small group discussions, and to explore another >> If you are facilitating this methodology with noncontentious topic; to build skills in facilitating discussions.
trainers, you can ask for volunteers to both sides and
Time: 1 hour.
ask the observers for comments and additions on
Materials / preparation: Chairs should be arranged in a
the topic after the first discussion is over.
tight circle.
Session overview: This session involves two participants
facilitating a participatory discussion methodology.

SESSION 7

Fishbowl: Step-by-step
1. Divide the group into two smaller groups. Place one
group seated in the chairs in the inside circle. Place
the other group standing around that circle in a
larger circle. Select two of the seated people to be
supporters of the topic, and two of them to be not
in support of it. Ensure that everybody knows their
role.
2. Allow the discussion leader of the inside group to
start facilitating a discussion with the group (in
whatever format they have chosen). Their role is to
guide and moderate the discussion.
3. Allow the discussion to continue for 15 minutes.
4. After 15 minutes, ask the discussion leader what
they thought of the discussion, and then ask the
participants involved in the discussion, and finally ask
the observers for their comments.
5. Point out any of the well-handled points, and any
areas that the discussion leaders need to be aware
of when they are facilitating discussions.
6. A sk the participants if they think this methodology
might be useful in their own work, and how it could
be used.
7. If there is time, you can repeat this process with the
second group.
Points to remember
>> Facilitators need to be aware of when people want
to speak, and how to draw them into a discussion.
>> They also need to know how to moderate those
who are contributing too much, and to be aware
when they are straying from the topic.
>> The facilitator also needs to be aware of the gender
and other power positions in the group and ensure
equal opportunities for participation.
>> These are important skills for facilitators.

IN-DEPTH DISCUSSION AND ADDITIONAL
KNOWLEDGE
Session objectives: To explore another selected topic
more in-depth, and discuss ways of presenting this information to others.
Time: 1 hour and 30 minutes.
Materials / preparation: Flip-chart and pens, other prepared materials.
Session overview: This session involves a facilitator-led
presentation followed by discussion with the group.
In-depth topic: Step-by step
1. Present the information to the group: through a
PowerPoint presentation, a discussion, or a guest
speaker.
2. Allow the group to input on their own experiences
of this information.
3. A sk the group to discuss ways of taking this information back to their own organisations or contexts.
4. Consider additional games and activities that can be
used to explore this topic.
5. Refer the participants to other sources and resources on this topic.
Points to remember
>> You should have gathered as much information as
possible on that day to be able to present this to the
group for discussion.
>> A s this is a long session, and may include a lot of
information, you will need to make sure that you
balance the talking and listening in the session, where
there is time for presentation and for time for the
group to reflect on this, to ask questions, and to give
their personal opinions and share experiences.

DAY FOUR
MORE EXPLORATION,
CHALLENGES AND
CHANGES
Tips for facilitators
>> As well as balancing the talking and listening in this
session, you might find it useful to use some simple
physical energisers either before, after or even
during this session, to keep the participants focussed
and awake.

SESSION 8
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OUTCOMES FOR THE DAY
>> P
 articipants will explore one more issue in-depth
to build their knowledge;
>> Participants will explore the challenges that
they face working with different groups;
>> Participants will explore the complexity of working
with children; and
>> Participants will explore other methodologies
for their work.

CLOSING
Session objectives: To wind-down at the end of the day
and to reflect on the day’s activities. To discuss tasks to
be set for the group for the next day.
Time: 30 minutes.
Materials / preparation: Question box.
Session overview: This reflective discussion can be done
in a circle, and provides a closing for the day.
Closing: Step-by-step
1. A sk participants to reflect on the day’s work and
how they are feeling.
2. A sk each person to say their contribution.
3. Remind the group that the question box is there for
any additional questions.
4. Thank everybody for their participation during the day.
Points to remember
>> The closing session is an important part of the day,
to consolidate the groups’ feeling of being part of a
process together.

Warm-up: Choose a fun warm-up game, song or icebreaker to energise the group and get the day off to a
positive start.

SESSION 1
RECAP AND QUESTIONS FROM
QUESTION BOX
Session objectives: To recap on the day before, and address any questions from the question box.
Time: 15 minutes.
Materials / preparation: Question box.
Session overview: This is a facilitator-led discussion.
Recap: Step-by-step
1. A sk the group to recap on the process that they
went through the day before.
2. A sk if there are any questions or comments on the
process.
3. See if there are any questions in the question box
and either address them immediately, or explain to
the participants where in the programme those
questions will be addressed.
4. Remind the group of the process and plan for
the day.

SESSION 2
SPECIFIC CHALLENGES WORKING WITH
TARGET GROUPS
Session objectives: To explore how best to work with
different groups.
Time: 1 hour and 30 minutes.
Materials / preparation: Flip-chart and pens.
Session overview: This session involves small group discussions and feed-back.
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Challenges working with different groups: Step-by-step
1. D
 ivide the groups so that people from one organisation are in a single group, or people who do similar
work are in the same group.
2. A
 sk the group to discuss the challenges that they
have faced working with specific groups. Some of
those groups might include the following:
>> Youth
>> Orphans and vulnerable children
>> Street children
>> Children who are HIV positive
>> Other youth
>> Teachers
>> Parents
>> Community leaders
>> Government leaders
>> Religious leaders
>> Traditional leaders.
3. A
 sk the groups to discuss the strategies that they
have used to overcome these challenges, or what
they could do to overcome these.
4. A sk the groups to write up each challenge and an
appropriate strategy for dealing with this.
5. After 30 minutes, ask the groups to report back.
6. Facilitate a general discussion about coping with the
challenges of working with specific groups.
7. Discuss with the group the challenges faced in
creating sustainable projects in the field of SRHR.
Points to remember
>> Remember that the work must be guided by the
human-rights based approach, and by the principle of
non-discrimination.
>> This should guide all of our work, no matter what
the challenges are.

SESSION 3
WORKING WITH CHILDREN
Session objectives: To explore how best to work
specifically with children.
Time: 1 hour and 30 minutes.
Materials / preparation: Flip-chart and pens.
Session overview: This session involves playing games,
small group discussions and a discussion session with
feed-back from the groups.

Working with children: Step-by-step
1. B reak the group up into three smaller groups.
2. A sk each group to discuss a game that they played
as children, and allow them to select one game that
they will play with the whole group. Allow ten
minutes for this discussion.
3. G ive each group five minutes to facilitate the game
with the rest of the group.
4. After you have played each of the groups’ games,
bring the large group back together for discussion.
5. Look at each of the games. Allow 10 minutes for this
discussion. Ask the following questions:
>> Why is the game popular with children?
>> What does the game say about children?
>> Are there any learning opportunities in the game?
6. Facilitate a general discussion about working with
children. Allow 20 minutes for this discussion. Cover
the following areas:
>> How are children different from adults?
>> How do children learn?
>> How do we work with children to build their
capacity to learn and explore issues around
gender, sexuality and HIV and AIDS?
7. Divide the group into their three groups again.
Assign a topic to each group from the following list:
>> Sexuality
>> Gender issues
>> HIV and AIDS.
8. A sk each group to think of an exercise that they
could use to explore this issue with children. Give
the group 15 minutes to talk about this.
9. A sk each group to feed back their idea for an
appropriate exercise with children. Discuss these
potential exercises in the light of CRP, children’s
rights to comprehensive sexuality education, and
the points noted on working with children from
Appendix 11. Allow 15 minutes for this discussion.
Points to remember
>> Refer to Appendix 11 for tips to remember when
working with children.
Tips for the facilitator
>> A s this session involves a number of different
activities, you will need to keep an eye on the time.
>> Although the session starts with fun games, it has an
important learning element, and you should draw
this out for the participants. The key point is that
children learn best when engaged and participating
in activities, not when being talked to.
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SESSION 4
VALUES GAME
Session objectives: To allow participants to practice facilitating values games.
Time: 30 minutes.
Materials / preparation: Prepare values-game numbers
if needed.
Session overview: This is a participatory game which entails participants physically placing themselves on a continuum of what they believe, and explaining why.
Values game: Step-by-step
1. Ask a group or a participant to facilitate a values-game.
2. Allow the group to give feed-back on the game.
3. Add your comments on how the game was facilitated.
Tips for facilitators
>> It would be a good idea to link this game with the
previous session on children. Perhaps the values
statement can be something such as “children should
be taught about abortion” or something else that
challenges the group to think about age appropriateness and the right to comprehensive sexuality
education.

SESSION 5
MORE METHODOLOGIES
Session objectives: To extend the group’s repertoire with
discussion about additional facilitation methodologies.
Time: 1 hour.
Materials/preparation: Flip-chart and pens, pre-prepared
slips of paper with the methodologies written down.
Session overview: This session is based around a guessing
game, where participants explore the characteristics of
different methodologies.
More methodologies: Step-by-step
1. A sk the group to brainstorm all of the facilitation
methodologies that they know.
2. List these on the flip-chart.
3. Then hand out the slips of paper. Each piece of
paper should have the name of one methodology
written on them. There is a list of some of these
below, you can add to this list, and add other
methods that the group raises.

>>
>>
>>
>>
>>
>>
>>
>>
>>
>>
>>
>>
>>
>>
>>
>>
>>
>>

Warm-up games
Brainstorming
Buzz groups
Role-play
Hot-seating
Frozen-images
Dance exercises
Debates
Small group discussions
Creating posters
Using videos
Using PowerPoint presentations
Lecturing
Fact-finding
Case studies
Fishbowl
Pair-work
Product-sample

4. E xplain that you will play a game of “10 questions”
about the methodologies, where the group will
need to ask questions and guess what methodology
is written on the paper of the person at the front of
the room.
5. A sk one person to come to the front of the room
with their paper.
6. The rest of the group should start asking closed
questions. The questions can be things like “does it
require material?” or “are people talking?” The answers
to these questions can only be “yes” or “no”.
7. The person at the front must respond to these
questions as accurately as possible.
8. After ten questions the group must guess what is
written down.
9. After each person has had a turn at the front,
facilitate a general discussion about how people
have coped with facilitation, and how they feel about
with own skills and confidence as a facilitator.
Points to remember
>> The point of this is to get people to think more
carefully about the methodologies that they are using
and the reasons for doing so.
Tips for facilitators
>> If you are short of time, this session can be replaced
with a shorter discussion on the different methodologies that people use in their training, and ways to
improve their facilitation skills.
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DAY FIVE
GOING FORWARD
AND MAKING
A DIFFERENCE

SESSION 6

OUTCOMES FOR THE DAY

OPEN-TIME

>> P
 articipants will discuss mainstreaming SRHR issues
and this training in their own organisations;
>> Participants will discuss making a difference and
working for change;
>> Participants will discuss further support and
development issues;
>> A representative from Save the Children or the
organising institution will discuss the way forward;
>> Participants will evaluate the entire three-phase
workshop programme.

Session objectives: To allow open discussion on any other issues that the participants want to raise, to increase
their confidence and comfort sealing with different issues.
Time: 1 hour.
Materials / preparation: Flip-chart and pens.
Session overview: This is an open question and answer /
discussion session.
Open-time: Step-by-step
1. A sk the participants if they have any other issues
they would like to raise.
2. Answer questions where you can, or refer the
participants to other sources.
Points to remember
>> There is only one day remaining of the workshop
process, so any areas that need to be addressed may
require an evening session, or the changing of the
time-table to accommodate these burning issues.

SESSION 7
CLOSING
Session objectives: To wind-down at the end of the day
and to reflect on the day’s activities; to discuss tasks to be
set for the group for the next day.
Time: 30 minutes.
Materials / preparation: Question box.
Session overview: This reflective discussion can be done
in a circle, and provides a closing for the day.
Closing: Step-by-step
1. A sk participants to reflect on the day’s work and
how they are feeling.
2. A sk each person to say their contribution.
3. Remind the group that the question box is there for
any additional questions.
4. Thank everybody for their participation during the day.
Points to remember
>> The closing session is an important part of the day,
to consolidate the groups’ feeling of being part of a
process together.

Warm-up: Choose a fun warm-up game, song or icebreaker to energise the group and get the day off to a
positive start.

SESSION 1
RECAP AND QUESTIONS FROM
QUESTION BOX
Session objectives: To recap on the day before, and address any questions from the question box.
Time: 15 minutes.
Materials / preparation: Question box.
Session overview: This is a facilitator-led discussion.
Recap: Step-by-step
1. A sk the group to recap on the process that they
went through the day before.
2. A sk if there are any questions or comments on the
process.
3. See if there are any questions in the question box
and either address them immediately, or explain to
the participants where in the programme those
questions will be addressed.
4. Remind the group of the process and plan for the day.

SESSION 2
MAINSTREAMING SEXUALITY AND
GENDER ISSUES IN SRHR
Session objectives: To give the participants a chance
to share their future plans on how to work with and
mainstream SRHR in their work; to share ideas and give
feedback.
Time: 1 hour.
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Materials / preparation: Any flip-charts or other presentation tools that groups require.
Session overview: This session involves small-group discussions, groups giving presentations, and facilitator-led
discussion.
Mainstreaming sexuality and gender issues in SRHR:
Step-by-step
1. Introduce the concept of mainstreaming SRHR into
our work. Refer to the Save the Children Toolkit
that includes this issue.
2. Talk about the importance of prioritising issues of
gender and sexuality into HIV and AIDS work.
3. Divide the participants into groups. These can be
based on their own organisations, or other natural
groups such as similar work or geography.
4. A sk the groups to discuss some ideas for ensuring
that gender and sexuality issues are built into their
programmes.
5. A sk the groups to discuss their plans for this
mainstreaming. Ask them to be specific and
time-bound with their plans, and to ensure that their
plans are realistic. They should write up their plans
according to the following chart:
Activity

Target group benefi- Strategies
ciaries

Time frame

Who will be
responsible

(WHAT)

(FOR WHO)

(WHEN)

(BY WHO)

(HOW)

The activities need
to be specific and
include what content will be covered
and what methodologies will be used
in their workshops
and training
6. A
 llow the groups 20 minutes for this discussion,
then ask them to present their plans to the rest of
the group.
7. In the big group, discuss these plans and how the
group can take them forward in their own organisations.
Tips for facilitators
>> To allow for more time, you could set this task on
Day 4 of the workshop, and the groups could work
on these plans together in the evening.
>> This would mean that you can use the full hour for
the presentation and discussion of these plans.
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SESSION 3

>> It promotes a positive approach to sexuality;
>> It is non-judgemental;
VALUES GAME
>> It is affirming; and
>> It is realistic.
Session objectives: To allow participants to practice fa- 4. Discuss with the group what they think is needed for
cilitating values games.
them to be able to put this approach into practice.
Time: 30 minutes.
Materials / preparation: Prepare values-game numbers Points to remember
if needed.
>> The process-oriented approach is a process which
Session overview: This is a participatory game which enmust be taken slowly and handled sensitively.
tails participants physically placing themselves on a con- >> The process can encourage people to make changes
tinuum of what they believe, and explaining why.
to their thinking and behaviour.
Values game: Step-by-step
>> Ask a group or a participant to facilitate a valuesgame.
>> Allow the group to give feed-back on the game.
>> Add your comments on how the game was facilitated.

SESSION 4
MAKING A DIFFERENCE

Tips for facilitators
>> If time allows, you can ask people to reflect on what
the process-oriented approach has meant to them
and what changes have come about in their own
personal lives because of this process.

SESSION 5
NETWORKING AND COMMUNITY
MOBILISATION

Session objectives: To discuss how we work to bring Session objectives: To discuss the benefits of networkabout real change and a difference in our communities; ing and to help participants reflect and suggest best ways
to summarise the process-oriented approach.
of enhancing networking between them, and to mobilise
Time: 1 hour.
the communities in which they work.
Materials / preparation: Flip-chart and pens.
Time: 1 hour
Session overview: This session is a facilitator-led discus- Materials / preparation: Flip-chart and pens.
sion.
Session overview: This is a facilitator-led discussion.
Making a difference: Step-by-step
1. Re-cap on the process-oriented approach with the
group.
2. A sk the group what they think are the most
important aspects of the process-oriented approach, that make it meaningful.
3. Highlight the following issues:
>> The process-oriented approach encourages internalisation;
>> It is right-based;
>> It sees peoples as individuals and allows for
differences;
>> It provides information and allows time for
people to reflect on this;
>> It gives opportunities for people to make
informed decisions;
>> It focuses on change from within;
>> It explores gender equality;

Networking: Step-by-step
1. B uilding on the discussion that the group had
previously in Phase 2, ask participants to see what
benefits they see in networking for their own
organisation.
2. Discuss the issue of community mobilisation, and
what it means to have the community mobilised
around an issue.
3. Discuss how networking goes hand-in-hand with
community mobilisation.
4. Discus the challenges to their networking and
mobilisation efforts.
5. E xplore the options for finding other partners and
agents working in their areas who the participants
can involve in their own networks.
6. Discuss how to improve networking among the
group.
7. Discuss a way forward for building a lasting and
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useful network for the group.

filling in written evaluation forms as well as drawing and
providing verbal feedback.

Tips for facilitators
>> See the presentation on networking in the accompanying resource CD.
>> This session should build on the Phase 2 workshop,
and can include mapping a network for the group.

Evaluation: Step-by-step
1. Put up clean flip-chart paper along the walls, and
give each participant a pen.
2. Give the participants five minutes to approach the
wall and to draw how they have felt about the entire
three-phase workshop process. There should be no
words on the flip-chart, just drawing and symbols.
3. Facilitate a short five-minute discussion about these
SUMMARY AND WAY FORWARD
drawings, like a tour around an art gallery.
4. E xplain to the group that you will hand out written
Session objectives: To discuss the way forward and the
evaluation forms for monitoring and evaluation
continuing relationship with Save the Children or the orpurposes, and to improve your own practice as a
ganising institution.
facilitator.
Time: 30 minutes.
5. Pass out the formal written evaluation forms and ask
Materials / preparation: Prepared flip-chart or Powereverybody to fill them in. Allow 20 minutes for this.
Point and pens.
6. A sk if there are any further questions or comments
Session overview: This presentation will be given by
and address these.
Save the Children or a representative from the organising institution
Points to remember
>> Evaluation is a vital part of this work; it can assist you
Summary: Step-by-step
to check where participants have benefited and
1. The representative will discuss the process so far,
where improvements can be made to the workshop
and the potential for further support and follow-up
programme.
work provided the organisation.
>> The participants should be reminded to consider not
2.	Ask participants if they have any questions.
just this week, but the entire three-phase programme that they have been a part of.
Points to remember
>> Ensure that all participants are clear on the way
Tips for facilitators
forward and everybody is aware of the expectations
>> Accept any criticism of the workshop with grace. Try
of them.
not to get defensive about any points that are raised
by the participants. Remember that evaluating your
Tips for facilitators
work can only help to improve it.
>> If there is no representative from Save the Children
>> In the formal programme for the day, this evaluation
or from the organising institution available, you can
session is broken by tea. However, you can allow
take this time to consolidate the action plans and
participants individually to take tea when finished
networking possibilities discussed earlier with the
with the written evaluation, or you could wait and
group.
have tea at the end of the day.

SESSION 6

SESSION 7

SESSION 8

EVALUATION OF THE WORKSHOP

CLOSING

Session objectives: To evaluate the workshop process.
Time: 45 minutes.
Materials / preparation: Flip-chart and pens, prepared
evaluation sheets (Appendix 13).
Session overview: This session will involve participants

Session objectives: To wind-down at the end of the day
and to reflect on the time spent together over the threephase process, to express our appreciation for others in
the group.
Time: 45 minutes.
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Materials / preparation: None.
Session overview: This reflective discussion can be done
in a circle, and provides a closing for the workshop.
I appreciate: Step-by-step
1. A sk participants to reflect on their fellow workshop
participants.
2. A sk each person to say something about the person
to their left, and then about the person to the right.
They should start their sentence by saying “I
appreciate...” and mention what they appreciate
about these people.
3. Go round the circle until everybody
has had a chance to say something
about the two people standing
next to them.
4. Finish this process by saying “I appreciate
you all for your participation in the workshop
process.”
5. Allow a final round for participants to voice
personally how they are feeling now that they have
come to the end of the workshop process.
6. Thank all the participants for their honesty and
efforts over the course of the training process, and
wish them well on their way.
Points to remember
>> The closing session is an important way to consolidate the experience that the group has gone
through together.
>> It is a good time to appreciate each other and the
process that you have gone through.
Tips for facilitators
>> You will need to keep the first part of this exercise
short, just sticking to statements without having to
justify them. For example “I appreciate your ability to
listen,” “I appreciate your patience,” etc.
>> If you are short of time, you can ask each person to
say something only about the person to their left.
Make sure that everybody speaks and everybody is
spoken about.
>> Ensure that there is enough time for all participants
to voice their own opinions about how they are
feeling before they leave the workshop.

LIST OF RESOURCES ON THE CD

The following documents are included on the accompanying CD. They are arranged in folders related to each
of the three workshop phases.
PHASE 1 DOCUMENTS
PowerPoint Presentations
>> Gender and Sexuality
>> Vulva Wisdom
>> Penis Presentation
>> SRHR and Human Rights and sexuality education
>> Approach, Content and Methods in Sexuality Education
>> HIV and STIs
>> Linking sexuality education and gender
Microsoft Word documents
>> Workshop programme outline for Phase 1
>> Evaluation forms for Phase 1
>> WHO fact sheet on HIV and STIs
>> Condom line-up
>> A safari to your youth
>> Sex and love development
>> Signature game
>> Sexuality and gender continuum
PDF Files
>> A guide to clitoral sex. Produced by RFSU, 2008.
>> Dicktionary – What every guy needs to know about his
knob. Produced by RFSU, 2008.
>> Pussypedia – What every woman needs to know about
her genitals. Produced by RFSU, 2008.
>> Plan of Action on Sexual and Reproductive Health
and Rights (Maputo Plan of Action). Produced by
The African Union Commission, 2006
>> Master Suppression Techniques and How to Neutralise
them. Produced by Women To The Top.
>> Vaginal Corona: Myths surrounding virginity - your
questions answered. Produced by RFSU, 2009.
>> Tell Me More! Children’s Rights and Sexuality in the
context of HIV/AIDS in Africa. Produced by Save the
Children Sweden and RFSU. 2007
PHASE 2 DOCUMENTS
PowerPoint Presentations
>> Behaviour Change Communication
Microsoft Word Documents
>> Workshop programme outline for Phase 2
>> Value games and questions

>>
>>
>>
>>
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A letter to a friend
Information on Child Rights Programming
A moral dilemma
Working with children

PDF files
>> 100 Ways to Energise Groups: Games to use in
workshops, meetings and the community. Produced by
International HIV/AIDS Alliance, 2003.
>> A Facilitators’ Guide to Participatory Workshops with
NGOs/CBOs responding to HIV/AIDS. Produced by
International HIV/AIDS Alliance, 2001.
>> Family Planning: A Global Handbook for Providers.
Produced by WHO. 2007
>> The African Charter on the Rights and Welfare of the Child
>> The UN Convention on the Rights of the Child
>> Regional Capacity Building Workshop on Men, Caring
and Fatherhood. Engaging Men as Partners in healthier
Families. Produced by Save the Children Sweden,
South and Central Asia region. 2006
PHASE 3 DOCUMENTS
Microsoft Word Documents
>> Workshop programme outline for Phase 3
(Other materials that you may need for Phase 3 will be
determined by the feedback from participants about
which topics they would like more information on).
ADDITIONAL RESOURCES
>> Grassroots Comics – A Development Communication
Tool. Produced by The Ministry of Foreign Affairs of
Finland. 2007
>> Rape: A guide to Victim Care. Produced by RFSU. 2005
>> A Sex Atlas for Schools. Produced by RFSU. 2004
>> Double Burden. A situation analysis of HIV/AIDS and
young people with disabilities in Rwanda and Uganda.
Produced by Save the Children UK. 2004
>> Multiple and Concurrent Sexual Partnerships in
Southern Africa: A Ten Country Research Report.
Produced by The Soul City Institute Regional
Programme, 2008.
>> Breaking Through. A guide to Sexual and Reproductive
Health and Rights. Produced by RFSU. 2004
>> International Technical Guidance on Sexuality Education:
Vol. 1 and 2
>> Produced by UNAIDS/UNESCO, 2009.
>> Protocol To The African Charter On Human And
Peoples’ Rights On The Rights Of Women In Africa
>> A list of abbreviations
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LIST OF APPENDICES
Appendix 1: The signature game
Appendix 2:	Programme rationale and child rights
programming
Appendix 3:	Links between sexuality, gender and hiv
prevention
Appendix 4: A safari to your youth
Appendix 5: Sex and love development

Appendix 6:
Appendix 7:
Appendix 8:
Appendix 9:
Appendix 10:
Appendix 11:
Appendix 12:
Appendix 13:

The wind blows (closing energiser)
Alternative exercise: The sexuality ball
Sexuality information for facilitators
Sexually transmitted infections fact-sheet
Self-reflection on facilitation
Working with children
Involving men and boys exercise
Workshop evaluation form

APPENDIX 1
THE SIGNATURE GAME
Find three people with a
hairstyle you like.

Find someone with a
birthday in the next three
months.

Find someone of the
same religion.

Ask someone why she/he
is attending the workshop.

Sign here:

Sign here:

Get him/her to sign here.

Sign here:

Link arms with two
people.

Tickle someone.

Find someone with
an earring.

Shake hands with three
people.

Sign here:

Get him/her to sign here:

Sign here:

Sign here:

1.
2.
3.

1.
2.
3.

1.
2.
Swap sitting positions
with someone.

Find someone with
brown eyes.

Give three people
a hug.

Find someone taller
than you.

Get him/her to sign here.

Get him/her to sign here.

Sign here.

Get him/her to sign here.

1.
2.
3.
Find someone who is
prepared to take risks.

Find someone with black
socks on.

Find someone younger
than you.

Find someone who
likes chocolates.

Get him/her to sign here.

Get him/her to sign here.

Get him/her to sign here.

Get him/her to sign here.
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APPENDIX 2
AN INTRODUCTION TO THE TRAINING
PROGRAMM
Programme Rationale
The majority of HIV infections amongst children across
the regions in Africa predominantly occur through
sexual transmission and reproduction. HIV prevention
therefore necessitates working with children and adults’
sexuality and sexual practices. This applies equally to
adults as it does to children and young people as sexuality is a part of our identity before and after birth.
The earlier that children are reached with messaging
consistent with their age and maturity as well as their
sexual experience, the more likely they will be able to
meet the challenges that await them on all aspects of
their sexuality and respond in an informed manner. In
order for children to make and act on their informed
choices a comprehensive and culturally-sensitive approach to sexuality education needs to be adopted
which includes information that is accurate, realistic, affirming and non-judgemental as opposed to only promoting abstinence, or being moralistic and negative.
Research shows that sexuality education should start
with issues of identity in accordance with children’s development and experiences and should discuss sexuality in the context of love, self esteem, relationships
and peer pressure and should provide opportunities for
children to explore their own values and attitudes. Other important topics should include gender, non heterosexual relations, ethnic and religious issues, socio economic status, physical abilities and disabilities and age.
Communicating with children about sexuality also requires a continuous flow of information. Thus, from a
young age children need to learn about and feel ownership of their body in order to manage their sexuality
as they grow into and through adulthood. It is also
important to adopt a holistic approach to sexuality
education when addressing children, and raise both
positive aspects as well as different forms of abuse and
exploitation, to enable children to identify and report
abusive behaviours.

The Children’s Rights on Sexuality Education for HIV
prevention and mitigation in Sub-Saharan Africa regional pilot programme (“regional pilot programme”)
therefore aims to promote comprehensive sexuality
education and communication with children, which not
only provides medically accurate technical information
and knowledge, but will also assist children and adults
to make informed decisions about their lives. However, it is evident from new HIV infection rates amongst
children and young people that information and knowledge has not resulted in positive and safer sexual behaviours benefiting them. The regional pilot programme
promotes comprehensive sexuality education as it provides opportunities for children and adults to work with
their values, attitudes and current practices.
Save the Children Sweden has piloted a process –oriented approach in a sexuality training and outreach
initiative conducted in Zambia during 2007-2009 that
afforded representatives from various partners of Save
the Children Sweden and Save the Children Norway
with such an opportunity. Participants reflected on a
range of experiences and beliefs regarding sexuality and
love for addressing current risk behaviours and building
children’s decision-making and adult-child communication skills. This programme is the basis for the Making It
Personal training programme.
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WHAT IS CHILD RIGHTS PROGRAMMING?
Child: Every boy and girl under the age of eighteen years
of age, a period of childhood accorded special consideration in human rights terms (UDHR Art 26b), characterised as a period of evolving capabilities and of vulnerabilities relative to those of adults.

>> heterosexual norm;
>> Including children who express their sexuality
outside of the heterosexual norm;
>> Including children with disabilities, or those who live
with persons with disabilities;
>> Including children living in remote rural areas.
2. The best interests of a child

Rights: Defined as international human rights applicable
to children, set out primarily in the UN CRC but also to
be found in all other human rights conventions.
Programming: Management of a set of activities, including analysis, planning, implementation and monitoring, towards a defined goal or objective, involving good
development practice.

This principle implies that whenever decisions are taken
that affect children’s lives the impact of that decision
must be assessed.
The assessment of children’s best interests must be
clearly directed towards the realisation of their rights,
and take serious account of children’s own views.
3. Participation

Working definition: “Child rights programming means
using the principles of child rights to plan, implement
and monitor programmes with the overall goal of improving the position of children so that all boys and girls
can fully enjoy their rights and can live in societies that
acknowledge and respect children’s rights.”

Children have the right to participate in decision making in the family, in schools, child welfare institutions,
orphanages, the media, in the community and at national and international levels.
4. Survival and Development

There are four basic principles that are based on the
UN CRC, and which form the foundation for Child
Rights Programming. These are:
1. Non-Discrimination
The UN CRC aims to reduce discrimination in three areas: I) against individual children, ii) against specific groups
of children such as the disabled and iii) against the population group as a whole (i.e. to stop children from being
treated worse than adults e.g. in terms of the level of
violence that society allows to be used against them).
To ensure this practice of non-discrimination, CRP requires a particular focus on the most marginalised children and, how to include them in programmes and to
challenge their discrimination and exclusion. This means
focusing particularly on the following:
>> Providing girls with the same opportunities as boys;
>> Including refugee children and children of indigenous or minority groups;
>> Including children living with persons who express
their sexuality outside of the

The UN CRC states that children have an inherent right
to life and that the State shall ensure to the maximum
extent possible the survival and development of the
child, so that children can contribute to a peaceful, tolerant society.
Why a child rights programming approach?
CRP applies rights-based approaches specifically to
work to realise the rights of boys and girls under the
age of 18. The reason for having a specific approach
like this is that children, as well as being human beings, have their own special needs and vulnerabilities. In
other words, children are like adults in some respects
but also different from them in other ways.
This is why there is a special international convention
on the human rights of children and why development
organisations working with girls and boys need a rightsbased approach that is adapted to the special situation
of children.
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APPENDIX 4

THE LINK BETWEEN SEXUALITY, GENDER
AND HIV PREVENTION

A SAFARI TO YOUR YOUTH

FACILITATOR’S NOTE

The story – An ordinary day in the
middle of the week

Linking sexuality, gender and HIV and AIDS
The majority of cases of HIV-transmission, new infections as well as re-infection, occurs through sexual activity and reproduction.
So working with HIV prevention necessarily involves
working with people’s sexuality. This includes exploring
sexual practices and behaviour as well as the longing
for love, sex and intimacy. It means working with our
beliefs, myths and values about love, sex and gender.
It is also about working with expectations, hopes and
fears on how we as individuals will be able to discover
our own sexuality and love and how we can express
our love and/or sexuality in interaction with others.
Working with sexuality means working with issues of
identity, as sexuality is an integrated part of every individual’s personality and identity. Sexuality is not only
about knowledge and facts, it is also very much about
basic existential questions such as: Am I good enough?
Who am I? Am I normal? Will I find someone to love
and someone who will love me? What does sex feel
like? What is love actually about? There are many other related aspects that individuals will ask themselves.
Important aspects to keep in mind for all sexuality
education are gender issues, sexual identity (homo-bihetero) and trans-sexuality issues, ethnic and religious
issues, the socio-economic and class issues, issues of
physical and psychological abilities and disabilities, and
finally the issue of age. In a human-rights based approach, sexuality education should be realistic and inclusive – not exclusive.
Furthermore is it important to have a human rights
perspective and to work with SRHR in issues related
to sexuality, gender and HIV and AIDS.

>> Go back in your memories to when you were
13-19 years old and had just started to think about
love and sexuality.
>> Where did you live?
>> Remember the house or the place where you lived
(hut, boarding school etc.).
>>Think about your family or the people that you
share the home/place with.
>> You wake up in the morning.
>> Look around - who else is sleeping in the room?
>> Pretend that you’re sitting on your bed – what can
you see?
>> Posters, furniture’s and so on
>> You get up and get dressed.
>> What was the first thing you used to do in the
mornings?
>> If you used to eat breakfast, who else was eating
together with you?
>> What did you eat?
>> You get ready for school.
>> What was the last thing you used to do before you
left your home or the place you stayed at? A last
look in the mirror, saying goodbye to someone…
>> How did you go to school? By foot? By bus?
>> Did you meet someone on your way? Who?
>> Did you talk to someone on your way? Who?
>> What were you talking about?
>> You reach school.
>> In the schoolyard you recognise someone you are
very fond of.
>> Who was this person?
>> Someone you have fallen in love with?
A dear friend?
>> Did you say something to this person?
>> What did you say?
Or what would you have liked to say?
>> What did he or she say?
>> What are your feelings?
>> Stay in this moment for a while. And then you can
come back to today.
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APPENDIX 5
SEX AND LOVE DEVELOPMENT
ACTIVITY
Sex and love: Step-by-step
1.	Start this session by going through the following introduction with participants:
	We believe that every human is a sexual being throughout life, from the moment when we are born and all the
way up to our death. We are all born with the ability to
experience feelings of lust, to long for intimacy and to
become sexually aroused. And we will have that ability
throughout life.
	But our needs and the way to express our sexuality and love differs according to age, gender role and
power position, social environment and expectations,
opportunities and our health status (physical, psychological and psychosocial health).
	As sexuality is socially and culturally constructed and
taught to a large extent, we learn about sexuality
(from parents, siblings, religious leaders, nurses, teachers, media and so on) and how to express it in a socially accepted way from the moment we are born.
Most of the time without even thinking about it and
without knowing it, the way we are treated in different
situations will influence our sexuality. We also have to
remember that every individual, to some extent, also
creates hers or his own sexuality and the way he or
she defines sexuality and love.
	We could say that we are all going in “Life’s school of
sexuality” and “Life’s school of love”. This session is a
way to describe some of the different occasions and
situations that we go through and that are important in
determining how we can develop as a sexual and loving girl/boy or woman/man. But we have to remember
that we are all individuals and that we don’t have to go
through all of this in the same way and order. Different
reasons can contribute to us being put aside or refused
the opportunity to take part in this development. In
that case we will need to go back to that stage later on
in life to repair and to learn how to live with that.
2.	Write the different steps on a flip-chart or a white
board while you’re talking or discussing with the
participants.

3.	Make sure that you emphasise the points stated in
brackets () at the end of each stage of development.
4.	It’s also good to point out that there is no exact age
or limit that divides the different stages. Progression
from one stage to the next is more of a personal
process and comes gradually.
	The listing below is just an example. There could be
other things included and some things might not be
applicable in a specific context. The ages are also an
approximation taken from a Swedish experience. It
would be useful to read up on your country-specific
research on this.

Sex development
Children’s sexuality (age from 0 to 8-12)
>> Discover your own sex
>> Discover the opposite sex
>> Curiosity about your own sex organ
>> Curiosity about the opposite sex organ
>> Curiosity about your origin
>> Playing “doctor” and other sex games (with
same-sex or opposite sex friends)
>> Contact games
(Children’s sexuality is very much about discovering
your own body and realising the difference between
the sexes, asking questions and playing games.)
Youth sexuality (age from 8-12 to 17-21)
>> Waking up sexually, to get in touch with your lust
(being horny)
>> Fantasies, longings, dreaming, interest in erotica and
pornography
>> Solo-sex (masturbation)
>> Kissing, hugging, cuddling and petting
>> First intercourse
>> E xperimentation with different same-sex or
opposite-sex activities
(Youth, or adolescent, sexuality is very much about the
physical body changes, discovering your own lust and
longings fantasies and dreams and experimentation).
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Adult sexuality (age from 17-21 to ...)
>> First intercourse
>> Experimentation
>> Learning more about sex with one or multiple
partner/s
>> Life-long ability to learn, develop, enjoy and explore
more about your sexuality
>> (Adult sexuality doesn’t necessary have to start
with your first intercourse and under the right
circumstances, it never has to end.)

Love development
Children’s love
>> Mother, father
>> Grandparents, aunts and uncles
>> Siblings and sibling’s friends/partners
>> Pet animals and teddy bears
>> Nannies, pre-school teachers
>> Friends of both sexes
>> Pop and movie stars
>> Sportsmen/sportswomen
>> Playing family games
Youth love
>> Relationship games e.g. “To ask for a chance” and
“Boyfriend/girlfriend”
>> Being in love in a distance
>> Being afraid to take contact and denial
>> Dare to ask and show your love
>> Dating
>> Courtship
Adult love
>> Building long relationships
>> Marriage
>> Divorce
>> Friends
>> Children, grand children

Points to remember
>>This session is also very much about sharing “real
life stories” to help the participants to identify
themselves with the different experiences and to
come up with their own stories and examples from
life. It is also meant to help the participants to
remember the feelings that people went through in
the various stages of development in their lives. The
stories are also a way of making the session more
alive, fun and interesting for the participants.
>> You can make one session on each topic, sex or
love, or combine both of them. It should be used in
different ways according to allocated time, age of
the group, purpose of the session and the facilitator’s level of knowledge and familiarity with
participatory techniques.
>> Remember to use “I”, “we” and “all of us” message
instead of “you”, “them” and “others”.
>> In some stories it is ok, and sometimes it’s even
better, to use “I have a friend who told me...”
especially when it is a story that is too private and
nearby in time (e.g. latest sexual experience or
masturbation). Sharing too much of your intimate
experience could lead to the participants losing
focus and concentration. It is important to note
how we frame our words and what stories we
share. At the same time it is important to share
stories on a personal and realistic level. E.g. it’s ok
to talk about your own experience from your first
intercourse, but it’s in most cases not ok to talk
about the sex you had yesterday.
It’s ok to say that some/most adults do masturbate
even within a relationship, but it’s in most cases not ok
to say that “I still do it and I did it this morning.”
>> Keep the positive side of sexuality in focus but
remember to talk about the mistakes and bad
experiences that all of us go through in one way or
another. Don’t avoid the sensitive issues like
children’s sexuality, masturbation, fantasies, first
intercourse or abuse.
>> In “Love development” you have a good opportunity to bring out stories of failure in how to show or
express our love and feelings. Moments in life
where most of us would like to disappear from the
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face of earth and when it’s easy to think that: “I’m
the only one that can’t make it right.”
>> In “Sexuality development” it’s important to talk about
girls and women’s lust and sexuality as a positive thing
in our life. It is also important (for both sexes) to talk
about the right to decide about your own body and
when, with who and how you want to have sex.
>> Highlight the fact that some of the needs for sex
and love, and some of the ways to express sexuality
and love are different between the age groups and
that we need to respect these differences. This is
the reason to keep them separate and that the
older person is always responsible to stop anything
that could lead to an abuse of a younger person
(children and younger adolescents).
>> One way of ending the session for young people
about sexuality is to share a story about an old
couple that still enjoy their sexuality and to say that:
“If we have our whole life to experience sexuality,
we don’t have to do everything at one time. Listen
to your own body, emotions and feelings and trust
yourself to make good decisions about your
sexuality and what to do and what not to do.”

Tips for facilitators
>>This session can be used as a way of describing a
sexual and love continuum that children and young
people are going through, and that is going to
construct and shape the persons sexuality and
love-relationships later on in life.
>> If used in this way for adults, the facilitator should
use real life stories to highlight different steps in the
development. It is also important to emphasise that
the reaction from the adults in different situations is
very important when it comes to how we create
gender roles by treating a girl child and a boy child
differently in the same kind of situation.
>> It is also a good opportunity to talk about the fact
that we as adults interpret and react on a situation
with “adult sexuality” in mind and that we tend to
project our own fantasies and feelings of guilt and
shame onto the child or young person.

>> If used in this way for youth, the facilitator should
use real life stories to show that these are normal
and common steps of human development and
explain that “You’re not alone to feel, think,
fantasise and to do like this”. It is important to
demystify, normalise and to break the silence that
surrounds most of these issues and experiences.
>> You could also use single stories to make general
conclusions about common experiences. But at the
same time point out that we are different and that
we have different experiences.
>> Once you have done this as a lecture a few times,
or if you are already familiar with participatory
techniques, it is easy to change the session into a
more interactive session.
>> You can do that if you and the participants together
brainstorm the different steps of development.
When it comes to “Sex development” it can be by
discussing what different situations a child and a
young person goes through that can influence the
person’s sexuality. And when it comes to “Love
development” you can do that by starting to ask
the group: “who are the ones that you will start to
love first in life?” Usually mum and dad comes first
and then you can just continue to see whom else
they will bring up.
>> Just be clear about what steps you really want to
include and add them, and the stories you want to
share, and add these smoothly in the process.
>> You can also include a group work in the session if
you want to and have the time for it. If you want to
do that you can divide the participants into small
groups after the lecture or brainstorm and ask
them to come up with their own stories and to
share them within the small group. It can be
advisable to divide the group into gender groups to
promote openness and to give room for both sexes
to share stories from their own life.
>>This way of using the sessions is suitable for both
groups of adults and youth.
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APPENDIX 6
THE WIND BLOWS CLOSING
ENERGISER
This is an optional exercise that can be done with participants as a lead-in to rounding up the day, if participants need energising.
The wind blows
(similar to musical chairs)
(This game is so that participants end the day on a high
note as the first day is usually tiring, and the sessions
before this have involved a lot of sitting down)
Get all participants seated on their seats. Ensure that
the only chairs available for this game are those that
the participants are seated on. There mustn’t be any
extra seats, and you as the facilitator must not have a
seat. Explain to the participants that you will say ‘the
wind blows to all those who...... (Mention anything that
is visible to everyone, e.g. those who are wearing earrings, with short hair, with black shoes etc.).
If a participant belongs to that category, then they must
stand up and change seats with other people belonging to that category. The idea is that you, the facilitator
must also get a seat while people change seats. This
will mean that there will be one person in the group
without a seat. Whoever is left without a seat will then
take the next turn to lead the game by saying ‘the wind
blows to all those who ...’, and the game will continue
like this.
You may want to let the game continue for about five
minutes (it is not necessary for everyone to get a turn).
Once the game is finished, ask participants to remain
where they are seated (they mustn’t go back to their
original seats), and mention the following:
Today we have introduced the concept of challenging
our own beliefs, values and attitudes about issues related to sexuality. This means getting out of our comfort
zones and challenging thinking patterns that inform how
we lead our lives and interact with others. The game
we have just done has forced people to move from
their seats, up to the point where everyone is now not
where they were when the game began. It was easy to
move in the game to move because people were fol-

lowing the facilitator’s instruction. In real life, this is not
as easy. We need to constantly open ourselves up to
new ways of thinking and feeling about certain issues
in order for us to be able to make a positive difference
in the lives of the children that we may interact with in
the future. Explain that the process has just begun today. There will be more issues to explore in the coming days, which will need us to be ready to ‘move’ from
our comfort zones and explore new ways of thinking.
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APPENDIX 7
ALTERNATIVE ACTIVITY FOR ‘THE CONCEPT
OF SEXUALITY’
THROW THE BALL
Ask participants to stand in a circle. Explain that you
have a ‘hot’ ball in your hands. You will pass this ball to
anyone in the room. As soon as you get the ball, you
must say any word that comes to mind when you hear
the word ‘sex’. Explain that since the ball is ‘hot’, no one
wants to hold it for too long, in case it ‘burns’ them.
Once you have said your word, pass it on to someone
else in the room, until everyone has had a chance.
Participants must try and not repeat what has been
said by others before them. While this is going on, the
co-facilitator must be writing all these words on the
board/flip-chart. Once everyone has had a chance, ask
participants to get back to their seats, and then together look at all the words that are written down.
Go through all the words individually, and ask participants the following questions:
>> How is this word related to sex?
>> What comes before this act? And before that?
And before that?
>> What happens after this act? And after that?
And after that?

The idea here is to get participants to extend their
thinking and incorporate as many aspects as possible
that are linked to sex.
Small group discussions
Get participants into four same-sex groups (males only
and females only).
Groups should answer the following questions on a
large flip-chart paper:
>> Why do people have sex?
>> What are the most important parts of the body in
relation to sex?
>> What can sex lead to? Mention both the positive
and the negative.
>> What controls the decisions we make regarding sex?
>> What is sexual diversity and sexual identity?
Give all groups 20 minutes to answer these questions.
Once groups are finished, have a large group discussion
where each group reports back on what they discussed.
Guide the discussion and ensure that the points in Appendix 8 come up when each questions is discussed (it
is important to acknowledge participants’ responses and
offer Appendix 8 as additional information if participants
do not mention these).

APPENDIX 8
THE CONCEPT OF SEXUALITY
INFORMATION FOR FACILITATORS
WHY DO PEOPLE HAVE SEX?
The reasons why people have sex are different and varied. They may change with time as well, depending on
how old people are. Most of the time we think that sex
is only for reproduction, but it is not the only reason.
On the contrary, we try most of the time to avoid having
children when we have sex. It is important to be aware
that people practice sex for different reasons depending
on their circumstances and situations.

It is important to always ask ourselves if we are happy
with the reason why we are having sex. We need to be
curious to also find out the reason why other people
are having sex so that we can help them. When we
start to judge people, we stand the risk of shutting
them up, rather than encouraging them to open up to
us. This is equally true of the children that we work with
or may work with in the future.
What are the most important parts of the body
when it comes to having sex?
The biggest sex organ is the brain. Everything starts from
the brain. It is in the brain that decisions are made and
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arousal starts before the sexual organ starts responding.
Sex is also the ability to enjoy the whole body. People
need to know when and where they would like to be
touched. We can never know what the other person
likes until we communicate with that person. Sex is also
about communication our needs and wants to the other
person. People need to be encouraged to communicate
more. As individuals, we like different kinds of things but
the gender norms often do not allow us to express our
sexuality in an open way. Based on the fact that we are
different and express our sexuality in different ways, we
need to be non-judgmental in order to reach out to people in an effective way.
What can sex lead to? Mention both the positive
and the negative.
We often focus on the negative consequences of sex but
sex can lead to both positive and negative consequence.
Sex can lead to a relationship or break a relationship; it
can lead to marriage, multiple partnerships, planned/unplanned pregnancy and many things. Sex is often linked
to power and if we want to solve the problem of sexual
abuse, we need to address the power that controls the
act. For people to really enjoy sex there is a need to focus more on the positive aspects, which are pleasure,
self-esteem, happiness, fulfilment etc. The negative aspects can be minimised when people have the correct
information and are in control of their bodies.

What is sexual diversity and sexual identity?
Sexuality is about identity. Sexual identity refers to the
ability to fall in love with and/ or be attracted to someone. There are different identities which people see
themselves as:
Homosexuals: The ability to be attracted to or fall in
love with other men if you are a man or other women
if you are a woman. Lesbian and gay people are homosexuals.
Bisexuals: The ability to be attracted to or fall in love
with both men and women.
Heterosexuals: The ability to be attracted to or fall in
love with only the opposite sex.
Trans-sexuality: Refers to transvestites (like to dress
up in another sex clothes for example women who like
to dress up like men and men who like to dress up like
women). To be a transvestite has nothing to do with
sexual identity. Transvestites can be homosexual, bisexuals or heterosexuals.
Transsexual identity is a gender issue. A transsexual is
someone who feels he or she is born in a wrong body
and with technology can have the sex changed to suit
the inner feelings. Transsexuals can also be homosexuals, bisexuals or heterosexuals.

What controls the decisions we make regarding sex?
Sexual activities and sexual identity
Many things control sex and the decisions we make regarding it in different circumstances. Our decisions are
not based on instinct or on hormones but are influenced
by different things which can be classified in three categories:
>> Physical (puberty, physical disability, present physical
state etc)
>> Psychosocial (self esteem, stress, pressure etc)
>> Social (how we are brought up, what people say,
what is socially accepted etc)

It is important to differentiate between sexual activities
and identity. Sexuality is not static. We can go through
a period of life, where we are mostly attracted to people of the opposite sex. A man can have sex with another man without being necessarily a homosexual. A
heterosexual can also experiment with same sex without considering him or herself a homosexual. People
can also practice same sex or heterosexual sex as a
substitute (prisoners for example).
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APPENDIX 9
SEXUALLY TRANSMITTED INFECTIONS
FACT-SHEET
WORLD HEALTH ORGANISATION Fact
sheet N°110
Revised October 2007
Infections and transmission
Sexually transmitted infections (STIs) are infections that
are spread primarily through person-to-person sexual
contact. There are more than 30 different sexually
transmissible bacteria, viruses and parasites. Several, in
particular HIV and syphilis, can also be transmitted
from mother to child during pregnancy and childbirth,
and through blood products and tissue transfer.
Some of the most common sexually transmitted pathogens can be divided into those caused by bacteria,
viruses and parasites.
Common bacterial infections
>> Neisseria gonorrhoeae (causes gonorrhoea
or gonococcal infection);
>> Chlamydia trachomatis (causes chlamydial
infections);
>>Treponema pallidum (causes syphilis);
>> Haemophilus ducreyi (causes chancroid);
>> K lebsiella granulomatis (previously known as
Calymmatobacterium granulomatis causes
granuloma inguinale or donovanosis).
Common viral infections
>> Human immunodeficiency virus (causes AIDS);
>> Herpes simplex virus type 2 (causes genital herpes);
>> Human papillomavirus (causes genital warts and
certain subtypes lead to cervical cancer in women);
>> Hepatitis B virus (causes hepatitis and chronic cases
may lead to cancer of the liver);
>> Cytomegalovirus (causes inflammation in a number
of organs including the brain, the eye and the
bowel).
Parasitic organisms
>>Trichomonas vaginalis (causes vaginal trichomoniasis);
>> Candida albicans (causes vulvovaginitis in women;
inflammation of the glans penis and foreskin
[balano-posthitis] in men).

Sexually Transmitted Infections (STIs) are a
public health issue
According to 1999 WHO estimates, 340 million new
cases of curable STIs (syphilis, gonorrhoea, chlamydia and
trichomoniasis) occur annually throughout the world in
adults aged 15-49 years. (These are the most recent
available data. New estimates up to 2005 are under development for publication towards the end of 2007.)
In developing countries, STIs and their complications
rank in the top five disease categories for which adults
seek health care. Infection with STIs can lead to acute
symptoms, chronic infection and serious delayed consequences such as infertility, ectopic pregnancy, cervical cancer and the untimely death of infants and adults.
STIs and prevention of serious complications
in women
STIs are the main preventable cause of infertility, particularly in women. Between 10% and 40% of women
with untreated chlamydial infection develop symptomatic pelvic inflammatory disease. Post-infection tubal
damage is responsible for 30% to 40% of cases of female infertility. Furthermore, women who have had
pelvic inflammatory disease are six to 10 times more
likely to develop an ectopic (tubal) pregnancy than
those who have not, and 40% to 50% of ectopic pregnancies can be attributed to previous pelvic inflammatory disease. Infection with certain types of the human
papillomavirus can lead to the development of genital
cancers, particularly cervical cancer in women.
STIs and adverse outcomes of pregnancy
Untreated sexually transmitted infections are associated with congenital and perinatal infections in neonates,
particularly in the areas where rates of infection remain high.
In pregnant women with untreated early syphilis, 25% of
pregnancies result in stillbirth and 14% in neonatal death
– an overall perinatal mortality of about 40%. Syphilis
prevalence in pregnant women in Africa, for example,
ranges from 4% to 15%. Up to 35% of pregnancies
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among women with untreated gonococcal infection result in spontaneous abortions and premature deliveries,
and up to 10% in perinatal deaths. In the absence of
prophylaxis, 30% to 50% of infants born to mothers
with untreated gonorrhoea and up to 30% of infants
born to mothers with untreated chlamydial infection
will develop a serious eye infection (ophthalmia neonatorum), which can lead to blindness if not treated early.
It is estimated that, worldwide, between 1000 and
4000 newborn babies become blind every year because
of this condition.
STIs and HIV
The presence of an untreated ulcerative or non-ulcerative (those STIs which cause ulcers or those which do
not) infection increases the risk of both acquisition and
transmission of HIV by a factor of up to 10. Thus,
prompt treatment for STIs is important to reduce the
risk of HIV infection. Controlling STIs is important for
preventing HIV in people at high risk, as well as in the
general population.
Prevention of STIs
The most effective means to avoid becoming infected
with or transmitting a sexually transmitted infection is
to abstain from sexual intercourse (i.e., oral, vaginal, or
anal sex) or to have sexual intercourse only within a
long-term, mutually monogamous relationship with an
uninfected partner. Male latex condoms, when used
consistently and correctly, are highly effective in reducing the transmission of HIV and other sexually transmitted infections, including gonorrhoea, chlamydial infection and trichomoniasis.
STIs without symptoms
Some sexually transmitted infections often exist without symptoms. For example, up to 70% of women and
a significant proportion of men with gonococcal and/
or chlamydial infections may experience no symptoms
at all. Both symptomatic and asymptomatic infections
can lead to the development of serious complications,
as outline above.

STI syndromes and the syndromic approach
to patient management
Although many different pathogens cause STIs, some of
them give rise to similar or overlapping clinical appearances, known as signs (what the individual or the healthcare provider sees on examination) and symptoms (what
the patient feels, such as pain or irritation). Some of these
signs and symptoms are easily recognisable and consistent, giving what is known as a syndrome that signals the
presence of one or a number of pathogens. For example,
a discharge from the urethra in men can be caused by
gonorrhoea alone, chlamydia alone or both together.
The main syndromes of common STIs are:
>> Urethral discharge;
>> Genital ulcers;
>> Inguinal swellings (bubo, which is a swelling in
the groin);
>> Scrotal swelling;
>> Vaginal discharge;
>> Lower abdominal pain;
>> Neonatal eye infections (conjunctivitis of the
newborn).
The traditional method of diagnosing STIs is by laboratory tests. However, these are often unavailable or too
expensive. Since 1990 WHO has recommended a syndromic approach to diagnosis and management of STIs
in patients presenting with consistently recognized
signs and symptoms of particular STIs.
The syndromic approach is a scientifically derived approach and offers accessible and immediate treatment
that is effective. The syndromic approach using flowcharts to guide diagnosis and treatment is more accurate than diagnosis based on clinical judgment alone,
even in experienced hands, and more cost-effective
for some syndromes than use of laboratory tests.
However, the specificity of this approach for vaginal
discharge is low for gonorrhoea and chlamydia and
treating all women with vaginal discharge for cervical
infection (as if they have a sexually transmitted cause
for the discharge) has led to unacceptable levels of
over-treatment in some settings.
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APPENDIX 10
FACILITATION REFLECTION

Women with abnormal vaginal discharge should be
treated primarily for vaginal infections, and treatment
for gonorrhoea and chlamydia only included according
to the prevalence of or risk for these pathogens. The
organisms causing any particular syndrome need to be
determined locally and flow charts adapted accordingly.
Furthermore, regular monitoring of the organisms causing each syndrome should be conducted on a regular
basis to validate the treatment recommendations.
The global strategy for the prevention and
control of STIs
The control of STIs remains a priority for WHO. The
World Health Assembly endorsed the global strategy
for the prevention and control of STIs in May 2006.
The strategy urges all countries to control the transmission of STIs by implementing a number of interventions, including the following:
1. Prevention by promoting safer sexual behaviours;
2.	General access to quality condoms at affordable
prices;
3.	Promotion of early recourse to health services by
people suffering from STIs and by their partners;
4. Inclusion of STI treatment in basic health services;
5.	Specific services for populations with frequent or
unplanned high-risk sexual behaviours, such as sex
workers, adolescents, long-distance truck-drivers,
military personnel, substance users and prisoners;
6.	Proper treatment of STIs, i.e. use of correct and
effective medicines, treatment of sexual partners,
education and advice;
7.	Screening of clinically asymptomatic patients, where
feasible; (e.g. syphilis, chlamydia);
8.	Provision for counselling and voluntary testing for
HIV infection;
9.	Prevention and care of congenital syphilis and neonatal conjunctivitis; and
10.	Involvement of all relevant stakeholders, including
the private sector and the community, in prevention and care of STIs.

SELF-EVALUATION QUESTIONS
Use this sheet as a check-list for reflection on your own
workshops:
>> Did you made a note of your own personal
strengths and weaknesses before the workshop?
>> Did you investigate the potential barriers that you
might face, such as cultural or religious attitudes,
before the workshop?
>> Did you understand the background and needs of
the participant before the workshop?
>> Did you read and gather additional information
before the workshop?
>> Did you set clear outcomes for the workshop?
>> Did you make these outcomes clear to the
participants?
>> Did you have a clear workshop plan?
>> Were you able to be flexible in your plan and
accommodate the needs of participants?

APPENDIX 11
WORKING WITH CHILDREN

Here are some tips for working with children:
>> Set ground rules for the workshop situation and
ensure that the children understand and abide by
these rules;
>> Keep an eye out for shy children and be sure to
normalise shyness and to depict it in a positive light;
>> Make contact with the children (commenting,
questioning, or smiling) regularly during workshop
session, and during group work;
>> Give the children tasks and jobs to do – especially
the shy ones;
>> Encourage independence and self-reliance during
individual or group work;
>> Comment on children’s successes and achievements, but also make note of their mistakes and
correct factual errors and challenge misconceptions
before they become habits for the children;
>> Help the children to make contact with other
children;
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>> Did you arrange your room to create a good
conducive environment for participation?
>> Could everybody in the group see and hear each other?
>> Was there any outside interference or disturbances
to your workshop?
>> Did you get to know your workshop participants
as early as possible?
>> Did you establish ground rules for your workshops?
>> Did you use a mix of methods to encourage
maximum participation?
>> Were you accepting and acknowledging of
all contributions?
>> Did participants feel safe to contribute freely
in the workshop?
>> Were you comfortable facilitating all sessions
of the workshop?
>> Are there areas that you felt unsure or
uncomfortable facilitating?
>> Were you aware of your own body language,
posture and mannerisms?

>> Reward small improvements and give praise and
positive feedback;
>> Criticise the behaviour, not the child; and
>> Keep an eye out for teasing, bullying of other forms
of abuse in the workshop.
When designing and facilitating a workshop with children, you need to consider the following points when
you are planning for the workshop:
>> Keep the age variation small: working with children
works best if the age range is not more than two
years difference within the group.
>> Keep the sessions shorter, and break up full-day
sessions with plenty of ice-breakers and games.
Instead of one long workshop, you could meet the
group a number of times for shorter workshops.
>> Divide the group into boys and girls to start with.
This allows you to create a safe space where they

>> Did any local dynamics and power positions in the
group affect your workshop?
>> Did you keep language simple, straightforward and
appropriate?
>> Did you use open-ended questions to encourage
participation?
>> Did you ask for feedback at the end of the training?
>> Have you made a note of things that worked well in
the workshop?
>> Have you made a note of things that could be
improved in the workshop?
This sheet should be used for every workshop that you
facilitate between Phase 2 and Phase 3 of the project, and
the notes that you make should be used as a basis for the
discussion of your progress during the Phase 3 workshop
programme.

feel free to talk about their concerns, shortcomings,
and other personal issues. You can bring the groups
together at a later stage.
>> Keep the groups small. A maximum of 16 is a good
rule of size for working with children. This allows for
maximum participation and you can share your
attention among the group.
>> B e conscious of how you set up the room. Break
down the expectations of power relationships by
sitting among the group instead of setting up any
adult/children separations.
>> Introduce all session with the reminder that they
are in a safe space to talk about sex and their
concerns.
Also see the longer hand-out included on the CD.
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APPENDIX 12
ALTERNATIVE EXERICSE ON INVOLVING
MEN AND BOYS
Exploring manhood and the involvement of
men and boys:

7.	A sk the group how they personally could involve
more men and boys in their own projects.

This exercise is based on the exercise Redefining Manhood
from EngenderHealth and PPASA. (2001) Men as Partners:
A Program for Supplementing the Training of Life Skills
Educators.

Key points to remember
>>This session provides an opportunity to reemphasise the need and benefits of involving men
and boys in SRHR and gender equality.
>> It is only when gender inequality is recognised and
removed that issues such as HIV and AIDS can be
dealt with.
>>Traditional gender roles can be challenged to
ensure gender equity.
>> Challenging gender roles can break down barriers
between men and women and allow them to talk
more openly about sexuality.
>>This work can encourage men to access health care
services such as condoms and treatment for STIs,
which can lower the HIV infection rate.

Session objectives: To discuss the concept of
manhood and the importance of involving men and
boys in our programmes.
Time: 1 hour.
Materials / preparation: Flip-chart and markers.
Session overview: This session involves brainstorming
and discussion.
Involving men and boys: Step-by-step
1.	Open the discussion by asking the participants the
following questions:
>> What makes boys different from girls?
>> When does a boy become a man?
>> What does he have to do to be a real man?
2.	G ive a couple of examples to get people started,
if necessary. Some examples might include the
following:
>> Being circumcised;
>> Having a sexual experience;
>> Fathering a child;
>> Fathering several children with different women;
>> Using alcohol and/or drugs;
>> Getting a good job and earning money;
>> Owning a car;
>> Owning a home;
>> Moving out of his parent’s house;
>> Hanging out all night;
>> Reaching a certain physical size;
>> Getting respect (from his peer group).
3. Record all comments on the flip-chart.
4.	With each contribution, ask why this is an
important part of becoming a man.
5.	A sk the group how these ideas of boy or manhood
contribute towards gender inequality.
6.	A sk the group if these definitions of boy or
manhood might change if boys and men were
more involved in sexuality education.
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APPENDIX 13
WORKSHOP EVALUATION

HOW DO YOU FEEL ABOUT THE WORKSHOP?

5. Were you given opportunities to ask questions?

Please comment on the workshop that you have attended. This is anonymous feedback, to help the facilitators
to refine and improve their own training.



1. Were your expectations of the workshop met?

6. Were all your questions answered?


2. Were the outcomes stated by the facilitators met?

7.	Were there areas where you felt you needed more
information? If so, please list these:


3.	Were encouraged to actively participate in
the workshop?

8. What sessions were most interesting
for you?


4. Were you given opportunities to air your views?
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9.	Were there any sessions that you felt were
unnecessary?

14.	Would you recommend this workshop to others?
Who do you think could benefit from it?





10.	Was there a good balance of different activities
in the workshop?
15.	How can you take the information from this
workshop forward in your own work / life?


11.	Were the training materials and hand outs
useful to you?
16. Please add any comments on:

>>
>>
>>
>>

Workshop venue
Timing of workshop
Refreshments
Organisation and prior information about the
workshop


12.	How do you feel about how the facilitator
managed the workshop?


17: Are there any other comments you would like to add?

13.	Do you feel that the facilitator had adequate
information and experience?
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TO CONTACT
THE SAVE THE CHILDREN SOUTHERN AFRICA
REGIONAL OFFICE
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Pretoria 0028
South Africa
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Telephone +27 (0)12 342 0222
Fax +27 (0)12 342 0305

